
achieving women's human 

rights.   

Sister to Sister Informal 

Workshop Sessions:  In 

two workshops, Sister to 

Sister will discuss how to 

continue knowledge-

building and community- 

building within SWS by 

exploring and clarifying the 

major challenges we face 

and the insights we can 

gain from our multiple lo-

cations and experiences 

with oppression (and privi-

lege) in at least two or 

more social locations, such 

as race, gender, social 

class, sexuality, nationality, 

disability, age, etc. The 

second session will  

strengthen our relationships 

with each other and in-

volves solution-based ap-

proaches that can empower 

us, as well as our research 

and activist work.   

Social Media for Feminist 

Collaboration:  In this 

work, you can learn how to 

use social media sites like 

Facebook and Twitter to 

help magnify the impact of 

our efforts to Mainstream 

Feminist Sociology.   

As everyone is finishing 

their grading, we can 

now turn our attention to 

the SWS Summer Meet-

ing.  I want to thank all 

the people who have or-

ganized panels for the 

summer meeting,  Anna 

Muraco and Orit Avishai 

of the Career Develop-

ment Committee & Stu-

dent Concerns Commit-

tee; Heather Laube, Kylie 

Parrotta and Crystal Jack-

son of the Academic Jus-

tice Committee & Social 

Action Committee; Susan 

Lee & Kristy Kelly of the 

International Committee; 

Gail Wallace and Lorena 

Garcia of Sister to Sister; 

and Andreea Nica & 

Wendy Christensen of 

the Media Strategy 

Group, and highlight 

some of the terrific ses-

sions that we will have 

this summer: 

Critique Me:  In this 

session, mentors will be 

available to provide ad-

vice on CVs, letters of 

application, teaching 

portfolios, research state-

ments, dual career issues, 

issues for feminists of 

color, and issues for 

GLBTQ scholars.  

The Marginalized Ma-

jority: How Adjunct 

and Contingent Faculty 

Can Survive & Thrive 

and How Tenure Line 

Faculty Can Ally & Ad-

vocate:  This session will 

examine the changing 

structure of higher educa-

tion and explore strate-

gies individuals and insti-

tutions (including SWS) 

can employ to cope with 

this new reality. 

Beijing +20: Progress 

and Challenges for 

Women and Girls:  In 

preparation for the 2015 

UN celebration of the 

twentieth annivesary of 

the Beijing Platform, and 

in preparation for this 

event, this panel will con-

sider the usefulness of the 

Beijing Platform for im-

proving the lives of wom-

en and girls and examine 

barriers and challenges in 

See you in San Francisco! 
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Feminist Lecture:  Please plan to attend the lecture by our Feminist Lecture Award winner, Chris 

Bose. 

Our banquet will be held on August 18th at the stunning City Club of San Francisco, which has pano-

ramic views of San Francisco and original artwork, including a painting by Diego Rivera.  Because 

space is limited, I urge you to buy your banquet tickets as soon as they go on sale!  So please join us 

at the Summer Banquet to celebrate SWS and our award winners.  The City Club is less than one 

mile from the ASA hotels and we will help to arrange shared cabs for those who prefer not to walk.  

I hope to see you there. 

Council and I, with the able assistance of Joey and Jazmyne, continue to move forward with the 

plans of the Strategic Planning Task Force.  As you know, the membership has approved a new mis-

sion statement for SWS, which is now on the homepage of our website.  Council is meeting again to 

continue to discuss the proposed changes in organizational structure and we hope to begin vetting the 

proposed new structure by the members in June. 

Council is also beginning to discuss how to implement the other series of proposals that the Task 

Force developed which are designed to accomplish such goals as expanding participation of SWS 

from its two national meetings and to encourage active member participation.   

I hope to see you at the Summer Meeting and at the banquet! 

Sincerely, 

Mary Bernstein, President, Sociologists for Women in Society 



V O L U M E  X X X I ,  I S S U E  2  P A G E  3  

Dear SWSôers, 

It is a pleasure to write as the Co-Presidents Elect. Indeed, our first item of business is to thank you for 

entrusting the future of SWS to us as a team. By sharing the helm, we hope to double the energy and 

pool of ideas that we can bring to the job. We are eager to build on SWSôs stellar traditions and also ro 

help the organization grow in new ways, including expanding the size and participation of our member-

ship, becoming more engaged in social and traditional media, and using our membershipôs vast socio-

logical skills to help inform public policy and debate. As we begin to plan the 2015 Winter Meeting, we 

have all of these goals in mind. 

As the days grow longer and sunnier, next yearôs winter meeting may be the last thing on your mind. 

Yet we are already at work planning the program and want to give you something to look forward to 

when colder weather returns. So hereôs the latest news on how the meeting is taking shape: 

The Winter Meeting will be held on February 19-22 in Washington, DC. In keeping with our choice of 

this site ï as well as SWSôs historic mission ï the theme of the meeting will be "Feminism in Theory, 

Practice, and Policy."  

We are delighted to report that a number of people who are actively engaged in using a feminist per-

spective to develop theory, policy, and political strategies have already signed on. So far, this list in-

cludes (in alphabetical order) Chloe Bird, Lynn Chancer, Philip Cohen, Shelley Correll, Patricia Hill 

Collins, Paula England, Jennifer Glass, Janet Gornick, Heidi Hartmann, Leslie McCall, and Gaye 

Tuchman. Of course, this is just the beginning, and we look forward to adding many others in the 

months to come. Some of the session ideas currently under consideration (to name only a few) are 

"Building Feminist Organizations," "Intersectionality and Feminist Theory," "Gender Dimensions of 

Work-Family Connections," "Gender and Sexuality," and "The Current State and Future Prospects of 

Economic and Occupational Equality: Where is the Gender Revolution Now?" 

While preserving the core work of the Winter Meeting ï such as committee meetings, mentoring oppor-

tunities, workshops, receptions, the banquet, and other events ï we are also thinking about new ways to 

add a mix of plenaries, panels, new kinds of workshops, and other participatory forums. We want to en-

courage everyone to participate in some way, so please send along your ideas about how youôd like to 

get involved.  

In closing, although it may seem early to say so, we hope to see you in Washington next February. In 

the meantime, stay tuned for announcements about ways to get involved. We are counting on your par-

ticipation to make the upcoming meeting a great one! 

Warm wishes, 

Kathleen and Jerry 
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From the Executive Office: 
²Ƙŀǘ ŀǊŜ ǿŜ ǘǊȅƛƴƎ ǘƻ Řƻ 
ŀǎ ŀƴ ƻǊƎŀƴƛȊŀǝƻƴΚ  hǳǊ 
ƳŜƳōŜǊǎ ƘŀǾŜ ǾƻǘŜŘ ŀƴŘ 
ƻǾŜǊǿƘŜƭƳƛƴƎƭȅ ŜƴŘƻǊǎŜŘ 
ƻǳǊ ƴŜǿ Ƴƛǎǎƛƻƴ ǎǘŀǘŜπ
ƳŜƴǘΥ 

{ƻŎƛƻƭƻƎƛǎǘǎ ŦƻǊ ²ƻƳŜƴ ƛƴ 
{ƻŎƛŜǘȅ ƛǎ ŀ ƴƻƴǇǊƻŬǘ ǇǊƻπ
ŦŜǎǎƛƻƴŀƭ ŦŜƳƛƴƛǎǘ ƻǊƎŀƴƛπ
Ȋŀǝƻƴ ŘŜŘƛŎŀǘŜŘ ǘƻΥ 

όмύ 9ƴŎƻǳǊŀƎƛƴƎ ǘƘŜ 
ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ 
ǎƻŎƛƻƭƻƎƛŎŀƭ ŦŜƳƛπ
ƴƛǎǘ ǘƘŜƻǊȅ ŀƴŘ 
ǎŎƘƻƭŀǊǎƘƛǇ 

όнύ ¢ǊŀƴǎŦƻǊƳƛƴƎ ǘƘŜ 
ŀŎŀŘŜƳȅ ǘƘǊƻǳƎƘ 
ŦŜƳƛƴƛǎǘ ƭŜŀŘŜǊπ
ǎƘƛǇΣ ŎŀǊŜŜǊ ŘŜǾŜƭπ
ƻǇƳŜƴǘΣ ŀƴŘ ƛƴǎǝπ
ǘǳǝƻƴŀƭ ŘƛǾŜǊǎƛǘȅ 

όоύ tǊƻƳƻǝƴƎ ǎƻŎƛŀƭ 
ƧǳǎǝŎŜ ǘƘǊƻǳƎƘ ƭƻπ
ŎŀƭΣ ƴŀǝƻƴŀƭ ŀƴŘ 
ƛƴǘŜǊƴŀǝƻƴŀƭ      
ŀŎǝǾƛǎƳ 

όпύ {ǳǇǇƻǊǝƴƎ ǘƘŜ 
ǇǳōƭƛŎŀǝƻƴ ŀƴŘ 
ŘƛǎǎŜƳƛƴŀǝƻƴ ƻŦ 
ŎǳǩƴƎ ŜŘƎŜ ŦŜƳƛπ
ƴƛǎǘ ǎƻŎƛŀƭ ǎŎƛŜƴŎŜ 

hǾŜǊ ƛǘǎ ƘƛǎǘƻǊȅ ƻǳǊ ƻǊƎŀƴƛπ
Ȋŀǝƻƴ Ƙŀǎ ƳŀŘŜ ƎǊŜŀǘ 
ǎǘǊƛŘŜǎ ƻƴ Ǝƻŀƭǎ м ŀƴŘ нΣ 
ǘƘƻǳƎƘ ǿŜ ŀǊŜ ŦŀǊ ŦǊƻƳ 
ŘƻƴŜ ǘƘŜǊŜΦ   ²Ŝ ƘŀǾŜ ŀ 
ƧƻǳǊƴŀƭ ǿƻǊƪƛƴƎ ƻƴ Ǝƻŀƭ п 
ǘƘŀǘ ƛǎ ƛƴǘŜǊƴŀǝƻƴŀƭƭȅ ǊŜπ

ǎǇŜŎǘŜŘ ŀƴŘ ǿƛŘŜƭȅ ǊŜŀŘΦ  
.ǳǘ Ŏŀƴ ǿŜ Řƻ ŀ ōŜǧŜǊ Ƨƻō 
ƻƴ ǇǊƻƳƻǝƴƎ ǎƻŎƛŀƭ ƧǳǎǝŎŜ 
ǘƘǊƻǳƎƘ ŀŎǝǾƛǎƳΣ Ǝƻŀƭ оΚ  
aŀƴȅ ƻŦ ǳǎ ŀǊŜ ŜƴƎŀƎŜŘ ƛƴ 
ǎƻŎƛŀƭ ƧǳǎǝŎŜ ǿƻǊƪ ƛƴ ƻǳǊ 
ƻǿƴ ŎƻƳƳǳƴƛǝŜǎ ŀƴŘ 
ǘƘǊƻǳƎƘ ŀŶƭƛŀǝƻƴǎ ǿƛǘƘ   
ǎƻŎƛŀƭ ŎƘŀƴƎŜ ƻǊƎŀƴƛȊŀǝƻƴΦ  
¢ƘŜ LƴǘŜǊƴŀǝƻƴŀƭ /ƻƳπ
ƳƛǧŜŜ ƛǎ ŜƴƎŀƎŜŘ ǘƘǊƻǳƎƘ 
ǘƘŜ ¦b ŀƴŘ ǘƘŜ {ƻŎƛŀƭ !Ŏǝƻƴ 
ŎƻƳƳƛǧŜŜ ŎǊŜŀǘŜǎ CŀŎǘ 
{ƘŜŜǘǎ ǘƘŀǘ Ŏŀƴ ƛƴŦƻǊƳ 
ǘŜŀŎƘƛƴƎ ŀƴŘ ǎƻŎƛŀƭ ŀŎǝǾƛǎƳ 
ƻƴ ǘƘƻǎŜ ƛǎǎǳŜǎΦ .ǳǘ ƛǎ ǘƘŜǊŜ 
ŀ ǿŀȅ ǿŜ ŎŀƴΣ ŀǎ ŀƴ ƻǊƎŀƴƛπ
ȊŀǝƻƴΣ ŜǾŜƴ ƳƻǊŜ ŜũŜŎǝǾŜπ
ƭȅ ŜƴƎŀƎŜ ƛƴ ŀŎǝǾƛǎƳ ǎŜǊǾƛƴƎ 
ǘƘŜ ŎŀǳǎŜ ƻŦ ǎƻŎƛŀƭ ƧǳǎǝŎŜΚ  
!ƊŜǊ ŀƭƭΣ ǿŜΩǊŜ ǎƻŎƛƻƭƻƎƛǎǘǎ 
ƴƻǘ ŀŎǝǾƛǎǘǎ ŀƴŘ ǿŜ ƘŀǾŜ 
ǾŜǊȅ ŘŜƳŀƴŘƛƴƎ Řŀȅ Ƨƻōǎ 
όǘƘŀǘ ǿŀȅ ǘƻƻ ƻƊŜƴ Ǌǳƴ ƛƴǘƻ 
ƻǳǊ ƴƛƎƘǘǎ ŀƴŘ ǿŜŜƪŜƴŘǎ 
ǘƻƻύΦ   

Lƴ нллу ŀǘ ǘƘŜ ǿƛƴǘŜǊ 
ƳŜŜǝƴƎ ƛƴ [ŀǎ ±ŜƎŀǎΣ ǘƘŜ 
ƳŜƳōŜǊǎƘƛǇ ŘŜŎƛŘŜŘ ǘƘŀǘ 
ƻƴŜ ǿŀȅ ǿŜ Ŏŀƴ ŜƴƎŀƎŜ ƛƴ 
ŀŎǝǾƛǎƳ ŦƻǊ ǎƻŎƛŀƭ ƧǳǎǝŎŜ ƛǎ 
ǘƘǊƻǳƎƘ ōǊƻŀŘŜƴƛƴƎ ǘƘŜ 
ǊŜŀŎƘ ƻŦ ŦŜƳƛƴƛǎǘ ǎƻŎƛƻƭƻƎƛπ
Ŏŀƭ ǎŎƘƻƭŀǊǎƘƛǇΣ ƎŜǩƴƎ ŦŜƳƛπ
ƴƛǎǘ ŬƴŘƛƴƎǎ ŀƴŘ ǇŜǊǎǇŜŎπ
ǝǾŜǎ ƛƴǘƻ ƳŀƛƴǎǘǊŜŀƳ Řƛǎπ
ŎƻǳǊǎŜ ǿƘŜǊŜ ǘƘŜȅ Ŏŀƴ Ŏƻƴπ
ǘǊƛōǳǘŜ ǘƻ ǇǳōƭƛŎ ǳƴŘŜǊπ
ǎǘŀƴŘƛƴƎΦ  ¢Ƙŀǘ ƛǎΣ ƻƴŜ ǾŜǊȅ 
ƎƻƻŘ ǿŀȅ ŦƻǊ ŀƴ ƻǊƎŀƴƛȊŀπ

ǝƻƴ ƻŦ ŦŜƳƛƴƛǎǘ 
ǎƻŎƛƻƭƻƎƛǎǘǎ ǘƻ 
ƳŀƪŜ ŀƴ ƛƳǇŀŎǘ 
ǘƻǿŀǊŘ Ǝƻŀƭ о ƛǎ ǘƻ 
ǘŀƪŜ Ǝƻŀƭ п άǘƻ ǘƘŜ 
ǎǘǊŜŜǘǎέΦ    

!ǎ L ǊŜǇƻǊǘŜŘ ƛƴ ŘŜǘŀƛƭ ƛƴ ǘƘŜ 
bƻǾŜƳōŜǊΣ нлмоΣ ƛǎǎǳŜ ƻŦ 
bŜǘǿƻǊƪ bŜǿǎΣ ǘƘƛǎ aŀƛƴπ
ǎǘǊŜŀƳƛƴƎ CŜƳƛƴƛǎǘ {ƻŎƛƻƭƻπ
Ǝȅ ŜũƻǊǘ ƛǎ ƎŜŀǊƛƴƎ ǳǇ ƛƴ ŀ 
ǎŜǊƛƻǳǎ ǿŀȅΦ  ²Ŝ ƘŀǾŜ ŀ 
ƳŜŘƛŀ ǎǇŜŎƛŀƭƛǎǘΣ !ƴŘǊŜŜŀ 
bƛŎŀΣ ǿƘƻ Ƙŀǎ ōŜŜƴ Ƴƻƴƛπ
ǘƻǊƛƴƎ ŦƻǊǘƘŎƻƳƛƴƎ ŀǊǝŎƭŜǎ 
ƛƴ DŜƴŘŜǊ ϧ {ƻŎƛŜǘȅΣ ŀƴŘ 
ƛŘŜƴǝŦȅƛƴƎ ǎǘǳŘƛŜǎ ǘƻ ǇǊƻπ
ƳƻǘŜΦ  ²Ŝ ŀǊŜ ǎŜŀǊŎƘƛƴƎ ŦƻǊ 
ǘǿƻ ƪƛƴŘǎ ƻŦ ŀǊǝŎƭŜǎ ƘŜǊŜΥ  
ǘƘƻǎŜ ǘƘŀǘ ŀŘŘǊŜǎǎ ƛǎǎǳŜǎ 
ŎǳǊǊŜƴǘƭȅ ōŜƛƴƎ ŘŜōŀǘŜŘ ƛƴ 
ǇǳōƭƛŎ ŘƛǎŎƻǳǊǎŜ ŀƴŘ ǘƘƻǎŜ 
ǘƘŀǘ ƘŀǾŜ ǘƘŜ ǇƻǘŜƴǝŀƭ ǘƻ 
ƎŜƴŜǊŀǘŜ ƴŜŜŘŜŘ ŘƛǎŎǳǎǎƛƻƴ 
ǿƘŜǊŜ ƛǘ ƛǎ ƴƻǿ ƭŀŎƪƛƴƎΦ ²Ŝ 
ƘŀǾŜ ŀ {ƻŎƛŀƭ aŜŘƛŀ {ǇŜŎƛŀƭπ
ƛǎǘΣ ²ŜƴŘȅ /ƘǊƛǎǘŜƴǎŜƴΣ 
ǿƘƻ ƎŜƴŜǊŀǘŜǎ CŀŎŜōƻƻƪ 
ŀƴŘ ¢ǿƛǧŜǊ ŀƴƴƻǳƴŎŜƳŜƴǘǎ 
ŀōƻǳǘ ƻǳǊ ǇǊŜǎǎ ǊŜƭŜŀǎŜǎ 
ŀƴŘ ƻǘƘŜǊ ŦŜƳƛƴƛǎǘ ǎƻŎƛƻƭƻƎπ
ƛŎŀƭ ǎŎƘƻƭŀǊǎƘƛǇΦ    

¢Ƙƛǎ aŀƛƴǎǘǊŜŀƳƛƴƎ ŜũƻǊǘ ƛǎ 
ōŜƛƴƎ ƎǳƛŘŜŘ ōȅ ƻǳǊ aŜŘƛŀ 
{ǘǊŀǘŜƎȅ DǊƻǳǇΣ ŎƻƳǇƻǎŜŘ 
ƻŦ ƳŜƳōŜǊǎ ǿƘƻ ƘŀǾŜ ŜȄπ
ǇŜǊƛŜƴŎŜ ǿƻǊƪƛƴƎ ǿƛǘƘ ǘƘŜ 
ƳŜŘƛŀ ƛƴ ƛǘǎ Ƴŀƴȅ ŦƻǊƳǎΦ                         

όŎƻƴǝƴǳŜŘ ƻƴ ǇƎ сύ         
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Joey Sprague, 

SWS Execu-

tive Officer 
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IŜǊŜ !ƴŘǊŜŜŀ ŀƴŘ ²ŜƴŘȅ ŀǊŜ ƧƻƛƴŜŘ ōȅ .ŀǊōŀǊŀ 
wƛǎƳŀƴΣ ±ƛǊƎƛƴƛŀ wǳǧŜǊΣ {ŀǊŀƘ {ƻōƛŜǊŀƧΣ ŀƴŘ ƳŜΦ  
²Ŝ ŎƻƴŦŜǊ ƻǾŜǊ ǘƘŜ ŎƘƻƛŎŜ ƻŦ ǿƻǊƪ ǘƻ ǇǊƻƳƻǘŜ 
ŀƴŘ ǘƘŜ Ƙƻƻƪ ƻǊ ŦǊŀƳƛƴƎ ŀ ǇǊŜǎǎ ǊŜƭŜŀǎŜ ǎƘƻǳƭŘ 
ǘŀƪŜΦ  ²Ŝ ŀƭǎƻ ƎƛǾŜ !ƴŘǊŜŜŀ ŎƻƳƳŜƴǘǎ ƻƴ ŀƴ 
ŜŀǊƭȅ ŘǊŀƊ ƻŦ ǘƘŜ ŀŎǘǳŀƭ ǇǊŜǎǎ ǊŜƭŜŀǎŜΦ  

{ƻ ŦŀǊ ǿŜ ƘŀǾŜ Ǉǳǘ ƻǳǘ ǘƘǊŜŜ ǇǊŜǎǎ ǊŜƭŜŀǎŜǎΦ  
¢ƘŜ Ƴƻǎǘ ǊŜŎŜƴǘ ƻƴŜ ǿŀǎ ŀ ǇǊŜ- aƻǘƘŜǊΩǎ 5ŀȅ 
ǊŜƭŜŀǎŜ ƻƴ ǊŜǎŜŀǊŎƘ ǎƘƻǿƛƴƎ Ƙƻǿ ƳǳŎƘ ŜȄǘǊŀ 
ǿƻǊƪ ǘƻȄƛƴǎ ƛƴ ǘƘŜ ŜƴǾƛǊƻƴƳŜƴǘ ŀǊŜ ƳŀƪƛƴƎ ŦƻǊ 
ƳƻǘƘŜǊǎ ǿƘƻ ŀǊŜ ǘǊȅƛƴƎ ǘƻ ǇǊƻǘŜŎǘ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴ 
ŦǊƻƳ ǘƘŜƳΦ  !ǘ L ǿǊƛǘŜ ǘƘƛǎΣ ƛǘ ƛǎ ǘƻƻ ǎƻƻƴ ǘƻ ƘŀǾŜ 
ǊŜƭƛŀōƭŜ Řŀǘŀ ƻƴ ǘƘŜ ǊŜŀŎƘ ƻŦ ǘƘŀǘ ƻƴŜ ǘƘƻǳƎƘ 
ƛƴƛǝŀƭ ǎƛƎƴǎ ŀǊŜ ǇǊƻƳƛǎƛƴƎΦ  IƻǿŜǾŜǊ ǘƘŜ ŬǊǎǘ 
ǘǿƻ ǇǊŜǎǎ ǊŜƭŜŀǎŜǎ ƘŀǾŜ ōŜŜƴ ƻǳǘ ƭƻƴƎ ŜƴƻǳƎƘ 
ǘƻ ōŜ ŀōƭŜ ǘƻ ǘǊŀŎƪ ǘƘŜƛǊ ƛƳǇŀŎǘΦ  L ŀƳ ŘŜƭƛƎƘǘŜŘ 
ǘƻ ǊŜǇƻǊǘ ǘƘŀǘ ǘƘŜȅ ƘŀǾŜ ōŜŜƴ ǾŜǊȅ ǎǳŎŎŜǎǎŦǳƭΦ    

¢ƘŜ ŬǊǎǘ ƻƴŜΣ ά²ƻƳŜƴ tǳǊǎǳŜ 9ǉǳŀƭ wŜƭŀǝƻƴπ
ǎƘƛǇǎΥ CŀŎŜ {ƻŎƛŀƭ tǊŜǎǎǳǊŜǎέ ǿƘƛŎƘ ǊŜǇƻǊǘŜŘ ƻƴ 
ŀ ǇŀǇŜǊ ǎƘƻǿƛƴƎ ǘƘŀǘ ŜƎŀƭƛǘŀǊƛŀƴ ŘŀǝƴƎ ƛǎ ƘŀǊŘ 
ŦƻǊ ǿƻƳŜƴ ǿƘƻ ǇǊŜŦŜǊ ŜƎŀƭƛǘŀǊƛŀƴ ǊŜƭŀǝƻƴǎƘƛǇǎΦ  
¢ƘŜ ǎǘǳŘȅ ǿŀǎ ŦŜŀǘǳǊŜŘ ƛƴ у ǳƴƛǉǳŜ ƻǳǘƭŜǘǎΣ ƛƴπ
ŎƭǳŘƛƴƎ ²ƻƳŜƴΩǎ IŜŀƭǘƘ aŀƎŀȊƛƴŜΦ  ¢ƘŜ ǎŜŎƻƴŘ 
ǇǊŜǎǎ ǊŜƭŜŀǎŜΣ άDƛǊƭǎ ±ƛŜǿ {ŜȄǳŀƭ ±ƛƻƭŜƴŎŜ ŀǎ 
bƻǊƳŀƭέ ǊŜǇƻǊǝƴƎ ƻƴ ƳƛŘŘƭŜ ǎŎƘƻƻƭ ƎƛǊƭǎΩ ƴƻπ
ǝƻƴǎ ǘƘŀǘ ǘƘŜƛǊ ŜȄǇŜǊƛŜƴŎŜǎ ƻŦ ǎŜȄǳŀƭ ƘŀǊŀǎǎπ
ƳŜƴǘ ŀǊŜ Ƨǳǎǘ ōƻȅǎ ōŜƛƴƎ ōƻȅǎ ŀƴŘ ǘƘŜǊŜΩǎ ƴƻǘƘπ
ƛƴƎ ǘƘŜȅ Ŏŀƴ Řƻ ŀōƻǳǘ ƛǘ Ƙŀǎ ŀƭǊŜŀŘȅ ōŜŜƴ 
ǇƛŎƪŜŘ ǳǇ ōȅ пн ǳƴƛǉǳŜ  

ƻǳǘƭŜǘǎΣ ƛƴŎƭǳŘƛƴƎ IǳŶƴƎǘƻƴ tƻǎǘΣ /ƻǎƳƻǇƻƭƛπ
ǘŀƴΣ {ŀƭƻƴΣ tƻƭƛŎȅaƛŎΣ ŀƴŘ a{b./Σ ŎǳǊǊŜƴǘƭȅ ǘƘŜ 
оǊŘ ƭŀǊƎŜǎǘ ƴŜǿǎ ƴŜǘǿƻǊƪ ƻƴ ǘŜƭŜǾƛǎƛƻƴΗ  ¢ƘŜǎŜ 
ŀƴŘ ŀƭƭ ƻŦ ƻǳǊ ǊŜŎŜƴǘ ǇǊŜǎǎ ǊŜƭŜŀǎŜǎ ŀǊŜ ǇƻǎǘŜŘ 
ƻƴ ǘƘŜ ǿŜōǎƛǘŜ ŀǘ ƘǧǇΥκκǎƻŎǿƻƳŜƴΦƻǊƎκƳŜŘƛŀ-
ŎŜƴǘŜǊκ Φ 

!ƴŘ ǘƘƛǎ ƛǎ ƻƴƭȅ ǘƘŜ ōŜƎƛƴƴƛƴƎΦ  9ŀŎƘ ƻŦ ǘƘŜǎŜ 
ƳŜŘƛŀ ǊŜǇƻǊǘǎ ƎŜƴŜǊŀǘŜŘ ƳƻǊŜ ǇƻǎǝƴƎǎ ƻƴ Cŀπ
ŎŜōƻƻƪΣ ¢ǿƛǧŜǊΣ [ƛƴƪŜŘLƴΣ ŀƴŘ ƻǘƘŜǊ ǎƻŎƛŀƭ ƴŜǘπ
ǿƻǊƪƛƴƎ ǎƛǘŜǎΦ  ¢ƻ ǇǊƻǾƛŘŜ ȅƻǳ ǿƛǘƘ ŀ ōǊƛŜŦ ƻǾŜǊπ
ǾƛŜǿΣ ƻǳǘ ƻŦ ǘƘŜ ǘƻǇ с ƴŜǿǎ ǇƭŀǜƻǊƳǎΣ ǘƘŜǎŜ 

ǘǿƻ ǇǊŜǎǎ ǊŜƭŜŀǎŜǎ ƘŀǾŜ ƎŜƴŜǊŀǘŜŘ ƴŜŀǊƭȅ 
нсΣллл ǊŜǇƻǊǘǎ ƻǊ ǇƻǎǝƴƎǎ ŀƴŘ ǘƘŀǘΩǎ Ƨǳǎǘ ǿƘŀǘ 
ǿŜ Ŏŀƴ ŎƻǳƴǘΦ  ²Ŝ ƘŀǾŜ ȅŜǘ ǘƻ ƳŜŀǎǳǊŜ ǎƻŎƛŀƭ 
ƳŜǘǊƛŎǎ ƻŦ ǇŜǊǎƻƴŀƭ ŜƳŀƛƭǎ ŀƴŘ ŎƻƴǾŜǊǎŀǝƻƴǎ 
ǘƘŀǘ ƘŀǾŜ ǎǇǊŜŀŘ ǘƘŜ ǿƻǊŘ ŜǾŜƴ ŦŀǊǘƘŜǊΦ  Cƛƴŀƭπ
ƭȅΣ ƻǳǊ ǇǊŜǎǎ ǊŜƭŜŀǎŜǎ ŀǊŜ ŘƛǎǘǊƛōǳǘŜŘ ƛƴ ŀ ǿŀȅ 
ǘƘŀǘ ƪŜŜǇǎ ǘƘŜƳ άŜǾŜǊƎǊŜŜƴέΣ ǎƻ ǘƘŀǘ ƻǘƘŜǊ ǊŜπ
ǇƻǊǘŜǊǎ ǎŜŀǊŎƘƛƴƎ ŦƻǊ ǎǘƻǊƛŜǎ ƛƴ ŎƻƳƛƴƎ ƳƻƴǘƘǎ 
ǿƛƭƭ ŬƴŘ ǘƘŜƳΦ   

bƻǿ ǘƘŀǘΩǎ ƎŜǩƴƎ ǘƘŜ ŦŜƳƛƴƛǎǘ ǎƻŎƛƻƭƻƎƛŎŀƭ 
ǿƻǊŘ ƻǳǘΗ   

¸ƻǳ ƘŀǾŜ ŀƴ ƛƳǇƻǊǘŀƴǘ ǊƻƭŜ ǘƻ Ǉƭŀȅ ƛƴ ǘƘƛǎ 
ŜũƻǊǘΦ  DƻƻŘ ƻƭŘ {²{ ŦŜƳƛƴƛǎǘ ƴŜǘǿƻǊƪƛƴƎ ƛǎ 
ƻǳǊ ǎǘǊŜƴƎǘƘΗ  ²Ŝ ǿƛƭƭ Ǉƻǎǘ ŜŀŎƘ ǇǊŜǎǎ ǊŜƭŜŀǎŜ 
ƻƴ ǘƘŜ ƭƛǎǘ ǎŜǊǾŜΦ  ²ƘŜƴ ȅƻǳ ǎŜŜ ƛǘΣ ǎƘŀǊŜ ƛǘ Ǿƛŀ 
ǿƘŀǘŜǾŜǊ ƴŜǘǿƻǊƪǎ ȅƻǳ ƘŀǾŜτŜƳŀƛƭΣ CŀŎŜπ
ōƻƻƪΣ ¢ǿƛǧŜǊΣ ŜǘŎΦ  LŦ ȅƻǳΩǊŜ ƴƻǘ ƻƴ ǘƘŜ ƭƛǎǘ 
ǎŜǊǾŜ ōǳǘ ǿƻǳƭŘ ƭƛƪŜ ǘƻ ƘŜƭǇ ǇǳǎƘ ƻǳǊ ǇǊŜǎǎ ǊŜπ
ƭŜŀǎŜǎΣ ǎŜƴŘ ŀƴ ŜƳŀƛƭ ǘƻ ǎǿǎƘŜƭǇϪƪǳΦŜŘǳ ŀƴŘ 
ǿŜΩƭƭ ƳŀƪŜ ǎǳǊŜ ȅƻǳ ŀǊŜ ƛƴ ǘƘŜ ƭƻƻǇΦ   

tƭŜŀǎŜ ŀƭǎƻ ŎƻƴǎƛŘŜǊ ǎƛƎƴƛƴƎ ƻƴ ǘƻ ƳŀƪŜ ȅƻǳǊπ
ǎŜƭŦ ŀǾŀƛƭŀōƭŜ ŀǎ ŀ ǊŜǎƻǳǊŎŜ ŦƻǊ ǇǊŜǎǎ ǿƻǊƪƛƴƎ ƻƴ 
ŀ ǎǘƻǊȅ ƛƴ ŀƴ ŀǊŜŀ ƛƴ ǿƘƛŎƘ ȅƻǳ ƘŀǾŜ ŜȄǇŜǊǝǎŜΦ  
¢ƘŜǊŜΩǎ ŀƴ Ŝŀǎȅ-ǘƻ-Ŭƭƭ ŘƻŎǳƳŜƴǘ ŦƻǊ ǎƛƎƴƛƴƎ ƻƴ 
ŀǘ  

 ƘǧǇΥκκōƛǘΦƭȅκ{²{ƳŀƛƴǎǘǊŜŀƳ Φ   

 

{ƻƻƴ ǿŜ ƘƻǇŜ ǘƻ ōŜ ƛƴ ŀ Ǉƻǎƛǝƻƴ ǘƻ ŜȄǇŀƴŘ ǘƘƛǎ 
aŀƛƴǎǘǊŜŀƳƛƴƎ ŜũƻǊǘ ǎƻ ǿŜ Ŏŀƴ Ǉǳǘ ƻǳǘ ŜǾŜƴ 
ƳƻǊŜ ǇǊŜǎǎ ǊŜƭŜŀǎŜǎ ŀƴŘ Ǝƻ ōŜȅƻƴŘ DŜƴŘŜǊ ϧ 
{ƻŎƛŜǘȅ ǘƻ ƻǘƘŜǊ ƻǳǘƭŜǘǎ ŦƻǊ ŦŜƳƛƴƛǎǘ ǎƻŎƛƻƭƻƎƛŎŀƭ 
ǎŎƘƻƭŀǊǎƘƛǇΦ ¢ƘŜǊŜ ŀǊŜ ǊŜǇƻǊǘŜǊǎ ƻǳǘ ǘƘŜǊŜ ǿƘƻ 
ŀǊŜ ǾŜǊȅ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ǘƘŜ ǎǘƻǊȅ ǿŜ ƘŀǾŜ ǘƻ ǘŜƭƭΦ  
!ƴŘ ŦŜƳƛƴƛǎǘ ǎƻŎƛƻƭƻƎȅ Ƙŀǎ ǎǳŎƘ ŀ ǇƻǿŜǊŦǳƭ ǎǘƻπ
Ǌȅ ǘƻ ǘŜƭƭΣ ƻƴŜ ƻǳǊ ǿƻǊƭŘ ƴŜŜŘǎ ǘƻ ƘŜŀǊΦ tƭŜŀǎŜ 
ōŜ ǇŀǊǘ ƻŦ ǘƘƛǎ ƻǊƎŀƴƛȊŀǝƻƴŀƭ ŜũƻǊǘ ƛƴ ǿƘŀǘŜǾŜǊ 
ǿŀȅ ȅƻǳ ŦŜŜƭ ŀōƭŜΦ  ¢ƘŜ ƳƻǊŜ ƻŦ ǳǎ ǿƘƻ ǿƻǊƪ 
ǘƻƎŜǘƘŜǊ ƻƴ ǘƘƛǎΣ ǘƘŜ ōƛƎƎŜǊ ǘƘŜ ŘƛũŜǊŜƴŎŜ ǿŜ 
Ŏŀƴ ƳŀƪŜ ƻƴ Dƻŀƭ оΣ άǇǊƻƳƻǝƴƎ ǎƻŎƛŀƭ ƧǳǎǝŎŜέΦ   

(Continued from pg 5) 
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P A G E  7  N E T W O R K  N E W S  

{ƻŎƛƻƭƻƎƛǎǘǎ ŦƻǊ ²ƻƳŜƴ ƛƴ {ƻŎƛŜǘȅ ǿŀǎ ŦƻǳƴŘŜŘ 

ƛƴ мфтл ŀƊŜǊ ƳƻǊŜ ǘƘŀƴ нлл ǿƻƳŜƴ ƳŜǘ ƛƴ ŀ 

ǿƻƳŜƴΩǎ ŎŀǳŎǳǎ ŀǘ ǘƘŜ !ƳŜǊƛŎŀƴ {ƻŎƛƻƭƻƎƛŎŀƭ 

!ǎǎƻŎƛŀǝƻƴ ƳŜŜǝƴƎ ƛƴ мфсфΦ   5ƛǎǎŀǝǎŬŜŘ ǿƛǘƘ 

ǘƘŜ ƭŀŎƪ ƻŦ ƛƴŎƭǳǎƛƻƴΣ {²{ ōŜŎŀƳŜ ŎƻƳƳƛǧŜŘ 

ǘƻ ōƻǘƘ ƛƴƅǳŜƴŎƛƴƎ ōƻǘƘ ǘƘŜ ƻǊƎŀƴƛȊŀǝƻƴ ƎƻǾπ

ŜǊƴŀƴŎŜ ǎǘǊǳŎǘǳǊŜǎ ƻŦ ƴŀǝƻƴŀƭ ŀǎǎƻŎƛŀǝƻƴǎΣ ŀǎ 

ǿŜƭƭ ŀǎ ƳŀƪƛƴƎ ǎǳōǎǘŀƴǝǾŜ ŎƘŀƴƎŜǎ ƛƴ ǘƘŜ ǇǊƻπ

ŘǳŎǝƻƴ ƻŦ ŦŜƳƛƴƛǎǘ ǎŎƘƻƭŀǊǎƘƛǇΦ  Lƴ мфутΣ {²{ 

ŦƻǳƴŘŜŘ ŀ ƧƻǳǊƴŀƭ - DŜƴŘŜǊ ϧ {ƻŎƛŜǘȅ - ǿƘƛŎƘ 

ǊŀƴƪŜŘ ƛƴ ǘƘŜ ǘƻǇ ŦƻǳǊ ƛƴ нлмл ŀƴŘ ƛƴ ǘƻǇ ǘŜƴ ƛƴ 

нлмо ŀǎ ǘƘŜ ǘƻǇ ǊŀƴƪŜŘ ƧƻǳǊƴŀƭ Ǝƭƻōŀƭƭȅ ƛƴ ƎŜƴπ

ŘŜǊ ǎǘǳŘƛŜǎΦ  hǳǊ Ƴƻǎǘ ǊŜŎŜƴǘ ǇǊƻƧŜŎǘ ƛƴ ǘƘŜ Lƴπ

ǘŜǊƴŀǝƻƴŀƭ /ƻƳƳƛǧŜŜ ƛǎ ƻǳǊ Dƭƻōŀƭ CŜƳƛƴƛǎǘ tŀǊǘƴŜǊǎƘƛǇ tǊƻƎǊŀƳ ǿƘŜǊŜ ǿŜ ǎŜŜƪ ǘƻ ŦƻǎǘŜǊ ŀŎǝǾƛǎƳ ŀƴŘ 

ŀŘǾƻŎŀŎȅ ŦƻǊ ŀƴŘ ōȅ ǿƻƳŜƴΣ ǎǳǇǇƻǊǘ ǊŜǎŜŀǊŎƘ ōȅ ǿƻƳŜƴ ŀƴŘ ƻƴ ƎŜƴŘŜǊ ƛǎǎǳŜǎΣ ƛƴŎǊŜŀǎŜ ƻǊƎŀƴƛȊŀǝƻƴŀƭ 

ƛƴŎƭǳǎƛǾŜƴŜǎǎΣ ŀƴŘ ōǳƛƭŘ ƻǊƎŀƴƛȊŀǝƻƴŀƭ ǎǘǊŜƴƎǘƘ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ǊŜƎƛƻƴǎ ƻŦ !ǎƛŀΣ !ŦǊƛŎŀΣ /ŜƴǘǊŀƭκ 9ŀǎǘŜǊƴ 

9ǳǊƻǇŜΣ [ŀǝƴ !ƳŜǊƛŎŀƴκ/ŀǊƛōōŜŀƴ ŀƴŘ ǘƘŜ aƛŘŘƭŜ 9ŀǎǘΦ 

{²{ ƻōǘŀƛƴŜŘ ŎƻƴǎǳƭǘŀǝǾŜ ǎǘŀǘǳǎ ǿƛǘƘ ǘƘŜ ¦b ƛƴ ǘƘŜ ƭŀǘŜ мффлǎΣ ǿƛǘƘ ōƻǘƘ 9/h{h/ ό9ŎƻƴƻƳƛŎ ŀƴŘ {ƻŎƛŀƭ 

/ƻǳƴŎƛƭύ ŀƴŘ 5tL ό5ŜǇŀǊǘƳŜƴǘ ƻŦ tǳōƭƛŎ LƴŦƻǊƳŀǝƻƴύ ŘŜƭŜƎŀǝƻƴǎΦ  !ǎ ŀ ǇǊƻŦŜǎǎƛƻƴŀƭ bDh ƻŦ ŦŜƳƛƴƛǎǘ ǎƻπ

ŎƛƻƭƻƎƛǎǘǎ ŀƴŘ ŦŜƳƛƴƛǎǘ ǎƻŎƛŀƭ ǎŎƛŜƴǝǎǘǎ ƛƴ ƎŜƴŜǊŀƭΣ ǿŜ ŀŘǾƻŎŀǘŜ ŦƻǊ ŦŜƳƛƴƛǎǘ ǎƻŎƛŀƭ ŎƘŀƴƎŜ ǘƘŀǘ ŎǊƛǝŎŀƭƭȅ 

ŜȄŀƳƛƴŜǎ ŀƴŘ ŘƛǎǊǳǇǘǎ ǘƘŜ ŎǳǊǊŜƴǘ ǎƻŎƛŀƭ ƻǊŘŜǊ ōƻǘƘ ƴŀǝƻƴŀƭƭȅ ŀƴŘ ǘǊŀƴǎƴŀǝƻƴŀƭƭȅ ƛƴ ŀƭƭ ŀǊŜŀǎ ƻŦ ǎƻŎƛŀƭ 

ƭƛŦŜΣ ǳǎƛƴƎ ŦŜƳƛƴƛǎǘ ǇǳōƭƛŎ ǎƻŎƛƻƭƻƎȅ ŀǘ ǘƘŜ ¦bΦ 

hǳǊ ŎǳǊǊŜƴǘ ǇŀƴŜƭ ǊŜǇǊŜǎŜƴǘǎ ƻǳǊ ǇŜǊǎǇŜŎǝǾŜǎ ƻƴ ǘƘŜ a5Dǎ ŦǊƻƳ ƻǳǊ ǿǊƛǧŜƴ ǎǘŀǘŜƳŜƴǘ ŦƻǊ /{² ру 

ƻũŜǊƛƴƎ ƻǊƛƎƛƴŀƭ ǊŜǎŜŀǊŎƘ ŦǊƻƳ ǎǘǳŘŜƴǘǎΣ ǇǊƻŦŜǎǎƻǊǎ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ƭŜŀŘŜǊǎΦ 

{ƘƻōƘŀ ǿǊƛǘŜǎΥ  ϦhǳǊ ǎŜǎǎƛƻƴ ǿŀǎ ƳƻǊŜ ƛƴŎƭǳǎƛǾŜ ǘƘƛǎ ȅŜŀǊΦ Lǘ ƛƴŎƭǳŘŜŘ ōƻǘƘ ǳƴŘŜǊƎǊŀŘǳŀǘŜ ŀƴŘ ƎǊŀŘǳŀǘŜ 

ǎǘǳŘŜƴǘǎ ŀƴŘ ǘƘŜ ¦b ²ƻƳŜƴ !ŘǾƛǎƻǊȅ .ƻŀǊŘ ƳŜƳōŜǊΣ .ŀƴŘŀƴŀ wŀƴŀΣ ǿƘƻ ƛǎ ŀƭǎƻ ǘƘŜ ƻŶŎƛŀƭ ŘŜƭŜƎŀǘŜ 

ŦǊƻƳ ǘƘŜ bŜǇŀƭ ƎƻǾŜǊƴƳŜƴǘΦ ¢ƘŜ ǎŜǎǎƛƻƴ ǇŀƴŜƭƛǎǘǎ ǊŜǇǊŜǎŜƴǘŜŘ ŘƛũŜǊŜƴǘ ¦{ ǊŜƎƛƻƴǎΣ ƴŀǝƻƴŀƭƛǝŜǎΣ ŀƴŘ 

ǿƻǊƪ ŜȄǇŜǊƛŜƴŎŜǎΦ ¢ƘŜ ŘƛǾŜǊǎƛǘȅ ŀƳƻƴƎ ǘƘŜ ǇŀƴŜƭƛǎǘǎ ŀƴŘ ǘƘŜ ǇǊŜǎŜƴǘŀǝƻƴǎ ƻƴ ǾŀǊƛƻǳǎ ƛǎǎǳŜǎκǘƻǇƛŎǎ 

ƳŀŘŜ ǘƘŜ ǎŜǎǎƛƻƴ ƛƴǘŜǊŜǎǝƴƎΣ ƛƴǘŜǊŀŎǝǾŜΣ ŀƴŘ ƛƳǇƻǊǘŀƴǘΦϦ  L ŦƻǳƴŘ ǘƘŜ ŘƛǎŎǳǎǎƛƻƴǎ ƻƴ ǘƘŜ bDh ōǊƛŜŬƴƎΣ 

ǘƘŜ bƻǊǘƘ !ƳŜǊƛŎŀƴ /ŀǳŎǳǎΣ ƛƴŎƭǳŘƛƴƎ ǎƛŘŜ ŜǾŜƴǘǎ ǳǎŜŦǳƭ ǘƻ Ƴȅ ǊŜǎŜŀǊŎƘ ŀƴŘ ǘŜŀŎƘƛƴƎΦ  

WŀƛƳŜ .Ŝƴƴƛǎ Σ ŀ ǎǘǳŘŜƴǘ ƻŦ tǊƻŦŜǎǎƻǊ {ǳǎŀƴ [ŜŜ ŀǘ .ƻǎǘƻƴ ¦ƴƛǾŜǊǎƛǘȅΣ ǿǊƛǘŜǎΥ  άCƻǊ ƳŜΣ ŀǧŜƴŘƛƴƎ /{² 

ǿŀǎ ŀƴ ƛƴŎǊŜŘƛōƭŜ ƭŜŀǊƴƛƴƎ ŜȄǇŜǊƛŜƴŎŜΦ !ǎ ŀ ƘƛƎƘ ǎŎƘƻƻƭ ǎǘǳŘŜƴǘΣ L ǿŀǎ ǾŜǊȅ ŀŎǝǾŜ ƛƴ aƻŘŜƭ ¦b ǎƻ ƛǘ ǿŀǎ 

wŜƅŜŎǝƻƴǎ ŦǊƻƳ ǘƘŜ LƴǘŜǊƴŀǝƻƴŀƭ /ƻƳƳƛǧŜŜ ƻƴ ǘƘŜƛǊ ŀǧŜƴŘŀƴŎŜ ŀǘ ǘƘŜ 

¦ƴƛǘŜŘ bŀǝƻƴǎ /ƻƳƳƛǎǎƛƻƴ ƻƴ ǘƘŜ {ǘŀǘǳǎ ƻŦ ²ƻƳŜƴ ŀƴƴǳŀƭ ƳŜŜǝƴƎ 

(continued on pg 8) 
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ǾŜǊȅ ƛƴǘŜǊŜǎǝƴƎ ǘƻ ƘŀǾŜ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŀǧŜƴŘ ǘƘŜ ǊŜŀƭ ¦bΦ Lǘ ǿŀǎ ǘǊǳƭȅ ƛƴǎǇƛǊƛƴƎ ǘƻ ǎŜŜ ǿƻƳŜƴ ŦǊƻƳ 

ŎƻǳƴǘǊƛŜǎ ŀƭƭ ƻǾŜǊ ǘƘŜ ǿƻǊƭŘ ŎƻƳŜ ǘƻƎŜǘƘŜǊ ŦƻǊ ŀ ŎƻƳƳƻƴ ŎŀǳǎŜΦ !ǘ ǝƳŜǎ ƛǘ ǿŀǎ ŦǊƛƎƘǘŜƴƛƴƎ ǘƻ ƘŜŀǊ ŀōƻǳǘ 

ǎƻƳŜ ƻŦ ǘƘŜ ŀōǳǎŜ ǘƘŀǘ ǿƻƳŜƴ ƛƴ ǎƻƳŜ ƻŦ ǘƘŜǎŜ ŎƻǳƴǘǊƛŜǎ ŜƴŘǳǊŜΦ IŜŀǊƛƴƎ ŀōƻǳǘ ƎƛǊƭǎ ǿƘƻ ǿŜǊŜ ŦƻǊŎŜŘ 

ǘƻ ƳŀǊǊȅ ōŜŦƻǊŜ ǘƘŜȅ ǘǳǊƴŜŘ ǎƛȄǘŜŜƴ ƳŀŘŜ ƳŜ ǎƻ ƳǳŎƘ ƳƻǊŜ ƎǊŀǘŜŦǳƭ ŦƻǊ ǘƘŜ ŎƻƭƭŜƎŜ ŜŘǳŎŀǝƻƴ L ŀƳ ǊŜπ

ŎŜƛǾƛƴƎΦ DƛǾŜƴ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅΣ L ǿƻǳƭŘ ŘŜŬƴƛǘŜƭȅ ŀǧŜƴŘ /{² ŀƎŀƛƴ ƛƴ ǘƘŜ ŦǳǘǳǊŜΦ ά  

{ƻƭŀƴƎŜ {ƛƳƻŜǎ ǿǊƛǘŜǎΥ  άhƴ ŀ ǇŜǊǎƻƴŀƭ ƭŜǾŜƭΣ Ƴȅ ǇŀǊǝŎƛǇŀǝƻƴ ƛƴ ǘƘŜ /{² ртǘƘ ŀƴŘ руǘƘ ǎŜǎǎƛƻƴǎ ǿŀǎ ŀ 

ƳŀƧƻǊ ƳƻƳŜƴǘ ƛƴ Ƴȅ ǘǊŀƴǎƴŀǝƻƴŀƭ ǿƻǊƪ ǘǊŀƧŜŎǘƻǊȅ ŀǎ ōƻǘƘ ŀ ǎŎƘƻƭŀǊ ŀƴŘ ŀƴ ŀŎǝǾƛǎǘΦ Lǘ ǿŀǎ ŀ ǳƴƛǉǳŜ ƻǇπ

ǇƻǊǘǳƴƛǘȅ ǘƻ ŦǳǊǘƘŜǊ Ƴȅ ƪƴƻǿƭŜŘƎŜ ƻƴ Ǝƭƻōŀƭ ƎŜƴŘŜǊ ƛǎǎǳŜǎ ŀƴŘ Ƴȅ ƛƴǘŜǊƴŀǝƻƴŀƭ ƴŜǘǿƻǊƪƛƴƎΣ ǿƘƛŎƘ ŀǊŜ 

ƪŜȅ ŀǎǎŜǘǎ ŦƻǊ Ƴȅ ǊŜǎŜŀǊŎƘ ŀƴŘ ǘŜŀŎƘƛƴƎ ƻƴ ǿƻƳŜƴ ŀƴŘ ƎƭƻōŀƭƛȊŀǝƻƴΣ ŀǎ ǿŜƭƭ ŀǎ ŦƻǊ Ƴȅ ǊƻƭŜ Ŏƻ-ƭŜŀŘƛƴƎ 

9a¦Ωǎ CŀŎǳƭǘȅ Dƭƻōŀƭ [ŜŀǊƴƛƴƎ {ŜƳƛƴŀǊ ŦƻǊ ǘƘŜ ƛƴǘŜǊƴŀǝƻƴŀƭƛȊŀǝƻƴ ƻŦ ǘƘŜ ŎǳǊǊƛŎǳƭǳƳΦ !ǘ ǘƘŜ /{² ртǘƘ 

ǎŜǎǎƛƻƴ L ƘŀŘ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƘŜŀǊΣ ƳŜŜǘ ŀƴŘ ƛƴǘŜǊŀŎǘ ǿƛǘƘ ¦b ƳŜƳōŜǊ ǎǘŀǘŜǎ ǊŜǇǊŜǎŜƴǘŀǝǾŜǎ ŦǊƻƳ ŀƭƭ 

ƻǾŜǊ ǘƘŜ ǿƻǊƭŘ ŀǎ ǿŜƭƭ ŀǎ ǿƛǘƘ ŀ ƭŀǊƎŜ ŀƴŘ ŘƛǾŜǊǎŜ ƴǳƳōŜǊ ƻŦ ǘǊŀƴǎƴŀǝƻƴŀƭ ƴƻƴ-ƎƻǾŜǊƴƳŜƴǘŀƭ ŀǎǎƻŎƛŀǝƻƴǎ 

ǊŜǇǊŜǎŜƴǘŀǝǾŜǎΦ !ǘ ǘƘŜ /{² ру L ƘŀŘ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƳƻŘŜǊŀǘŜ ǘƘŜ {²{ ǎŜǎǎƛƻƴΣ ŀƴŘ ǇŀǊǝŎƛǇŀǘŜ ƛƴ 

ǎƛŘŜ ŜǾŜƴǘǎ ǘƘŀǘ ƎŀǾŜ ƳŜ ŀ ƳǳŎƘ ƭŀǊƎŜǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ōǊŜŀŘǘƘ ŀƴŘ ŘŜǇǘƘ ƻŦ ŦŜƳƛƴƛǎǘ bDhϥǎ ǿƻǊƪΦ  

L ǿŀǎ ǎǳǊǇǊƛǎŜŘ ōȅ ǘƘŜ ǾƛƎƻǊƻǳǎ ŘƛǎŎǳǎǎƛƻƴǎ ǘƘŀǘ ŜƳŜǊƎŜŘ ŦǊƻƳ ƻǳǊ ǇǊŜǎŜƴǘŀǝƻƴǎΦ  Lǘ ǊŜŀƭƭȅ ƳŀƴƛŦŜǎǘŜŘ ǘƻ 

ƳŜ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ŀƴŘ ǊŜƭŜǾŀƴŎȅ ƻŦ ǘƘŜ ǿƻǊƪ ǘƘŜ {²{ ƛǎ ŘƻƛƴƎ ƛƴ ǘƘŜ ƭƛǾŜǎ ƻŦ ǿƻƳŜƴ ŀŎǊƻǎǎ ǘƘŜ ǿƻǊƭŘΦέ 

{ŀǊŀƘ tƛǊȊŀŘŀ ǿǊƛǘŜǎΥ  άCƻǊ ƳŜΣ ƛǘ ǿŀǎ ŀ ƎǊŜŀǘ ŜȄǇŜǊƛŜƴŎŜ ǘƻ ƛƴǘŜǊŀŎǘ ǿƛǘƘ ǘƘŜ ƻǘƘŜǊ ǇŀƴŜƭƛǎǘǎΣ ǿƘƻ ŀǊŜ ǾŜǊȅ 

ŀŎŎƻƳǇƭƛǎƘŜŘ ǎŎƘƻƭŀǊǎ ǿƛǘƘ ŀ ƭƻǘ ƻŦ ŜȄǇŜǊƛŜƴŎŜ L Ŏŀƴ ƭŜŀǊƴ ŦǊƻƳΦ  L ŀƭǎƻ ŜƴƧƻȅŜŘ ǘŀƭƪƛƴƎ ǘƻ ǘƘŜ ¦b 5ŜƭŜπ

ƎŀǘŜǎ ŀƴŘ ƭŜŀǊƴƛƴƎ ŀōƻǳǘ ǘƘŜ ǇǊƻŎŜǎǎ ǘƘŀǘ ƭŜŀŘǎ ǘƻ ǇƻƭƛŎȅ-ƳŀƪƛƴƎΦ  L ƭŜŀǊƴŜŘ ǎƻ ƳǳŎƘ ŀōƻǳǘ ǘƘŜ ŜƴǝǊŜ 

ǎǘǊǳŎǘǳǊŜ ƻŦ Ƙƻǿ ǊŜǎŜŀǊŎƘΣ ǇƻƭƛŎȅ-ƳŀƪƛƴƎΣ ŀƴŘ bDh ǿƻǊƪ ŀƭƭ ƛƴǘŜǊŎƻƴƴŜŎǘΦ  L ǿƛǎƘ L ƘŀŘ ƳƻǊŜ ǝƳŜ ǘƻ Ǿƛǎƛǘ 

ǿƛǘƘ ǘƘŜ bDhϥǎ ŀƴŘ ŀǧŜƴŘ ƳƻǊŜ ǇǊŜǎŜƴǘŀǝƻƴǎΦ  aƻǎǘ ƻŦ Ƴȅ Ǿƛǎƛǘ ǿŀǎ ƻƴ ǘƘŜ ²ŜŜƪŜƴŘΣ ŀƴŘ L ƭŜƊ ǘƘŜ Řŀȅ 

ŀƊŜǊ ƻǳǊ ǇǊŜǎŜƴǘŀǝƻƴ ǎƻ L ŘƛŘ ƴƻǘ ǎŜŜ ŀ ƭƻǘΦ  bŜȄǘ ȅŜŀǊ L Ǉƭŀƴ ǘƻ ŀǧŜƴŘ ŀǘ ƭŜŀǎǘ ŀ ŦŜǿ ƳƻǊŜ Řŀȅǎ ƻŦ ǘƘŜ 

ŎƻƴŦŜǊŜƴŎŜΦ  aȅ ǎǳƎƎŜǎǝƻƴ ǿƻǳƭŘ ōŜ ǘƻ ǇŀƛǊ ǳǇ ǇŜƻǇƭŜ ǿƘƻ ƘŀǾŜ ƴŜǾŜǊ ōŜŜƴ ǘƻ ǘƘŜ ŎƻƴŦŜǊŜƴŎŜ ǿƛǘƘ 

ǘƘƻǎŜ ǿƘƻ ƘŀǾŜ ǾƛǎƛǘŜŘ ōŜŦƻǊŜΦ  ¢ƘŜ ōǳǊŜŀǳŎǊŀŎȅ ƻŦ ǘƘŜ ŜǾŜƴǘ Ŏŀƴ ōŜ ƻǾŜǊǿƘŜƭƳƛƴƎΣ ŀƴŘ ǘƘŜ ƎǳƛŘŀƴŎŜ ƻŦ 

ȅƻǳ όIŀǊŀύΣ {ƘƻōƘŀΣ ŀƴŘ ƻǘƘŜǊǎ ǿŀǎ ǾŜǊȅ ƘŜƭǇŦǳƭΦ 

±ƛŎƪȅ 5ŜƳƻǎ ǿǊƛǘŜǎΥ άL ǿŀǎ ŀǎǎƛƎƴŜŘ ǘƻ ŀǧŜƴŘ ǘƘŜ /{² ƳŜŜǝƴƎ ƛƴ ǘƘŜ ƭŀǎǘ ǘƘǊŜŜ Řŀȅǎ ŀǎ ǘƘŜ ƳŜŜǝƴƎ ǿŀǎ 

ŎƻƳƛƴƎ ǘƻ ŀ ŎƭƻǎŜ ŀƴŘ ǘƘŜ !ƎǊŜŜŘ /ƻƴŎƭǳǎƛƻƴǎ ǿŜǊŜ ŘƛǎŎǳǎǎŜŘ ŀƴŘ ǾƻǘŜŘ ǳǇƻƴΦ  ¢Ƙŀǘ ŀǎǎƛƎƴƳŜƴǘΣ ǿƘƛŎƘ 

ƳŜŀƴǘ L ǿƻǳƭŘ ƴƻǘ ōŜ ŀōƭŜ ǘƻ ŀǧŜƴŘ ǘƘŜ {²{ ǇŀƴŜƭ ƘŜƭŘ ŜŀǊƭƛŜǊ ƛƴ ǘƘŜ ǿŜŜƪΣ ŀƭƭƻǿŜŘ ƳŜ ǘƻ ƛŘŜƴǝŦȅ ǘǿƻ 

ƻǘƘŜǊ ǿŀȅǎ ƛƴ ǿƘƛŎƘ {²{ ŎƻǳƭŘ ƘŀǾŜ ŀƴ ƛƳǇŀŎǘ ƻƴ ¦b ƛǎǎǳŜǎ ǇŜǊǘŀƛƴƛƴƎ ǘƻ ǿƻƳŜƴ ŀƴŘ ƎŜƴŘŜǊΦ   

CƛǊǎǘΣ ƻƴ ǘƘŜ Ŭƴŀƭ Řŀȅ ƻŦ ǘƘŜ ƳŜŜǝƴƎΣ ǘƘŜǊŜ ǿŜǊŜ ǾƛǊǘǳŀƭƭȅ ƴƻ ǎƛŘŜ ŜǾŜƴǘǎ ƻǊ ǇŀǊŀƭƭŜƭ ŜǾŜƴǘǎ ǎŎƘŜŘǳƭŜŘΦ  L 

ƳŜǘ ǿƛǘƘ IŀǊŀ .ŀǎǘŀǎΣ ŀƴŘ ǿŜ ǿŀƭƪŜŘ ƻǾŜǊ ǘƻ ǘƘŜ Ƙŀƭƭǿŀȅ ƻǳǘǎƛŘŜ ǘƘŜ ǊƻƻƳ ǿƘŜǊŜ ǘƘŜ !ƎǊŜŜŘ /ƻƴŎƭǳπ

ǎƛƻƴǎ ǿŜǊŜ ōŜƛƴƎ ŘŜƭƛōŜǊŀǘŜŘ ōŜƘƛƴŘ ŎƭƻǎŜŘ ŘƻƻǊǎΦ  ²Ƙŀǘ ǿŜ ǎŀǿ ŀƴŘ ǿƘŀǘ ǎǘǊǳŎƪ ǳǎ ǿŀǎ ǘƘŜ ƴǳƳōŜǊ ƻŦ 

ǇŜƻǇƭŜ ǎƛǩƴƎ ŀƴŘ ǎǘŀƴŘƛƴƎ ƛƴ ǘƘŜ Ƙŀƭƭǿŀȅ ǇǊŜǇŀǊŜŘ ǘƻ ƭƻōōȅ ŀƴȅƻƴŜ ǿƘƻ ŎŀƳŜ ƻǳǘ ƻŦ ǘƘŜ ǊƻƻƳΦ   IŀǊŀ 

ŀƴŘ L ǘŀƭƪŜŘ ǘƻ ǎƻƳŜ ǿƻƳŜƴ ǿƘƻ ǊŜǇǊŜǎŜƴǘŜŘ ŀƴ !ǳǎǘǊƛŀƴ ǊŜǇǊƻŘǳŎǝǾŜ ǊƛƎƘǘǎ ƻǊƎŀƴƛȊŀǝƻƴΦ   ¢ƘŜ ǿƻƳŜƴ 

ƘŀŘ ŀƭǊŜŀŘȅ ƘŀŘ ŎƻƴǎƛŘŜǊŀōƭŜ ƛƴǘŜǊŀŎǝƻƴ ǿƛǘƘ ǘƘŜ ƻŶŎƛŀƭ !ǳǎǘǊƛŀƴ ŘŜƭŜƎŀǘŜǎ ǘƻ ǘƘŜ ƳŜŜǝƴƎ ŀƴŘ ŀǎƪŜŘ ǳǎ 

ŀōƻǳǘ ƻǳǊ ŎƻƴǘŀŎǘ ǿƛǘƘ ƻǳǊ ƻǿƴ ƻŶŎƛŀƭ ǊŜǇǊŜǎŜƴǘŀǝǾŜǎΦ  IŀǊŀ ƴƻǘŜŘ ǘƘŀǘ ǘƘŜǊŜ ǿŀǎ ǎƻƳŜ ŎƻƴǘŀŎǘ Ŝǎǘŀōπ

(continued on pg 9) 
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ƭƛǎƘŜŘ ōŜǘǿŜŜƴ {²{ ŀƴŘ ǘƘŜ ƻŶŎƛŀƭ ¦Φ{Φ ŘŜƭŜƎŀǝƻƴΣ ǿƘƛŎƘ ǘƘƛǎ ȅŜŀǊ ŎƻƴǎƛǎǘŜŘ ƻŦ ǘƘǊŜŜ ŀƳōŀǎǎŀŘƻǊǎ ŀƴŘ 

ŬǾŜ ǇǳōƭƛŎ ŘŜƭŜƎŀǘŜǎΣ ōǳǘ ǿŜ ŀƎǊŜŜŘ ǘƘŀǘ ǿŀȅǎ ǘƻ ŦŀŎƛƭƛǘŀǘŜ ǎǳŎƘ ŎƻƴǘŀŎǘ ƴŜŜŘŜŘ ǘƻ ōŜ ŀ ǇǊƛƻǊƛǘȅΦ  

{ŜŎƻƴŘΣ ǿƘƛƭŜ {²{Ωǎ ŎƻƴŎŜǊƴ ǿƛǘƘ ǘƘŜ ǎǳōǎǘŀƴǝǾŜ ƛǎǎǳŜǎ ŦƻŎǳǎŜŘ ǳǇƻƴ ŀǘ ǘƘŜ /{² ƳŜŜǝƴƎ ƛǎ ƛƳπ

ǇƻǊǘŀƴǘΣ ŀ ƳƻǊŜ ǇƻǿŜǊŦǳƭ ǊƻƭŜ ŦƻǊ {²{ ǘƻ Ǉƭŀȅ ƛǎ ƳŜǘƘƻŘƻƭƻƎƛŎŀƭΦ  aƻǎǘ ǘƘŜ bDhǎ ǇǊŜǎŜƴǘ ŀǘ ǘƘŜ /{² 

ƳŜŜǝƴƎ ƭŀŎƪ ǎƻŎƛŀƭ ǎŎƛŜƴǝŬŎ ŜȄǇŜǊǝǎŜΦ  ¢ƘŜǊŜ ƛǎ ŀ ƴŜŜŘ ŦƻǊ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ǾŀƭƛŘŀǝƻƴ ƻŦ ƳŜŀǎǳǊŜǎ 

ƛƴŎƭǳŘƛƴƎ ǉǳŀƭƛǘŀǝǾŜ ƻƴŜǎ ǘƘŀǘ Ŏŀƴ ōŜ ǳǎŜŘ ǘƻ ƛŘŜƴǝŦȅ ŎƻƴǘǊƻǾŜǊǎƛŀƭ ǇǊŀŎǝŎŜǎ ǎǳŎƘ ŀǎ ŦƻǊŎŜŘ ƳŀǊǊƛŀƎŜΦ  

aŀƴƛǎƘŀ 5Ŝǎŀƛ ǿǊƛǘŜǎΥ  ά¢Ƙƛǎ ȅŜŀǊ L ǿŀǎ ƻƴƭȅ ŀōƭŜ ǘƻ ŀǧŜƴŘ ƻǳǊ ǎƛŘŜ ŜǾŜƴǘ ŘǳŜ ǘƻ ƻǘƘŜǊ ŎƻƳƳƛǘƳŜƴǘǎΦ  L 

ǘƘƛƴƪ ǘƘŀǘ ƛǎ ƻƴŜ ƻŦ ǘƘŜ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘ ǘƘƛƴƎǎ ǘƘŀǘ ǿŜ ŀǎ {²{ Řƻ ŀǘ ǘƘŜ /{² ŀǎ ǿŜ ǇǊƻǾƛŘŜ ǘƘƻǎŜ ƎŀǘƘπ

ŜǊŜŘ ŎǳǩƴƎ ŜŘƎŜ ǊŜǎŜŀǊŎƘ ƻƴ ǘƘŜ ƛǎǎǳŜǎΣ ǿƘƛŎƘ ŀǎ ŀ ǇǊƻŦŜǎǎƛƻƴŀƭ ƻǊƎŀƴƛȊŀǝƻƴ ƛǎ ƻƴŜ ƻŦ ƻǳǊ ƎƻŀƭǎΦ L 

ǿƻǳƭŘ ǊŜŎƻƳƳŜƴŘ ŦƻǊ ǘƘŜ ŦǳǘǳǊŜ ǿƻǊƪƛƴƎ ǿƛǘƘ L{! ǿƘƻ ŀƭǎƻ ƻǊƎŀƴƛȊŜǎ ǎŜǎǎƛƻƴǎ ŀǘ /{²Φ L ƘŀǾŜ ǘƘŜ ƴŀƳŜ 

ƻŦ ǘƘŜ ǿƻƳŀƴ ǿƘƻ ƛǎ ŀǘ WhƘƴ Wŀȅ ǿƘƻ ŘƻŜǎ ǘƘŀǘ ŦƻǊ L{!Φέ 

5ƛŀƴŀ tŀǇŀŘŜƳŀǎ ǿǊƛǘŜǎΥ άWƻƛƴƛƴƎ ǘƘŜ ǎŜǎǎƛƻƴǎ ōȅ ǘƘŜ ǎŜŎƻƴŘ ǿŜŜƪ ŀƴŘ ǿƛǘƘ {²{Ωǎ ǇŀƴŜƭ ƻƴ aƻƴŘŀȅ 

ƳƻǊƴƛƴƎ όоκмтύΣ L ǿŀǎ ǇƭŜŀǎŀƴǘƭȅ ǎǳǊǇǊƛǎŜŘ ŀǘ ǘƘŜ ŜŀǎŜ ƻŦ ŀǧŜƴŘŀƴŎŜΣ ǿƛǘƘ ƛƴŦƻǊƳŀǝƻƴ ǇƻǎǘŜŘ ƻƴ-ƭƛƴŜ 

ŀƴŘ ǿƛǘƘ ŀŎŎŜǎǎƛōƭŜ ǎŎƘŜŘǳƭŜǎ ŦƻǊ ǎŜǎǎƛƻƴǎΣ ŀƴŘ ŦƻǊ ǘƘŜ bDh ǇǊŜǎŜƴǘŀǝƻƴǎ ƻƴ ŎƘŀƭƭŜƴƎŜǎ ŀƴŘ ŀŎƘƛŜǾŜπ

ƳŜƴǘǎ ƛƴ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ ǘƘŜ a5Dǎ ŦƻǊ ǿƻƳŜƴ ŀƴŘ ƎƛǊƭǎΦ  ¢ƘƻǳƎƘ L ƳƛǎǎŜŘ Ǉŀǎǘ άƳŜǎǎȅέ ǘŀōƭŜǎ 

ŎƻǾŜǊŜŘ ǿƛǘƘ ǊŜǎƻƭǳǝƻƴ ŘƻŎǳƳŜƴǘǎ ŀƴŘ ŎƻǊǊƛŘƻǊǎ ŬƭƭŜŘ ǿƛǘƘ ƳŀǘŜǊƛŀƭǎ ŦǊƻƳ ǾŀǊƛƻǳǎ bDhΩǎ ŀƴŘ ƴŀǝƻƴ 

ǎǘŀǘŜǎΦ  ¢ƘŜ ƛƴŦƻǊƳŀƭ ŎƻƴǾŜǊǎŀǝƻƴǎ ǿŜǊŜ ŦŜǿŜǊ ŀǇŀǊǘ ŦǊƻƳ нƴŘ ƅƻƻǊ /ƘǳǊŎƘ /ŜƴǘŜǊ ŜǾŜƴǘǎ ŀƴŘ ŎƻƴǾŜǊπ

ǎŀǝƻƴǎ ŀǊƻǳƴŘ ŦƻǊƳŀƭ ǇŀƴŜƭǎ ŀƴŘ ǇǊŜǎŜƴǘŀǝƻƴǎΦ     

tǊŜǎŜƴǘŀǝƻƴǎ ƻƴ ƭŜŀŘŜǊǎƘƛǇ ƛǎǎǳŜǎ ŀƴŘ ǎǳŎƘ ǘƻǇƛŎǎ ŀǎ ƛƳǇǊƻǾƛƴƎ Řŀǘŀ ŎƻƭƭŜŎǝƻƴΣ ǊŜǇƻǊǝƴƎ ŀƴŘ ǘƘŜ Ƴƻƴƛπ

ǘƻǊƛƴƎ ƻŦ ǇƻƭƛŎȅ ƳŀƪŜǊǎΣ ǘƘŜ ǊƻƭŜ ƻŦ ǘƘŜ ǎǘŀǘŜΣ ŀƴŘ ƛƳǇŀŎǘ ƻŦ bDhǎ ǿŜǊŜ ŀŘŘǊŜǎǎŜŘ ƻƴ ŀ ƎƭƻōŀƭΣ ǊŜƎƛƻƴŀƭ 

ŀƴŘ ƴŀǝƻƴŀƭ ǎŎŀƭŜΦ  hƴŜ ŎƘŀƭƭŜƴƎŜ ǿŀǎ άǘƻ ƎŜǘ ƻǳǘ ƻŦ ǘƘŜ ǎƛƭƻŜǎέ ŀƴŘ ŜƴƎŀƎŜ ƛƴ ǘƘŜ ŎƻƳǇƭŜȄƛǘȅ ƻŦ ǎǳŎƘ 

ƛǎǎǳŜǎ ŀǎ ŎƭƛƳŀǘŜ ŎƘŀƴƎŜ ŀƴŘ ŘŜǾŜƭƻǇƳŜƴǘ ǇƻƭƛŎȅΣ ƭƛƴƪŀƎŜǎ ƻŦ ǘƘŜ ǇƻƭƛǝŎŀƭ ŜŎƻƴƻƳƛŜǎΣ ƘǳƳŀƴ ǊƛƎƘǘǎκ

ǿƻƳŜƴΩǎ ŀƴŘ ŎƘƛƭŘǊŜƴΩǎ ǊƛƎƘǘǎΦ  ¢ƘŜ ǇƻƭƛǝŎŀƭ ŜŎƻƴƻƳȅ ǿŀǎ ŘƛǎŎǳǎǎŜŘ ŀƭƻƴƎ ǿƛǘƘ ǘƘŜ άŎŀǊŜ ŜŎƻƴƻƳȅέΣ 

ŀƴŘ ǘƘŜ ǾŀƭǳŜ ƻŦ ǇǊƛǾŀǘŜ ŀƴŘ ǇǳōƭƛŎ ǇŀǊǘƴŜǊǎƘƛǇǎ ŦƻǊ ŀŎŎƻǳƴǘŀōƛƭƛǘȅΦ  

²ƘƛƭŜ ƻŶŎƛŀƭ ŘŜƭŜƎŀǘŜǎ ǘƻ /{² ƎǊƻǳƴŘ ƻǳǘ ǘƘŜ !ƎǊŜŜŘ /ƻƴŎƭǳǎƛƻƴǎΣ ǿŜ ǇŀǊǝŎƛǇŀǘŜŘ ƛƴ ŎŀǳŎǳǎŜǎΣ ƴƻǘŀπ

ōƭȅ ǘƘŜ bƻǊǘƘ !ƳŜǊƛŎŀƴ ŎŀǳŎǳǎΣ ƳŜŜǝƴƎ ƛƴ ǘƘŜ ŜǾŜƴƛƴƎǎΧΦΦǿƘƛƭŜ ǎƻƳŜ ƳŜǘ ǿƛǘƘ ŘŜƭŜƎŀǘŜǎ ŘǳǊƛƴƎ ǘƘŜ 

Řŀȅ ŦƻǊ ǳǇŘŀǘŜǎΦ  bDhǎ ƘŀǾŜ ƴƻ ŘƛǊŜŎǘ ƛƴƅǳŜƴŎŜ ƻƴ ǘƘŜ ǿƻǊŘƛƴƎ ƻŦ ǘƘŜ ƻǳǘŎƻƳŜ ŘƻŎǳƳŜƴǘΣ ōǳǘ {²{Ωǎ 

Ǉƭŀƴ ǘƻ ŀŘŘǊŜǎǎ ƛǎǎǳŜǎ ŀƘŜŀŘ ƻŦ ŦǳǘǳǊŜ /{² ǎŜǎǎƛƻƴǎ ǿƛǘƘ ƻŶŎƛŀƭ ŘŜƭŜƎŀǘŜǎ ƛǎ ŀ ŘŜǎƛǊŀōƭŜ ǎǘǊŀǘŜƎȅ ǘƻ ƛƴπ

ƅǳŜƴŎŜ ƻǳǘŎƻƳŜǎ ŀǎ ƳǳŎƘ ŀǎ ǇƻǎǎƛōƭŜΦ  

Lƴ ŀŘŘƛǝƻƴ ǘƻ /{² ǎŜǎǎƛƻƴǎΣ L ŀǧŜƴŘŜŘ ǘƘŜ 5tL ōǊƛŜŬƴƎ ǘƘŜ ǎŀƳŜ ǿŜŜƪ ƻƴ LƴǘŜǊƴŀǝƻƴŀƭ 5ŀȅ ƻŦ IŀǇǇƛπ

ƴŜǎǎ όнл aŀǊŎƘ нлмпύΦ ¢ƘŜ Řŀȅ ƛǎ ƛƴǘŜƴŘŜŘ ǘƻ ǊŜŎƻƎƴƛȊŜ ǘƘŜ ǊŜƭŜǾŀƴŎŜ ƻŦ ǿŜƭƭ-ōŜƛƴƎ ŀǎ ǳƴƛǾŜǊǎŀƭ Ǝƻŀƭǎ 

ŀƴŘ ŀǎǇƛǊŀǝƻƴǎ ŀǊƻǳƴŘ ǘƘŜ ǿƻǊƭŘΣ ŀƴŘ ƛǘǎ ƛƳǇƻǊǘŀƴŎŜ ƛƴ ǇǳōƭƛŎ ǇƻƭƛŎȅ ƻōƧŜŎǝǾŜǎΦ  CŜŀǘǳǊŜŘ ǇŀƴŜƭǎ ƛƴπ

ŎƭǳŘŜŘ ¦b ǊŜǇǊŜǎŜƴǘŀǝǾŜǎΣ ŀƳōŀǎǎŀŘƻǊǎΣ ŀƴŘ ŎƛǾƛƭ ǎƻŎƛŜǘȅ ŀŎǝǾƛǎǘǎΣ ƛƴŎƭǳŘƛƴƎ ŘƻŎǳƳŜƴǘŀǊƛŀƴǎΦ  WŜũǊŜȅ 

{ŀŎƘǎΣ 5ƛǊŜŎǘƻǊ ƻŦ ǘƘŜ 9ŀǊǘƘ LƴǎǝǘǳǘŜ ǎǇƻƪŜΣ Ǿƛŀ ǾƛŘŜƻΣ ǿƛǘƘ Ƙƛǎ ŀǎǎƛǎǘŀƴǘ /ƭŀƛǊŜ .ǳƭƎŜǊ ŘƛǎŎǳǎǎƛƴƎ ǘƘŜ 

(continued on pg 10) 



P A G E  1 0  V O L U M E  X X X I ,  I S S U E  2  

²ƻǊƭŘ IŀǇǇƛƴŜǎǎ wŜǇƻǊǘΦ  L ƭŜƊ άǎƳƛƭƛƴƎέ ƻǾŜǊ ǘƘŜ ǎŜǊƛƻǳǎƴŜǎǎ ŀƴŘ ŎƻƳǇƭŜȄƛǘȅ ƻŦ ŀŘǾƻŎŀǝƴƎ ŦƻǊ ƘŀǇǇƛπ

ƴŜǎǎ ŀƳƛŘǎǘ ƭŀǊƎŜ-ǎŎŀƭŜ ŜŎƻƴƻƳƛŎ ŀƴŘ ǇƻƭƛǝŎŀƭ ƛƴƛǝŀǝǾŜǎ ƛƴ ŀ ǎŜŎǳƭŀǊ ŀǊŜƴŀΦ    

!ƴƻǘƘŜǊ ŦǳǘǳǊŜ ŎƻƴǘŀŎǘ ƛǎ wŀƳǳ 5ŀƳƻŘŀǊŀƴΣ ŦƻǊ ǘƘŜ ¦b !ŎŀŘŜƳƛŎ LƳǇŀŎǘΣ 5tL ǇǊƻƧŜŎǘΣ ǿƘƛŎƘ άŀƭƛƎƴǎ ƛƴπ

ǎǝǘǳǝƻƴǎ ƻŦ ƘƛƎƘŜǊ ƭŜŀǊƴƛƴƎ ŀƴŘ ǊŜǎŜŀǊŎƘ ǿƛǘƘ ǘƘŜ ƻōƧŜŎǝǾŜǎ ƻŦ ǘƘŜ ¦b ŀƴŘ {ǘŀǘŜǎ ŀƴŘ ǇŜƻǇƭŜǎέΦ  {²{ 

ǊŜǇǎ Ŏŀƴ Řƻ ƳƻǊŜ ōŀŎƪ ƻƴ ǘƘŜƛǊ ŎŀƳǇǳǎŜǎΦ  L ƘŀǾŜ ŘƻƴŜ ǎƻΣ ŀƭǿŀȅǎ ŀƴƴƻǳƴŎƛƴƎ Ƴȅ {²{ ƳŜƳōŜǊπ

ǎƘƛǇΦ  ¢Ƙƛǎ ȅŜŀǊΣ ŦƻǊ ŜȄŀƳǇƭŜΣ Ƴȅ Dƭƻōŀƭ {ƻŎƛƻƭƻƎȅ ǎǘǳŘŜƴǘǎ ǿŜǊŜ ŀōƭŜ ǘƻ ŀŎŎŜǎǎ ǘƘŜ ǿŜōŎŀǎǘǎ ŀƴŘ 

ƭŜŀǊƴŜŘ ŀōƻǳǘ /{²Σ /95!²Σ ¦5IwΣ ŀƴŘ /w/ΧǇŀǊǘ ƻŦ ŘƻƛƴƎ ǘƘŜƛǊ ǊŜǎŜŀǊŎƘ ǇŀǇŜǊǎ ƻƴ ŘŜǾŜƭƻǇƳŜƴǘ ƛǎπ

ǎǳŜǎ ŀƴŘ ƘǳƳŀƴ ǊƛƎƘǘǎΦ {ǘǳŘŜƴǘǎ ŀƭǎƻ ǿǊƻǘŜ ǊŜǎǇƻƴǎŜ Ŝǎǎŀȅǎ ƻƴ ǘƘŜ /ƻƭƭŜƎŜ DƭƻōŀƭƛȊŀǝƻƴκDƭƻōŀƭƛǎƳ 

tƘƻǘƻ 9ȄƘƛōƛǘ L Ŏƻ-ƻǊƎŀƴƛȊŜŘΣ ǿƘƛŎƘ ǳǎŜŘ Ƴȅ aŜȄƛŎƻ /ƛǘȅ ƛƳŀƎŜǎ ƛƴ ǘƘŜ ŦŜŘŜǊŀƭ ǇƭŀȊŀΣ ǿƘŜƴ L ŀǧŜƴŘŜŘ 

ǘƘŜ ¦b 5tL ŘƛǎŀǊƳŀƳŜƴǘ ŎƻƴŦŜǊŜƴŎŜ ǘƘŜǊŜ ƛƴ нллфΦ  ²ƘƛƭŜ ŀǘ /{² ƛƴ bŜǿ ¸ƻǊƪ ǘƘƛǎ ȅŜŀǊΣ L ƳŜǘ ǿƛǘƘ 

aŜȄƛŎƻ ǊŜǇǊŜǎŜƴǘŀǝǾŜǎ ŀƴŘ ǳǎŜŘ ǘƘŜ ǇƘƻǘƻǎ ǘƻ ƛƴǘŜǊǾƛŜǿ ǘƘŜƳ όƛƴŦƻǊƳŀƭƭȅύ ƻƴ ǘƘŜ ƳŜŀƴƛƴƎ ƻŦ ǘƘŜ 

ȅƻǳǘƘ ƳǳǊŀƭǎ ŀƴŘ ǇǊƻǘŜǎǝƴƎ ŦŀǊƳŜǊǎΦ  ²Ŝ Ǉƭŀƴ ŀƴ ŀǊǝŎƭŜ ƛƴ ǘƘŜ ƴŜŀǊ ŦǳǘǳǊŜΣ Ǉƻǎǎƛōƭȅ ǘƻ ƛƴŎƭǳŘŜ ǘƘŜ ǇƘƻπ

ǘƻǎ ŀƴŘ ŜȄƘƛōƛǘ ƛƴŦƻǊƳŀǝƻƴΦ  ¢ƘŜǊŜ ƛǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ƛƴǘŜƎǊŀǝƻƴ ƻŦ {²{ ǿƻǊƪΣ ǘŜŀŎƘƛƴƎ ŀƴŘ ǊŜǎŜŀǊŎƘ ǘƘŀǘ 

ƅƻǳǊƛǎƘŜǎΦ  

!ŘŘƛǝƻƴŀƭ ǊŜǎƻǳǊŎŜǎ ƻŦ ƛƴǘŜǊŜǎǘΥ   

όмύ    .Ŝƭƻǿ ƛǎ ŀ ƭƛƴƪ ǘƻ ŀ ŎƻƭƭŀōƻǊŀǝǾŜ ŘƻŎǳƳŜƴǘŀǊȅ ŬƭƳ ǇǊƻŘǳŎŜŘ ōȅ ǘƘŜ LƴǘŜǊƴŀǝƻƴŀƭ !ǎǎƻŎƛŀǝƻƴ ƻŦ 

²ƻƳŜƴ ƛƴ wŀŘƛƻ ŀƴŘ ¢ŜƭŜǾƛǎƛƻƴ όL!²w¢ύ ŦǊƻƳ ŦƻǳǊ ŎƻƴǝƴŜƴǘǎ ǎƘƻǿǎ ŜũƻǊǘǎ ōȅ ǿƻƳŜƴ ŦǊƻƳ /ŀƴŀŘŀΣ 

LƴŘƛŀΣ YŜƴȅŀ ŀƴŘ bƻǊǿŀȅ ǘƻ ǘŀŎƪƭŜ ŎƭƛƳŀǘŜ ŎƘŀƴƎŜ ǘƘǊƻǳƎƘ ǇƻƭƛŎȅΣ ǇǊƻǘŜǎǘΣ ŜŘǳŎŀǝƻƴ ŀƴŘ ƛƴƴƻǾŀǝƻƴΦ 

ƘǧǇΥκκǿǿǿΦƛŀǿǊǘΦƻǊƎκǇǊƻƧŜŎǘǎκнлмпκƘŀƴŘǎ-ŎƭƛƳŀǘŜ-ǿƻƳŜƴ-҈/н҈фC-ŎƘŀƴƎŜ-ǿƻƳŜƴ-ǎŜŜƪƛƴƎ-ǎƻƭǳǝƻƴǎ 
 

όнύ   ²ƻƳŜƴΩǎ IǳƳŀƴ wƛƎƘǘǎ ŀǇǇ ŦǊƻƳ {ǿƛǘȊŜǊƭŀƴŘΥ 

¢ƘŜ ŀǇǇΩǎ ǎŜŀǊŎƘ ŦǳƴŎǝƻƴ ŀƭƭƻǿǎ ǳǎŜǊǎ ǘƻ ǉǳƛŎƪƭȅ ŬƴŘ ǘƘŜ ǘŜȄǘǎ ƻŦ ƛƴǘŜǊƴŀǝƻƴŀƭ ŎƻƴǾŜƴǝƻƴǎΣ ¦b ǊŜǎƻƭǳπ

ǝƻƴǎΣ ŘŜŎƭŀǊŀǝƻƴǎ ŀƴŘ ƻǘƘŜǊ ŘƻŎǳƳŜƴǘǎ ǊŜƭŀǝƴƎ ǘƻ ǾŀǊƛƻǳǎ ǿƻƳŜƴΩǎ ƘǳƳŀƴ ǊƛƎƘǘǎ ŀƴŘ ƎŜƴŘŜǊ ƛǎǎǳŜǎΥ 

ŦǊƻƳ ŜŀǊƭȅ ƳŀǊǊƛŀƎŜΣ ǘƻ ǎŜȄǳŀƭ ǾƛƻƭŜƴŎŜ ǘƻ ǘƘŜ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘ ƻŦ ǿƻƳŜƴΦ ¢ƘŜ ŘŀǘŀōŀǎŜ ƴƻǘ 

ƻƴƭȅ ƛƴŎƭǳŘŜǎ ŘƻŎǳƳŜƴǘǎ ƴŜƎƻǝŀǘŜŘ ŀƴŘ ŀŘƻǇǘŜŘ ƛƴ ǊŜŎŜƴǘ ŘŜŎŀŘŜǎ ǿƛǘƘƛƴ ǘƘŜ ¦b ǎȅǎǘŜƳ ōǳǘ ŀƭǎƻ ǊŜπ

Ǝƛƻƴŀƭ ƛƴǎǘǊǳƳŜƴǘǎΦ Lƴ ŦǳǘǳǊŜΣ ǘƘŜ ŘŀǘŀōŀǎŜ ǿƛƭƭ ōŜ ǊŜƎǳƭŀǊƭȅ ǳǇŘŀǘŜŘ ǿƛǘƘ ƴŜǿƭȅ ŀŘƻǇǘŜŘ ¦b ŘƻŎǳπ

ƳŜƴǘǎΦ 

ƘǧǇΥκκǿǿǿΦǿƻƳŜƴƭƻōōȅΦƻǊƎκƴŜǿǎκbŜǿ-wŜǎƻǳǊŎŜǎκŀǊǝŎƭŜκŀǇǇ-ǘƻ-ǎǘǊŜƴƎǘƘŜƴ-ǿƻƳŜƴ-ǎ-ƘǳƳŀƴΚ

ƭŀƴƎҐŜƴ 

 

{ǳōƳƛǧŜŘ ōȅ IŀǊŀ .ŀǎǘŀǎ 

 

http://www.iawrt.org/projects/2014/hands-climate-women-%C2%9F-change-women-seeking-solutions
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Book review editor transitions 

By Jennifer Reich and Katja Guenther, Co-chairs, SWS Publications Committee 

 

As you likely know, Denise Copelton will complete her term as Book review 

Editor for Gender & Society. Having started with Joan Spade, we are grateful 

for the hard work and high caliber reviews they have commissioned during their 

term.   

Yasemin Besen-Cassino will begin as the Gender & Society Book Review Edi-

tor on June 1, 2014. Yasemin is currently Associate Professor of Sociology at 

Montclair State University. She earned her Ph.D. from SUNY Stony Brook in 

2005. During her time there, she served as managing editor of the journal, Men 

and Masculinities.  

Her research interests include gender, work and labor, youth, and inequality. 

She is the author of Consuming Work: Youth Work in America (Temple 2014), The Jessie Bernard 

Reader (with Michael Kimmel, Paradigm Publishers, 2008), and Consuming Politics: Jon Stewart, 

Branding and Youth Vote in America (with Daniel R. Cassino, Associated University Presses, Rowman 

and Littlefield, 2009). Yasemin also authored a policy report, ñGender Pay Gap in New Jersey: A Poli-

cy Report for the New Jersey American Association of University Womenò in 2010 (with Mary Gatta). 

This research led to her testifying on pay equity gaps and in support of pay equity legislation in the 

New Jersey legislature.  

Originally from Turkey, Yasemin aims to bring her comparative and international perspective to the 

journal and publish reviews on a diversity of feminist scholarship from a wide range of international 

scholars. She also hopes to connect to international feminist scholars to continue to broaden the pool of 

possible reviewers for the journal.  

Yaseminôs contact information is below. Please notify presses that books should be sent to this new 

address, and be sure to congratulate her on her new position.  

 

Gsbooks@mail.montclair.edu 

Montclair State University 

Department of Sociology 

1 Normal Avenue 

Montclair NJ 07043 

 

Also, you can reach Yasemin Besen-Cassino directly at beseny@mail.montclair.edu 

 

mailto:Gsbooks@mail.montclair.edu
javascript:_e(%7B%7D,'cvml','beseny@mail.montclair.edu');
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If youôve been following the lively discussion on 
the SWS listserv (and/or other sources), you 
know about ñWò, the newly minted Ph.D. in Phi-
losophy, who was offered a tenure-track job at 
Nazareth College in Rochester, New York, only 
to have it rescinded after trying to negotiate a 
number of items:  an increase in her starting sal-
ary, a pre-tenure sabbatical during the last half of 
her tenure clock, no more than two class preps 
per year for the first three years, and a postpone-
ment of her start date so she could complete her 
post-doc. These ñasksò were made over an email 
message, which she concluded by saying, ñI 
know that some of these might be easier to grant 
than others. Let me know what you think.ò The 
reply from Nazareth, which also came via email, 
was the following: 
 

ñIt was determined that on the whole 

these provisions indicate an interest in 

teaching at a research university and not 

at a college, like ours, that is both teach-

ing and student centeredé Thus, the in-

stitution has decided to withdraw its offer 

of employment to you.ò 

 

The Universityôs withdrawal sent minor shock-

waves through anxious applicants. Particularly 

during these times of increased competition and 

shifting labor market conditions, questions about 

identity and career can be angst-inducing. This 

SWS listserv responded. What follows is a syn-

thesis of a debate that many found substantive 

enough to be compiled, shared, and archived.  

  

When you receive a job offer in the academic job 

market, how do you respond when there are are-

as youôd like to negotiate? In the discussion on 

the SWS list serv, a range of issues were raised, 

including that the candidate's experience was 

influenced by gender, prestige, and the hidden 

curriculum of job negotiations. The listserv mem-

bers offered their experience, research and ad-

vice regarding the issue. The thread was so rich 

and animated that we decided to summarize the 

exchange and archive it for future reference. 

The primary take-aways from this discussion 

are: negotiating is important, there are gendered 

differences in how women and men are per-

ceived when they negotiate, and women should 

approach the process with confidence and infor-

mation even under those conditions. 

  

Context: How Unusual is a Rescinded Job 

Offer? 

Members commented that having an offer re-

scinded is rare but not unique.  It is unusual to 

not have ANY discussion about the offer. 

  

A former Nazareth College professor noted the 

importance of understanding of the culture of the 

offering institution. She comments that Nazareth 

College is very much influenced by its former 

affiliation with the Roman Catholic (RC) Church, 

saying, ñThe depths of that influence would not 

be communicated in job interviews and can't be 

discerned from reading PR materialsò. Nonethe-

less, she points out that a striking number of fac-

ulty, students and staff are of Roman Catholic 

background, ñwhich expresses itself in gendered 

waysò. For example, in the 1980s, the Dean of 

the College insisted on hiring white men who 

had RC educations. This history has influenced 

current practice, as she points out, ñThey are 

now part of the brick and mortar of the institu-

tion.  There is no way that a job candidate could 

ósussô it out.  What you see is not what you get.  

My sense is that W was jettisoned for being 

frank in her requests and that's linked to gender.  

A man might have had a very different experi-

enceò. 

  

Negotiation is key, but how do I approach it? 
by Mindy Fried and Tressie McMillian Cottom  

http://www.insidehighered.com/news/2014/03/13/lost-faculty-job-offer-raises-questions-about-negotiation-strategy#ixzz2xY5pkjTF
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Research on gender and negotiating 

Members pointed out that women and men are 

often perceived differently when they negotiate, 

with women viewed as aggressive, and men 

viewed as displaying normative behavior. Inter-

estingly there is research that demonstrates that 

women are good at negotiating on behalf of oth-

ers. 

  

Should You Negotiate? 

The overwhelming consensus is ñyesò!  Moreo-

ver, the consensus is that negotiating is too im-

portant to career goals and quality of work/life to 

risk not negotiating. Here are some comments: 

ϊ         Some institutions see negotiating as a sign 

that you don't want them, but... 

ϊ         Itôs normal to negotiate for the terms you 

want, though it's best to do the initial negotiation 

over the phone, so you and they can read tone 

and there are no misunderstandings.  

ϊ         Negotiating is important because starting sal-

aries impact long-term earnings. Some members 

said that they hoped that this discussion wouldnôt 

lead people to NOT negotiate. 

ϊ         If a place rescinds a job offer because you 

are negotiating, you do not want to be employed 

there. This may be cold comfort if this is your on-

ly job offer, and given how tight finances are for 

most, but have faith that something better will 

come along. Persistence is the key to a good job 

placement. 

 

Members offer advice on how to negotiate: 

ϊ         Be prepared to have some back-up plan 

when negotiating (meaning there is a risk, but if 

your negotiating points are critical, then it's worth 

the risk). 

ϊ         Clear communication is key to negotiating; 

some say it's okay to communicate by email and 

phone. Others say it's important to have phone 

and/or face-to-face contact. In-person contact 

allows the candidate to gauge the response from 

the ñofferersò via non-verbal cues. 

ϊ         One member suggested that the Chair negoti-

ate on your behalf.  She said: 

ñIt makes no sense to not give your requirements 

and/or "aspirational" goals (to the Chair) for support 

up front. Why hide a spouse who needs employ-

ment or a sabbatical coming up you don't want to 

lose?  I always encourage people to tell me every-

thing they need/want up front so I can make the 

best pitch I canò. 

  

Other comments: 

ϊ         Ask whether there is room for negotiating. 

ϊ         Find out what colleagues got at hire.  It may be 

perceived as unreasonable by colleagues if you get 

what you ask for if you are hired, especially if itôs 

perceived as better than colleagueôs initial offer. Itôs 

important to maintain collegial relationships. 

ϊ         A verbal offer is fine VERSUS 

ϊ         Get a written offer.  One member commented: 

ñAn oral offer lacks protections and is standard in 

other industries.  Academia has made it onerous 

for department heads to provide a written offer and 

negotiate afterwards, and that offers individuals 

less protection in much the same way that not hav-

ing standard policies about maternity leaves or part 

time work offers less protection particularly if all 

request are treated as special and individualò. 

Finally, one member comments: ñThe Dean was 

frankly confused by my requests for course load 

reductions and such, but as soon as we got to sala-

ry, he was perked up, 'Oh!  That we can do!"  And 

met my offerò.  

  

Resources on how to negotiate: 

  

Stop Negotiating Like a Girl:  http://

theprofessorisin.com/2014/03/07/stop-negotiating-

like-a-girl/ 

How to Negotiate Your Tenure Track Offer:  http://
theprofessorisin.com/2014/02/28/how-to-negotiate-
your-tenure-track-offer/ 

https://owa.emory.edu/owa/redir.aspx?C=zTLEwamjBUuDxdI4-LYVOQ7WrsU9LdEISZe9f0f9HuFhVwumTyJjacgsqHmiiiQCTGIeFWmkQrg.&URL=http%3a%2f%2ftheprofessorisin.com%2f2014%2f03%2f07%2fstop-negotiating-like-a-girl%2f
https://owa.emory.edu/owa/redir.aspx?C=zTLEwamjBUuDxdI4-LYVOQ7WrsU9LdEISZe9f0f9HuFhVwumTyJjacgsqHmiiiQCTGIeFWmkQrg.&URL=http%3a%2f%2ftheprofessorisin.com%2f2014%2f03%2f07%2fstop-negotiating-like-a-girl%2f
https://owa.emory.edu/owa/redir.aspx?C=zTLEwamjBUuDxdI4-LYVOQ7WrsU9LdEISZe9f0f9HuFhVwumTyJjacgsqHmiiiQCTGIeFWmkQrg.&URL=http%3a%2f%2ftheprofessorisin.com%2f2014%2f03%2f07%2fstop-negotiating-like-a-girl%2f
https://owa.emory.edu/owa/redir.aspx?C=zTLEwamjBUuDxdI4-LYVOQ7WrsU9LdEISZe9f0f9HuFhVwumTyJjacgsqHmiiiQCTGIeFWmkQrg.&URL=http%3a%2f%2ftheprofessorisin.com%2f2014%2f02%2f28%2fhow-to-negotiate-your-tenure-track-offer%2f
https://owa.emory.edu/owa/redir.aspx?C=zTLEwamjBUuDxdI4-LYVOQ7WrsU9LdEISZe9f0f9HuFhVwumTyJjacgsqHmiiiQCTGIeFWmkQrg.&URL=http%3a%2f%2ftheprofessorisin.com%2f2014%2f02%2f28%2fhow-to-negotiate-your-tenure-track-offer%2f
https://owa.emory.edu/owa/redir.aspx?C=zTLEwamjBUuDxdI4-LYVOQ7WrsU9LdEISZe9f0f9HuFhVwumTyJjacgsqHmiiiQCTGIeFWmkQrg.&URL=http%3a%2f%2ftheprofessorisin.com%2f2014%2f02%2f28%2fhow-to-negotiate-your-tenure-track-offer%2f
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Reflections on the 2014 CTAUN Conference 

By Jennifer Rogers-Brown 

 

The 15th Annual Committee on Teaching about the United Nations (CTAUN) Conference took place in 

New York on January 31, 2014 at the United Nations. I attended the conference as the SWS Main Rep-

resentative to the UN Department of Public Information (UN DPI). The majority of the conference at-

tendees were educators of all levels, as well as Fulbright scholars, high school and college students, and 

NGO representatives.  

The conference theme of ñPromoting Peace through Educationò highlighted the importance of teaching 

about peace, nuclear disarmament, and the role of the United Nations in promoting peace. Keynote 

speaker Virginia Gamba (Director and Deputy to the UN High Representative for Disarmament Af-

fairs) argued that there are too few university courses on peace and disarmament. This lack of courses 

results in a deficit of opportunities and motivation for students to learn about careers in peace and con-

flict resolution. This is the exact issue that CTAUN aims to address.  

Educators can access teaching resources and connect with UN projects through the CTAUN organiza-

tion. For example, I was impressed with the work of 4th grade teacher Charlotte Mourlot from the UN 

International School in New York City. She spoke about the use of ñpeace tablesò to not only teach stu-

dents about the UN, but also to empower students to resolve personal conflicts without much teacher 

intervention. You can learn more about this project at Mourlotôs blog: www.givemypeace.com.  

CTAUN provided time and table space for UN-related organizations to pass out literature and meet 

conference participants. I met with several representatives from organizations that provide helpful re-

sources for educators. From those conversations, I suggest the following resources. Sylvia Wong 

(Education Program Manager for Concern Worldwide) can give talks to NY-area classes about UN is-

sues or Concern Worldwide. Contact her at sylvia.wong@concern.net. Academic Impact is an im-

portant academic resource for connecting with the UN (http://academicimpact.org/). The International 

Institute on Peace Education (www.i-i-p-e.org) also provides excellent information for classroom lec-

tures. Check out the National Peace Academy link on their page.  

I especially appreciated the closing of the conference when Peter Yarrow (of Peter, Paul, and Mary) 

invoked Occupyôs ñmic-checkò and inspired most of us to sing along to ñWhere Have All the Flowers 

Gone?ò and ñHave You Gone to Hail for Justice?ò  He also offered his own personal message in re-

membrance to his friend and fellow folk singer, Pete Seeger. 

Overall, the CTAUN conference impressed me with the scope of information provided and the friendli-

ness of the conference participants. It is a comfortable space to meet fellow educators and appears to be 

an accessible event for college students. The conference is open to anyone who pays the conference fee. 

I thank SWS for covering my conference expenses as part of my work for the International Committee.  

For more information about CTAUN and DPI check out www.ctaun.org and http://outreach.un.org/

ngorelations/. If you are interested in joining the SWS International Committee (IC) and/or attending 

UN events with other SWSers, contact IC Chair Susan Lee: susanlee@bu.edu.  
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MASCULINITIES 

Organized by:  Jennifer Dawn Carlson, Ph.D. Candidate, University of California at Berkeley 

 òGender in the Classroom: Masculinitiesó provides a resource for teachers to integrate cut-
ting-edge research on masculinities from Gender & Society into their classroom. The guide 
is organized around a number of thematic topics, and it includes a short, teaching-oriented 
description of each article as well as a list of suggested courses as appropriate.  

A few words for teachers who may be new to masculinities scholarship: this guide opens 
with a piece by Connell and Messerschmidt (2005), a classic text that would be a worthwhile 
addition for virtually any course on masculinities or, for that matter, sex and gender. This 
piece is central to the articles that appear in this guide for two reasons. First, the concept of 
òhegemonic masculinityó has proven to be an extremely fruitful, if (productively) problem-
atic, term that has inspired a broad swath of subsequent research. Second, in addition to ap-
pearing regularly in research on masculinities, the term itself is indicative of broader shifts 

in how scholars of masculinities understand gender. Specifically, masculinity is now recog-
nized as a defiantly multidimensional construct: instead of unitary òmasculinity,ó scholars 
look at òmasculinitiesó that emerge along intersections with race, class, age and other lines 
of difference. No longer treated as a collection of traits or a role that sex-differentiated indi-
viduals must assume, masculinities emerge relationally and at multiple levels of social life, 
implicating political power structures, cultural norms, embodiment, the ways in which 
work, family and home are organized and the demarcation of certain social spaces, leisure 
activities, and practices along gendered lines.  

(continued on pg 16) 
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As such, the scholarship on masculinities is not only a vibrant area of research ð it is also an 
excellent resource for sparking the critical imaginations of students in the classroom. In ad-
dition to being methodologically and analytically innovative, the articles in this guide should 
interest students because they are provocative, relatable and accessible. Enjoy! 

 

 Gerstel, Naomi and Sally K. Gallagher. 2001. Menõs Caregiving: Gender and the Contingent 
Character of Care. Gender & Society. Vol. 15, No. 2: 197 ð 217. 

This article shows that when it comes to menõs caregiving of kin, women matter. Drawing on 188 interviews 
with husbands and wives, Gerstel and Gallagher find that menõs caregiving is dependent on the presence of 
daughters and wives who care for kin as well as on the availability of sisters, the latter of whom substitute for 
men as caregivers. The findings emphasize that family structure, rather than employment or gender ideology, 
matter the most in determining menõs caregiving. This accessible article should provoke engaged discussion 
about how caregiving emerges as a relational phenomenon. 

  

Agadjanian, Victor. 2002. Menõs Talk About ôWomenõs Mattersõ: Gender, Communication, and 
Contraception in Urban Mozambique. Gender & Society. Vol. 16, No. 2: 194 ð 215. 

 How do men develop beliefs about contraception and fertility preferences? This paper looks at how men talk 
ð amongst themselves ð about family planning in Greater Maputo, Mozambique. Drawing on focus group and 
individual interview data, Agadjanian situates these social interactions within broader gender relations, show-
ing that the former play an important part in shaping how men think about contraception while simultaneous-
ly reproducing gender stereotypes. 

  

Connell, R.W. and James W. Messerschmidt. 2005. Hegemonic Masculinity: Rethinking the 
Concept. Gender & Society. Vol. 19, No. 6: 829-859. 

This theoretical article is an extended engagement with the concept of hegemonic masculinity, which was de-
veloped by Connell to refer to the dominant form of masculinity within a particular social context. After out-
lining the origins of the concept and the main critiques against it, Connell and Messerschmidt emphasize the 

utility of conceptualizing masculinities in plural terms that emerge in hierarchical ways that are maintained 
through cultural domination. They note that attempts to unify masculine domination into a single framework, 
on the one hand, or (inadvertently) reduce masculinity to a set of traits, on the other, are both excessively 
simplified approaches to gender. A must-have item on any masculinities syllabus. 

  

Gupta, Sanjiv. 2006. The Consequences of Maternal Employment During Menõs Childhood for 
their Adult Housework Performance. Gender & Society. Vol. 20, No. 1: 60 ð 86. 

Why do some men participate in housework more than others? Bringing together a socialization approach 

(continued on pg  17) 

http://gas.sagepub.com/content/15/2/197.abstract
http://gas.sagepub.com/content/15/2/197.abstract
http://gas.sagepub.com/content/16/2/194.abstract
http://gas.sagepub.com/content/16/2/194.abstract
http://gas.sagepub.com/content/19/6/829.abstract
http://gas.sagepub.com/content/19/6/829.abstract
http://gas.sagepub.com/content/20/1/60.abstract
http://gas.sagepub.com/content/20/1/60.abstract
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with an interactionist perspective, Gupta argues that menõs participation in housework is affected by both 
their childhood experiences and by their adult situations. Men who grew up with a present father and working 
mother and who currently live with women were more likely to engage in housework. This article, which 
draws on two waves of the National Survey of Families and Households, is an accessible illustration of how 
quantitative approaches can be brought to bear on complex theoretical debates within the sociology of gender. 

  

Kane, Emily W. 2006. ôNo Way My Boys Are Going to Be Like That!õ: Parentsõ Responses to 

Childrenõs Gender Nonconformity. Gender & Society. Vol. 20, No. 2: 149 ð 176. 

This article is a fascinating look at how parents police the gendered behavior of their children; Kane finds that 
while parents are generally open to gender nonconformity among their daughters, parents consciously negoti-
ated gender (non)conformity with their sons.  Unpacking the different stakes that fathers and mothers, as well 
as heterosexual and homosexual, parents have in how their children òdoó gender, the article presents a nu-
anced look at gender as an interactional accomplishment. 

  

Wingfield, Adia Harvey. 2009. Racializing the Glass Escalator: Reconsidering Menõs Experi-
ences with Womenõs Work. Gender & Society. Vol. 23, No. 1: 5 ð 26. 

This article looks at the racial dynamics behind the òglass elevatoró, which refers to men who experience great-
er upward mobility in stereotypically feminine occupations as compared to women. Cautioning against uni-
versalizing menõs experiences vis-à-vis women, Wingfield uses data from interviews with Black male nurses to 
argue that the glass elevator is racialized. As none of the men in her sample experienced the glass elevator, she 
concludes that this concept largely describes the experiences of white men. 

  

Cha, Youngjoo and Sarah Thébaud. 2009. Labor Markets, Breadwinning, and Beliefs: How 
Economic Context Shapes Menõs Gender Ideology. Gender & Society. Vol. 23, No. 2: 215 ð 243. 

Menõs economic status is thought to influence their beliefs about gender, but how does this vary across differ-
ent types of economic markets? Comparing rigid and flexible labor markets, Cha and Thebaud find that eco-
nomic dependency on oneõs partner is not enough: only in flexible markets, where men generally experience 

changes in their employment situations, does economic dependency on oneõs partner lead to more egalitarian 
gender beliefs among men. This article should provoke discussions about how and under what contexts gender 
beliefs become more or less egalitarian. 

  

Springer, Kristen W. 2010. Economic Dependence in Marriage and Husbandsõ Midlife Health: 
Testing Three Possible Mechanisms. Gender & Society. Vol. 24, No. 3: 378 ð 401. 

Can gender norms be dangerous to your health? This article takes a quantitative approach to evaluate why hus-

bands who earn less than their wives tend to have worse health than other husbands. Springer finds that the 

(continued on pg  18) 

http://gas.sagepub.com/content/20/2/149.abstract
http://gas.sagepub.com/content/20/2/149.abstract
http://gas.sagepub.com/content/23/1/5.abstract
http://gas.sagepub.com/content/23/1/5.abstract
http://gas.sagepub.com/content/23/2/215.abstract
http://gas.sagepub.com/content/23/2/215.abstract
http://gas.sagepub.com/content/24/3/378.abstract
http://gas.sagepub.com/content/24/3/378.abstract


P A G E  1 8  V O L U M E  X X X I ,  I S S U E  2  

effect of male breadwinning stereotypes negatively impacts menõs health, particularly for groups of men 
who have historically been held accountable to these stereotypes ð namely, high-income men. This accessi-
ble article is a fantastic piece for demonstrating the negative, tangible effects of gender norms, even for gen-
der-privileged groups like high-income men. 

  

Padavic, Irene and Jonniann Butterfield. 2011. Mothers, Fathers, and òMathersó: Negotiating 
a Lesbian Co-parental Identity. Gender & Society. Vol. 25, No. 2: 176 ð 196. 

Throwing into question the assumption that women parents naturally desire to mother, this paper looks at 
how lesbian parents navigate their identities as mothers, fathers and ð a hybrid of the two ð mathers. Using 
in-depth interview data, this article not only explores the relationship between gender and parenting but 
also provides traction for imagining parental identities beyond the mother/father binary. As such, this arti-
cle should be particularly generative for discussions that interrogate the intersections among family, identi-
ty, gender, parenting and sexuality. 

  

Chesley, Noelle. 2011. Stay-at-Home Fathers and Breadwinning Mothers: Gender, Couple 
Dynamics, and Social Change. Gender & Society. Vol. 25, No. 5: 642 ð 664.   

This article is ideal for teaching about (1) the micro-level dynamics of gender norms and gender inequality; 
and (2) the significant ways in which gender is negotiated ð whether confirmed, undermined or transformed 
ð in the home. In this interview-based study, Chesley interrogates the normative consequences of stay-at-
home dads: does a reversal in domestic gender roles promote or discourage gender equality in the home? 
Unpacking the broad ways in which her interviewees òdo genderó, Chesley highlights the tensions that 

emerge when women assume the (masculine) breadwinning role. Driven by an intuitively appealing, and 
sociologically sophisticated, question and supported by rich, clearly presented data, this article would be 
ideal for courses on introductory sociology, sex and gender and gender and work. 

 
GENDER & SOCIETY BLOG ENTRIES ON MASCULINITY 

 
Migration and Masculinity  by Veronica Montes 

For the last seven years, I have devoted my research to the study of migration, particularly to understanding 
transnational familial relationships; families that reside in different geographic locations but maintain close 
emotional bonds in spite of that distance. 

 
Taking the ôcareõ out of care work?: Men in nursing by Tristan Bridges 

Nurses and doctors have different kinds of work ð but thereõs a lot of overlap.  Yet, we still culturally asso-
ciate the òdoctoringó with masculinity and the ònursingó with femininity.  

(continued on pg 19) 

http://gas.sagepub.com/content/25/2/176.abstract
http://gas.sagepub.com/content/25/2/176.abstract
http://gas.sagepub.com/content/25/5/642.abstract
http://gas.sagepub.com/content/25/5/642.abstract
http://gendersociety.wordpress.com/2013/09/20/migration-and-masculinity/
http://www.gendersociety.wordpress.com/2014/02/07/taking-the-care-out-of-care-work/


òFor Black boys, cool comes with costsó by Amy Wilkins 

In a piece in The Atlantic, Aboubacar Ndiaye reflects on recent sociological 
research by Megan Holland (here) and Simone Ispa-Landa (here) on gender 
differences in the social experiences of black boys and girls bused into subur-
ban schools. This research emphasizes how racial images associating black-
ness with òcooló facilitate boysõñbut not girlsõðsocial integration in subur-
ban schools. 

 
Recruiting men, constructing manhood: How health care organi-
zations mobilize masculinities as nursing recruitment strategy by 
Marci Cottingham 

While it is cliché to think that men are not as caring or compassionate as women, women are still much 
more likely to enter caring professions, such as nursing, than men. Men make up about 7% of the nursing 
workforce in the U.S. and their experiences as a numerical minority have been a rich source for advancing 

gender scholarship (i.e., Williamsõ notion of the òglass escalatoró that propels men to faster advancement in 
female-dominated fields). 

 
Boy Trouble by Edward W. Morris 

Why do girls outperform boys in school? This is a question many people thought would never be asked. 
Women continue to lag behind men in pay, are far less likely to attain corporate and political positions of 
power, continue to perform the bulk of childcare and household chores, and are more likely to be victims 
of domestic violence. 

 
Colorism, Gender, and School Suspension by Tristan Bridges and CJ Pascoe 

Alice Walker, the Pulitzer Prize winning author of The Color Purple, coined the òcolorismó term to define: 
òprejudicial or preferential treatment of same-race people based solely on the color of their skinó (here: 
290). Colorism occurs when groups of people are discriminated against in systematic ways on the basis of 

skin color alone.   

 
Being a Black Gay Male Athlete by Eric Anderson and Mark 
McCormack 

When we think of black male athletes, we normally connect them to highly 
competitive and combative team sports, like American football and basketball. 
Or, we associate them with individual sporting events that require strength 
and explosiveness, like sprinting and boxing. 
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{²{ DǊŀŘǳŀǘŜ {ǘǳŘŜƴǘ /ƻƳƳƛǧŜŜ мǎǘ vǳŀǊǘŜǊ !ŎŎƻƳǇƭƛǎƘƳŜƴǘǎΥ 

[ŜŀǾƛƴƎ ǘƘŜ ǿƛƴǘŜǊ ƳŜŜǝƴƎ ŜƴŜǊƎƛȊŜŘ ǘƻ ǊŜǇǊŜǎŜƴǘ ǘƘŜ {²{ ǎǘǳŘŜƴǘ ōƻŘȅΣ {ŀƴŎƘŀ aŜŘǿƛƴǘŜǊΣ ǘƘŜ нлмп-

нлмс ƎǊŀŘǳŀǘŜ ǎǘǳŘŜƴǘ ǊŜǇǊŜǎŜƴǘŀǝǾŜ ŀƴŘ ŎƘŀƛǊ ƻŦ ǘƘŜ ǎǘǳŘŜƴǘ ŎƻƴŎŜǊƴǎ ŎƻƳƳƛǧŜŜΣ ƛƳƳŜŘƛŀǘŜƭȅ ƻǇǘŜŘ ŦƻǊ ŀ 

ŎƻƭƭŀōƻǊŀǝǾŜ ƭŜŀŘŜǊǎƘƛǇ ƳƻŘŜƭ ǘƻ ǎŜǊǾŜ ǘƘŜ ƴŜŜŘǎ ƻŦ ǘƘŜ ƎǊŀŘǳŀǘŜ ǎǘǳŘŜƴǘ ōƻŘȅΦ ²ƛǘƘƛƴ ŀ ŦŜǿ Řŀȅǎ ǎƘŜ ǊŜπ

ŎŜƛǾŜŘ ŀƴ ŜƴǘƘǳǎƛŀǎǝŎ ǊŜǎǇƻƴǎŜ ǘƻ ŀ Ŏŀƭƭ ŦƻǊ ǎǳōŎƻƳƳƛǧŜŜ ŎƘŀƛǊǎΦ {ƛƴŎŜ ǘƘŜƴ ǘƘǊƻǳƎƘ ƎǊƻǳǇ ŜƳŀƛƭǎ ŀƴŘ 

ƎƻƻƎƭŜ ƘŀƴƎƻǳǘǎ ǘƘƛǎ ŎƻƳƳƛǧŜŘ ƎǊƻǳǇ ƻŦ ǎǘǳŘŜƴǘ ƭŜŀŘŜǊǎ ƘŀǾŜ ƳŜǘ ǘƻ ōǊŀƛƴǎǘƻǊƳ Ƙƻǿ ǘƘŜȅ Ƴŀȅ ŜƴƘŀƴŎŜ 

ǘƘŜ ƎǊŀŘǳŀǘŜ ǎǘǳŘŜƴǘ άŎƻƳƳǳƴƛǘȅέ ŜȄǇŜǊƛŜƴŎŜ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ȅŜŀǊ ŀƴŘ ŀǘ ǘƘŜ ƳŜŜǝƴƎǎΦ ¢ƘŜ ǘŀǎƪǎ ǿŜ ŎƻƭƭŜŎπ

ǝǾŜƭȅ ŀŎŎƻƳǇƭƛǎƘŜŘ ǘƘǳǎ ŦŀǊΣ ƭŜŘ ōȅ ŜŀŎƘ ǎǳō-ŎƻƳƳƛǧŜŜ ŎƘŀƛǊ ŀǊŜΥ ŜǎǘŀōƭƛǎƘ ǘƘŜ ǎǘǳŘŜƴǘ ƭƛǎǘǎŜǊǾ ǿƛǘƘ ŀǎǎƛǎπ

ǘŀƴŎŜ ŦǊƻƳ 9h.Τ ŎǊŜŀǘŜ ŀƴŘ ōŜƎƛƴ ǘƻ ŀŘƳƛƴƛǎǘŜǊ ŀƴ ƻƴƭƛƴŜ ǎǳǊǾŜȅ ƻŦ ƎǊŀŘǳŀǘŜ ǎǘǳŘŜƴǘǎ ǘƻ ƎŀǳƎŜ ōŀŎƪπ

ƎǊƻǳƴŘǎΣ ƴŜŜŘǎΣ ƛƴǘŜǊŜǎǘǎ ŀƴŘ ŎƻƳƳƛǘƳŜƴǘΤ ŘǊŀƊ ŀƴŘ ǎǳōƳƛǘ ǘƻ ƳŜƳōŜǊǎƘƛǇ ŎƻƳƳƛǧŜŜ ŀ ǿŜƭŎƻƳŜ ƭŜǧŜǊ ǘƻ 

ŜƴŎƻǳǊŀƎŜ ƛƳƳŜŘƛŀǘŜ ŜŀǊƭȅ ǇŀǊǝŎƛǇŀǝƻƴ ƛƴ ŎƻƳƳƛǧŜŜ ƭƛŦŜ ǘƘǊƻǳƎƘ ƧƻƛƴƛƴƎ ŎƻƳƳƛǧŜŜ ƭƛǎǘǎŜǊǾǎΤ ǇǊŜ-ǇƭŀƴƴƛƴƎ 

ƻŦ ǿƛƴǘŜǊ ŜǾŜƴǘǎ ƛƴŎƭǳŘƛƴƎ ŀƴ ƛƴŦƻǊƳŀƭ ŎƻũŜŜ ŀƴŘ ŘŜǎǎŜǊǘ ǎƻŎƛŀƭ ǎƻ ǎǘǳŘŜƴǘǎ Ŏŀƴ ƳŜŜǘ ǘƻ ǎƻŎƛŀƭƛȊŜ ŜǾŜƴ ǇǊƛƻǊ 

ǘƻ ƻǳǊ ǊŜŎŜǇǝƻƴΤ ōŜƎƛƴ ǘƻ ǳǇŘŀǘŜ ƻǳǊ ŦŀŎŜōƻƻƪ ƎǊƻǳǇǎ ǇŀƎŜΤ ƭƛŀƛǎŜ ǿƛǘƘ !.{ ǘƻ ŀŎŎƻƳǇƭƛǎƘ ŀ Ƨƻƛƴǘ ǊƻǳƴŘǘŀōƭŜ 

ŦƻǊ ƴŜȄǘ ǎǳƳƳŜǊΤ ŜǎǘŀōƭƛǎƘ ŀ ǿǊƛǝƴƎ ƎǊƻǳǇ ǘƻ ŜƴŎƻǳǊŀƎŜ ǎǘǳŘŜƴǘ ǇǊƻŘǳŎǝǾƛǘȅΤ ŀƴŘ ōǊŀƛƴǎǘƻǊƳ ŦǳƴŘǊŀƛǎƛƴƎ 

ƛŘŜŀǎ ǘƻ ƛƴŎǊŜŀǎŜ ǎǘǳŘŜƴǘ ŎƻƴŦŜǊŜƴŎŜ ŀǧŜƴŘŀƴŎŜΦ ²Ŝ ƘŀǾŜ ŀ ǊŜŀƭƭȅ ŀǿŜǎƻƳŜ ǘŜŀƳΗ ²ŜΩǊŜ ŎƻƴǝƴǳƛƴƎ ǘƻ ƭƻƻƪ 

ŦƻǊ ŦǊŜǎƘ ƛŘŜŀǎ ŀƴŘ ƳƻǊŜ ƘŀƴŘǎΦ LŦ ȅƻǳ ŀǊŜ ƴƻǘ ȅŜǘ ƻƴ ǘƘŜ ƎǊŀŘǳŀǘŜ ǎǘǳŘŜƴǘ ƭƛǎǘǎŜǊǾΣ ƴƻǿ ƛǎ ǘƘŜ ǝƳŜ ǘƻ Řƻ ǎƻ 

ōȅ ŜƳŀƛƭƛƴƎ ǎǿǎƘŜƭǇϪƪǳΦŜŘǳΦ  ¢ƘŜ ǎǳǊǾŜȅ ƛǎ ƻƴƎƻƛƴƎ ǎƻ ǿŜ ǿƻǳƭŘ ƭƛƪŜ ǘƻ ƘŜŀǊ ŦǊƻƳ ȅƻǳΗ 5ŀǘŀ ŀƴŀƭȅǎƛǎ ƛǎ ƛƴ 

ǇǊƻƎǊŜǎǎΣ ŀƴŘ ǊŜǎǳƭǘǎ ǿƛƭƭ ōŜ ƳŀŘŜ ŀǾŀƛƭŀōƭŜ ŀǘ ǘƘŜ ǎǳƳƳŜǊ ƳŜŜǝƴƎΦ !ƭǎƻΣ ƛŦ ŀƴȅƻƴŜ ƛǎ ƎƻƛƴƎ ǘƻ ōŜ ŀǘ ǘƘŜ 

ǎǳƳƳŜǊ ƳŜŜǝƴƎ ŀƴŘ ǿŀƴǘǎ ǘƻ ƳŜŜǘ ƛƴŦƻǊƳŀƭƭȅ ŦƻǊ ƭǳƴŎƘ ƻǊ ǘƻ Ƨǳǎǘ ƘŀƴƎ ƻǳǘΣ ǇƭŜŀǎŜ ŜƳŀƛƭ ƻǳǊ ǎƻŎƛŀƭ ŎƘŀƛǊΦ 

aŜŜǘ ǘƘŜ {ǳō-/ƻƳƳƛǧŜŜ /ƘŀƛǊǎΗΗΗ  

DǊŀŘǳŀǘŜ {ǘǳŘŜƴǘ wŜǇǊŜǎŜƴǘŀǝǾŜκ {ǘǳŘŜƴǘ /ƻƴŎŜǊƴǎ /ƻƳƳƛǧŜŜ /ƘŀƛǊ 

!ǇǇƻƛƴǘΣ [ƛŀƛǎŜ ǿƛǘƘ ŀƴŘ ŀǎǎƛǎǘ ǎǳō-ŎƻƳƳƛǧŜŜ ŎƘŀƛǊǎ ǿƛǘƘ ǘƘŜƛǊ ǾŀǊƛƻǳǎ ǘŀǎƪǎ ŀƴŘ ŜǾŜƴǘǎΤ ƻǾŜǊǎŜŜ ŎƻƳƳƛǧŜŜ 
Ǝƻŀƭ-ǎŜǩƴƎ ŀƴŘ ŎƻƻǊŘƛƴŀǘŜ ƳŜŜǝƴƎǎΤ ǊŜǇǊŜǎŜƴǘ ǎǘǳŘŜƴǘǎ ŎƻƭƭŜŎǝǾŜƭȅ ŀƴŘ ƛƴŘƛǾƛŘǳŀƭƭȅ ŀǎ ƴŜŜŘŜŘΤ ōŜ ǘƘŜ 
ƳƻǳǘƘǇƛŜŎŜ ŦƻǊ ƎǊŀŘǳŀǘŜ ǎǘǳŘŜƴǘǎ ŀǘ ŎƻǳƴŎƛƭ ƳŜŜǝƴƎǎΦ 

{ŀƴŎƘŀ aŜŘǿƛƴǘŜǊ                        ǎƭŘнуϪǎƻŎΦŘǳƪŜΦŜŘǳ 

 

{ǳƳƳŜǊ ²ƻǊƪǎƘƻǇǎκwƻǳƴŘ ¢ŀōƭŜ {ǳō-/ƻƳƳƛǧŜŜΣ    !ǎƘƭŜƛƎƘ aŎYƛƴȊƛŜ      ŀƳŎƪƛƴȊƛϪǳƎŀΦŜŘǳ 

wƻƭŜΥ /ƻƻǊŘƛƴŀǘŜ Ŏƻ-ǎǇƻƴǎƻǊŜŘ ŀƴƴǳŀƭ ŜǾŜƴǘ ǿƛǘƘ !.{ 

 

²ƛƴǘŜǊ ²ƻǊƪǎƘƻǇǎκwƻǳƴŘǘŀōƭŜǎ {ǳō-/ƻƳƳƛǧŜŜΣ     !ƭƭƛǎƻƴ aŎDǊŀǘƘ    ŀƭƭƛǎƻƴΦǊΦƳŎƎǊŀǘƘϪǾŀƴŘŜǊōƛƭǘΦŜŘǳ 

wƻƭŜΥ hǊƎŀƴƛȊŜ .ǊŜŀƪŦŀǎǘ ǿƛǘƘ {ŎƘƻƭŀǊǎΤ ²ƻǊƪ ǿƛǘƘ /ŀǊŜŜǊ 5ŜǾŜƭƻǇƳŜƴǘ /ƻƳƳƛǧŜŜ  

ǘƻ ƻǊƎŀƴƛȊŜ /ǊƛǝǉǳŜ aŜ ƻǊ ƻǘƘŜǊ ǎƛƳƛƭŀǊ ŜǾŜƴǘǎΤ tǊŜ-ǿƻǊƪǎƘƻǇ tǊŜǇŀǊŀǝƻƴ 

 

{ƻŎƛŀƭ /ƘŀƛǊΣ     {ŀǊŀƘ 5ƛŜŦŜƴŘƻǊŦ           ǎŘƛŜŦϪǳǿΦŜŘǳ 

wƻƭŜΥ ƻǊƎŀƴƛȊŜ ǘƻǳǊǎΣ ǊŜŎŜǇǝƻƴǎ ŜǘŎΦ ŦƻǊ ǎǳƳƳŜǊ ŀƴŘ ǿƛƴǘŜǊΤ  ²ŜƭŎƻƳŜ ŘŜǎŜǊǘκŎƻũŜŜ ƳŜŜǝƴƎ  

CƛƴŘ ƎǊŀŘǳŀǘŜ ǎǘǳŘŜƴǘǎ άǿƘŜǊŜǾŜǊ ǘƘŜȅ Ƴŀȅ ōŜέ ŀƴŘ ƛƴǾƛǘŜ ǘƻ Ƨƻƛƴ ƻǳǊ ƭƛǎǘǎŜǊǾ 

/ǊŜŀǘŜ ǿŜƭŎƻƳŜ ŎŀǊŘ ŘƛǊŜŎǝƴƎ ƴŜǿ ǎǘǳŘŜƴǘǎ ǘƻ ƻǳǊ ŜǾŜƴǘǎ Ǿƛŀ ǊŜƎƛǎǘǊŀǝƻƴ ŘŜǎƪ ŀƴŘ ƻƴƭƛƴŜ-ŀǇǇƭƛŎŀǝƻƴ ƎŜƴπ
ŜǊŀǘŜŘ ƭŜǧŜǊΦ   

όŎƻƴǝƴǳŜŘ ƻƴ ǇŀƎŜ нфύ 

mailto:swshelp@ku.edu
mailto:amckinzie19@gmail.com
mailto:allison.r.mcgrath@vanderbilt.edu
mailto:sdief@uw.edu
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Important Summer Meeting Dates 

Meeting:  Saturday 8/16 ï Monday 8/18 

Summer Banquet:  Monday 8/18 

Online registration:   June 2 through July 28 

Try not to miss it because onsite registration will 

cost you more. 

wŜǎŜŀǊŎƘ ŀƴŘ {ǳǊǾŜȅΣ    /ƭŀǊŜ CƻǊǎǝŜ                     ŎŦƻǊǎǝŜϪǳΦƴƻǊǘƘǿŜǎǘŜǊƴΦŜŘǳ 
/ƻƴǎǘǊǳŎǝƴƎ ŀƴŘ ŀŘƳƛƴƛǎǘŜǊƛƴƎ ǎǘǳŘŜƴǘ ǎǳǊǾŜȅ ǘƻ ŀǎǎŜǎǎ ŘŜƳƻƎǊŀǇƘƛŎǎΤ ŀƴŘ ƴŜŜŘǎ ƻŦ ƻǳǊ ǎǘǳŘŜƴǘ 
ƳŜƳōŜǊǎΤ ²ƻǊƪ ǿƛǘƘ ǎƻŎƛŀƭ ƳŜŘƛŀ ƳŀƴŀƎŜǊ ǘƻ ƎŜǘ ǘƘŜ ǿƻǊŘ ƻǳǘ ŀōƻǳǘ ƎŜǩƴƎ ƻƴ ƎǊŀŘ ƭƛǎǘǎŜǊǾΤ ²ƻǊƪ 
ǿƛǘƘ ƳŜƳōŜǊǎƘƛǇ ŎƻƳƳƛǧŜŜ ŀƴŘ ƘŀƴŘ ǇǊƻƎǊŀƳ ǘƻ ŜƴǎǳǊŜ ǿŜ ŀǊŜ ǊŜŀŎƘƛƴƎ ƴŜǿ ƎǊŀŘ ǎǘǳŘŜƴǘ ƳŜƳōŜǊǎ 
ŀƴŘ ƛƴŎƭǳŘŜ ƛƴ ƻǳǊ ƭƛǎǘǎŜǊǾΤ ǎǳōƳƛǘ ǉǳŜǎǝƻƴǎ ǘƻ ƻǳǊ ƳŜƳōŜǊǎƘƛǇ ŎƻƳƳƛǧŜŜ ǎǳǊǾŜȅ ǘƻ ƎŀǳƎŜ ƛƴǘŜǊŜǎǘ ƛƴ 
ǇǊƻǾƛŘƛƴƎ ƭƻƴƎ-ǘŜǊƳ ƳŜƴǘƻǊǎƘƛǇ ŦƻǊ ƎǊŀŘ ǎǘǳŘŜƴǘǎ ŜǘŎΦ 
 
{ƻŎƛŀƭ aŜŘƛŀ Σ    [ƛǎŀ Dǳƭȅŀ                    ƎǳƭȅлллоϪǳƳƴΦŜŘǳ 
aŀƴŀƎŜ {²{ ƎǊŀŘǎ CŀŎŜōƻƻƪ ǇŀƎŜΤ [ƛŀƛǎŜ ǿƛǘƘ {²{ ǿŜōƳƛǎǘǊŜǎǎ ŦƻǊ ǘǿŜŜǘǎ ŀƴŘ {²{ ŦŀŎŜōƻƻƪ ǇƻǎǘǎΦ 
 
²ǊƛǝƴƎ DǊƻǳǇΣ   {ǳȊŀƴ ²ŀƭǘŜǊǎ           ǎǳȊŀƴƳǿŀƭǘŜǊǎϪƎƳŀƛƭΦŎƻƳ 
/ƻƻǊŘƛƴŀǝƴƎ ŀƴŘ ƻǊƎŀƴƛȊƛƴƎ ǊŜǾƛŜǿǎ ŀƴŘ ŎƻƭƭŀōƻǊŀǝƻƴǎ ƻŦ ǿǊƛǝƴƎ ǇǊƻƧŜŎǘǎΦ ¢Ƙƛǎ ƛƴŎƭǳŘŜǎ ǎŜƴŘƛƴƎ ƻǳǘ 
Ŏŀƭƭǎ ǘƻ ǘƘŜ ƭƛǎǘ ŀōƻǳǘ ǘƻǇƛŎŀƭ ƛƴǘŜǊŜǎǘǎΤ ŘŜŎƛŘƛƴƎ ǿƘŀǘ ƳŜŘƛǳƳ ǿƛƭƭ ōŜ ǳǎŜŘ ǘƻ ǎƘŀǊŜ ŘǊŀƊǎΤ ƎǊƻǳǇ ǎƛȊŜΤ 
ŘŜŎƛŘƛƴƎ ƎǊƻǳƴŘ ǊǳƭŜǎΣ ŘŜŀŘƭƛƴŜǎ ŦƻǊ ǎǳōƳƛǎǎƛƻƴ ŀƴŘ ǘǳǊƴŀǊƻǳƴŘ ǝƳŜ ŦƻǊ ǊŜǾƛŜǿǎ ŜǘŎΦΤ ŘŜǘŜǊƳƛƴƛƴƎ 
ǿŀȅǎ ƻŦ ǊŜǇƻǊǝƴƎ ƎǊƻǳǇ ǎǳŎŎŜǎǎ ƻǊ ƛǎǎǳŜǎ ǘƻ /ƘŀƛǊΤ YŜŜǇ ŀ ƭƛǎǘ ƻŦ ǘƻǇƛŎŀƭ ƎǊƻǳǇǎΤ hƴŎŜ ǿǊƛǝƴƎκǇǊƻƧŜŎǘ 
ƎǊƻǳǇǎ ŀǊŜ ǎŜǘ ǳǇΣ ǘƘŜȅ ǎƘƻǳƭŘ ōŜ ǎŜƭŦ-ǎǳǎǘŀƛƴƛƴƎΦ 
 
CǳƴŘǊŀƛǎƛƴƎ /ƻƳƳƛǧŜŜΣ    !ƭƭŀ /ƘŜǊƴŜƴƪƻ        ŀƭƭŀΦŎƘŜǊƴŜƴƪƻфϪƎƳŀƛƭΦŎƻƳ 
²ƻǊƪ ƻƴ ŎǊŜŀǝǾŜ ŦǳƴŘǊŀƛǎŜǊǎ ŀƴŘ ŬƴŘƛƴƎ ŬƴŀƴŎƛŀƭ ǊŜǎƻǳǊŎŜǎ ǘƻ ƘŜƭǇ ƳƻǊŜ ƎǊŀŘ ǎǘǳŘŜƴǘǎ ŀǧŜƴŘ 
ƳŜŜǝƴƎǎΦ {ǝƭƭ ƴŜŜŘǎ ǾƻƭǳƴǘŜŜǊǎΗ 
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нлмп .ŜǘƘ .Φ IŜǎǎ aŜƳƻǊƛŀƭ {ŎƘƻƭŀǊǎƘƛǇ ²ƛƴƴŜǊǎ 
 
¢ƘŜ ǎŜƭŜŎǝƻƴ ŎƻƳƳƛǧŜŜ ό{ŀǊŀƘ .ǊǳŎƘΣ 5ŜƴƛǎŜ /ƻǇŜƭǘƻƴΣ aŀǊȅ WŜŀƴ /ǊŀǾŜƴǎΣ aȅǊŀ aŀǊȄ CŜǊǊŜŜΣ aŀƛǊŜŀŘ 
aƻƭƻƴŜȅ ŀƴŘ bŀƴŎȅ bŀǇƭŜǎύ ƛǎ ŘŜƭƛƎƘǘŜŘ ǘƻ ŀƴƴƻǳƴŎŜ ǘƘŜ ǿƛƴƴŜǊ ƻŦ ǘƘŜ .ŜǘƘ .Φ IŜǎǎ aŜƳƻǊƛŀƭ {ŎƘƻƭŀǊπ
ǎƘƛǇ ŦƻǊ нлмпΦ  ¢Ƙƛǎ ǎŎƘƻƭŀǊǎƘƛǇ ƛǎ ƎƛǾŜƴ ŀƴƴǳŀƭƭȅ ǘƻ ŀ tƘΦ5Φ ǎǘǳŘŜƴǘ ƛƴ ǎƻŎƛƻƭƻƎȅ ǿƘƻ ōŜƎŀƴ ƘŜǊ ƻǊ Ƙƛǎ Ŏƻƭπ
ƭŜƎŜ ŎŀǊŜŜǊ ŀǘ ŀ ǘǿƻ-ȅŜŀǊ ŎƻƳƳǳƴƛǘȅ ƻǊ ǘŜŎƘƴƛŎŀƭ ŎƻƭƭŜƎŜΦ  !ƭƭ ƻŦ ƻǳǊ ŎŀƴŘƛŘŀǘŜǎ ǎƘƻǿŜŘ ƛƳǇǊŜǎǎƛǾŜ ŘŜπ
ǘŜǊƳƛƴŀǝƻƴ ƛƴ ƻǾŜǊŎƻƳƛƴƎ ŀŘǾŜǊǎƛǘȅΣ ŀƴŘ ǇƻǎǎŜǎǎŜŘ ǉǳŀƭƛǝŜǎ ǘƘŀǘ .ŜǘƘ ŜƳōƻŘƛŜŘΣ ƛƴŎƭǳŘƛƴƎΥ ŜȄŎŜƭƭŜƴǘ 
ǎŎƘƻƭŀǊǎƘƛǇ ŀƴŘ ƻǾŜǊŀƭƭ ŀŎŀŘŜƳƛŎ ǇƻǘŜƴǝŀƭΣ ŜǎǇŜŎƛŀƭƭȅ ƛƴ ǘƘŜ ŀǊŜŀǎ ƻŦ ƎŜƴŘŜǊ ŀƴŘ ǎƻŎƛŀƭ ƛƴŜǉǳŀƭƛǘȅΤ ŀƴŘ ŀ 
ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǘŜŀŎƘƛƴƎΣ ƳŜƴǘƻǊƛƴƎ ŀƴŘ ǎƻŎƛŀƭ ŀŎǝǾƛǎƳΣ ŜǎǇŜŎƛŀƭƭȅ ƛƴ ŀ ŎƻƳƳǳƴƛǘȅ ŎƻƭƭŜƎŜ ǎŜǩƴƎΦ  

¢Ƙƛǎ ȅŜŀǊΩǎ ǿƛƴƴŜǊ ƛǎ WŜƴƴƛŦŜǊ ¢ƻōƛƴ-DǳǊƭŜȅΦ /ƘƛƭŘ ƻŦ ŀƴ ŀōǳǎŜŘ ǘŜŜƴŀƎŜ ƳƻǘƘŜǊΣ WŜƴƴƛŦŜǊ Ǌŀƴ ŀǿŀȅ ŦǊƻƳ 
ŀƴ ŀōǳǎƛǾŜ ǎǘŜǇŦŀǘƘŜǊ ŀǎ ŀ ǘŜŜƴŀƎŜǊ ƘŜǊǎŜƭŦΦ IŜǊ ƳƻǘƘŜǊΣ ŀ ƭŀȅ ƳƛŘǿƛŦŜΣ 
ƘŜƭǇŜŘ ƘŜǊ ƎŜǘ ŀ D95 ŀƴŘ ǘƘŜȅ ŜǾŜƴǘǳŀƭƭȅ ŜƴǊƻƭƭŜŘ ƛƴ ŎƻƳƳǳƴƛǘȅ ŎƻƭƭŜƎŜ ǘƻπ
ƎŜǘƘŜǊΦ  {ŜŜƛƴƎ ƘŜǊ ƳƻǘƘŜǊΩǎ ǎǘǊǳƎƎƭŜǎ ŀǎ ǿŜƭƭ ŀǎ ƘŜǊ ƳƻǘƘŜǊΩǎ ǎǳŎŎŜǎǎŜǎΣ ƭŜŘ 
WŜƴƴƛŦŜǊ ǘƻ ŀ Ƨƻƛƴǘ ƳŀƧƻǊ ƛƴ ǎƻŎƛƻƭƻƎȅ ŀƴŘ ǿƻƳŜƴΩǎ ǎǘǳŘƛŜǎΦ  {ƘŜ ōǊƻǳƎƘǘ ƘŜǊ 
ƻǿƴ ƭƛŦŜ ŜȄǇŜǊƛŜƴŎŜǎ ǘƻ ōŜŀǊ ƻƴ ƘŜǊ ǾƻƭǳƴǘŜŜǊ ǿƻǊƪ ŀǘ ŀ ŘƻƳŜǎǝŎ ǾƛƻƭŜƴŎŜ 
ǎƘŜƭǘŜǊΦ {ƘŜ ŜƴǘŜǊŜŘ /ƻƭƻǊŀŘƻ {ǘŀǘŜ ¦ƴƛǾŜǊǎƛǘȅ ŀǎ ŀƴ ǳƴŘŜǊƎǊŀŘǳŀǘŜ ǎƘƻǊǘƭȅ 
ŀƊŜǊ IǳǊǊƛŎŀƴŜ YŀǘǊƛƴŀΣ ōŜŎŀƳŜ ƛƴǎǇƛǊŜŘ ōȅ ŦŜƳƛƴƛǎǘ ŘƛǎŀǎǘŜǊ ǊŜǎŜŀǊŎƘŜǊǎ 
ǘƘŜǊŜΣ ŀƴŘ ǿƘŜƴ ǎǳǇǇƻǊǘŜŘ ōȅ ŀƴ ŜƴŎƻǳǊŀƎƛƴƎ ƳŜƴǘƻǊ ǎƘŜ ƳŀŘŜ ǘƘŜ Ǉǎȅπ
ŎƘƻƭƻƎƛŎŀƭƭȅ ƘǳƎŜ ƧǳƳǇ ƛƴǘƻ ǘƘŜƛǊ ƎǊŀŘǳŀǘŜ ǇǊƻƎǊŀƳΦ IŜǊ aŀǎǘŜǊΩǎ ǊŜǎŜŀǊŎƘ 
ƻƴ ǎƛƴƎƭŜ ƳƻǘƘŜǊǎΩ ŘƻǿƴǿŀǊŘ Ƴƻōƛƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ ŎƻǇƛƴƎ ǎǘǊŀǘŜƎƛŜǎ ŀƊŜǊ 
ŜŎƻƭƻƎƛŎŀƭ ŘƛǎŀǎǘŜǊǎ ƛǎ ƻƴŜ ǎƛƎƴ ƻŦ ƘŜǊ ŎƻƴǝƴǳƛƴƎ ǎǘǊƻƴƎ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ƘŜƭǇƛƴƎ ǎƛƴƎƭŜ ƳƻǘƘŜǊǎ ƛƴ ŎǊƛǎƛǎΦ 
WŜƴƴƛŦŜǊΩǎ ŜȄŎŜǇǝƻƴŀƭ ǘŀƭŜƴǘǎ ƭŜŘ ǘƻ ƘŜǊ ōŜƛƴƎ ǊŜŎǊǳƛǘƳŜƴǘ ǘƻ ǘƘŜ ƎǊŀŘǳŀǘŜ ǇǊƻƎǊŀƳ ŦƻǊ tƘ5 ǿƻǊƪ ŀƴŘ 
ƛƴǘƻ ǘƘŜ ǊƻƭŜ ŀǎ ǊŜǎŜŀǊŎƘ ŎƻƻǊŘƛƴŀǘƻǊ ŦƻǊ ǘƘŜ ȅƻǳǘƘ ŜƳǇƻǿŜǊƳŜƴǘ ǇǊƻƎǊŀƳ ƛƴ ǘƘŜ ǿŀƪŜ ƻŦ ǘƘŜ нлмо /ƻƭπ
ƻǊŀŘƻ ƅƻƻŘǎΦ ¢Ƙƛǎ ǿƻǊƪ ƛǎ ǝŜŘ ōƻǘƘ ǘƻ WŜƴƴƛŦŜǊΩǎ ŜȄǘŜƴǎƛǾŜ ǾƻƭǳƴǘŜŜǊƛƴƎ ƛƴ ǘƘŜ 5ƛǎŀǎǘŜǊ !ǎǎƛǎǘŀƴŎŜ /Ŝƴπ
ǘŜǊ ŀƴŘ ǊŜŎƻǾŜǊȅ ǇƭŀƴƴƛƴƎ ƛƴ /ƻƭƻǊŀŘƻΦ ¢ƘŜ ŎƻƴŎŜǊƴ ƛǘ ŀǊƻǳǎŜŘ ŦƻǊ Ƙƻǿ ǘƘŜǎŜ ȅƻǳƴƎ ǇŜƻǇƭŜ ǿŜǊŜ ŀũŜŎǘπ
ŜŘ ōȅ ǘƘŜ ƅƻƻŘǎ ŦƻǊƳǎ ǘƘŜ ōŀǎƛǎ ƻŦ ƘŜǊ ŎǳǊǊŜƴǘ ŘƛǎǎŜǊǘŀǝƻƴ ǊŜǎŜŀǊŎƘΦ WŜƴƴƛŦŜǊ ƛǎ  ŎǳǊǊŜƴǘƭȅ ƳŜƴǘƻǊƛƴƎ 
ŀƴŘ ǘŜŀŎƘƛƴƎ ǘƘŜ ƴŜȄǘ ƎŜƴŜǊŀǝƻƴ ŀǎ ŀƴ ƛƴǎǘǊǳŎǘƻǊ ŦƻǊ ƎŜƴŘŜǊ ŀƴŘ ǿƻƳŜƴΩǎ ǎǘǳŘƛŜǎ ŀƴŘ ǎƻŎƛƻƭƻƎȅ ŎƻǳǊǎπ
Ŝǎ ŀǘ CǊƻƴǘ wŀƴƎŜ /ƻƳƳǳƴƛǘȅ /ƻƭƭŜƎŜΦ   
 
¢ƘŜ ŜȄŎŜǇǝƻƴŀƭ ǉǳŀƭƛǘȅ ƻŦ ǘƘŜ ŀǇǇƭƛŎŀǝƻƴǎ ǘƘƛǎ ȅŜŀǊ ƭŜŘ ǘƘŜ ŎƻƳƳƛǧŜŜ ǘƻ ǎƛƴƎƭŜ ǘǿƻ ƻǘƘŜǊǎ ŦƻǊ ƘƻƴƻǊŀπ
ōƭŜ ƳŜƴǝƻƴΥ  bƛŎƘƻƭŀǎ WƻǊŘŀƴ ŀƴŘ IŜŀǘƘŜǊ 9ǾŀƴǎΦ   

!ƊŜǊ ŬǾŜ ȅŜŀǊǎ ŀǎ ŀƴ ǳƴǎƪƛƭƭŜŘ ƭŀōƻǊŜǊΣ bƛŎƘƻƭŀǎ WƻǊŘŀƴ ŀǧŜƴŘŜŘ /ƻƭǳƳōǳǎ {ǘŀǘŜ 
/ƻƳƳǳƴƛǘȅ /ƻƭƭŜƎŜΣ ǿƘŜǊŜ ƘŜ ŘƛǎŎƻǾŜǊŜŘ ŜŘǳŎŀǝƻƴŀƭ ǘǊŀŎƪƛƴƎ ŀǎ ǿŜƭƭ ŀǎ Ƙƛǎ ƻǿƴ Ǿƻπ
Ŏŀǝƻƴ ŀǎ ŀ ǎƻŎƛƻƭƻƎƛǎǘΦ !ƊŜǊ ǘƘǊŜŜ ȅŜŀǊǎ ƘŜ ǊŜŎŜƛǾŜŘ Ƙƛǎ !ǎǎƻŎƛŀǘŜǎ ŘŜƎǊŜŜ ŀƴŘ ǘǊŀƴǎπ
ŦŜǊǊŜŘ ǘƻ ¢ƘŜ hƘƛƻ {ǘŀǘŜ ¦ƴƛǾŜǊǎƛǘȅΣ ǿƘŜǊŜ ƘŜ Ƙŀǎ ƎƻƴŜ ŦǊƻƳ ǳƴŘŜǊƎǊŀŘǳŀǘŜ ǘƻ tƘ5 
ǎǘǳŘŜƴǘΦ Iƛǎ ƻǿƴ ŜȄǇŜǊƛŜƴŎŜǎ ŀǎ ŀƴ ƛƳǇƻǾŜǊƛǎƘŜŘ ǎƛƴƎƭŜ ŦŀǘƘŜǊ ŎŀǊŜ-ƎƛǾŜǊ ǎƘŀǇŜŘ Ƙƛǎ 
ŘƛǎǎŜǊǘŀǝƻƴ ǊŜǎŜŀǊŎƘΣ ǿƘƛŎƘ ǳǎŜǎ ǘƘŜ CǊŀƎƛƭŜ CŀƳƛƭƛŜǎ Řŀǘŀ ǘƻ ŜȄǇƭŀƛƴ ǿƘȅΣ Ƙƻǿ ŀƴŘ 
ǿƛǘƘ ǿƘŀǘ ŜũŜŎǘ ǎƻƳŜ ǇƻƻǊ ŦŀǘƘŜǊǎ ǎƘƻǿ ƘƛƎƘ ƭŜǾŜƭǎ ƻŦ ŎƘƛƭŘ-ǊŜŀǊƛƴƎ ŜƴƎŀƎŜƳŜƴǘΦ 
bƛŎƪ ƛǎ ŎƻƳƳƛǧŜŘ ǘƻ άǇŀȅƛƴƎ ŦƻǊǿŀǊŘέ ōȅ ǘŜŀŎƘƛƴƎ ǎǘǳŘŜƴǘǎ ǿƘƻΣ ƭƛƪŜ ƘƛƳΣ ƘŀǾŜ ƴƻǘ 
ōŜŜƴ ƻƴ ǘƘŜ Ŧŀǎǘ ǘǊŀŎƪ ŦƻǊ ǎǳŎŎŜǎǎ ŀƴŘ ƘŀǾŜ ǎǘǊǳƎƎƭŜŘ ǿƛǘƘ ƛƴǘŜǊǎŜŎǝƻƴǎ ƻŦ ƎŜƴŘŜǊΣ 

ŎŀǊŜ ǿƻǊƪ ŀƴŘ ŜŘǳŎŀǝƻƴ ƛƴ ƭƻǿ ƛƴŎƻƳŜ ǊǳǊŀƭ ŎƻƳƳǳƴƛǝŜǎΦ IŜ Ƙŀǎ ōŜŜƴ ǘŜŀŎƘƛƴƎ ŀǎ ŀƴ ŀŘƧǳƴŎǘ ŀǘ 

(continued on pg  31) 
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Want to help us get feminist sociological scholarship into 

public discourse?   Please enter information about your 

areas of expertise in our database of members willing to 

talk with the media.  Go to:   

http://bit.ly/SWSmainstream  

Letôs help to change the conversation out there! 

CǊŀƴƪƭƛƴ /ƻƭƭŜƎŜ ŀǎ ǿŜƭƭ ŀǎ ŀǘ Ƙƛǎ ŎƻƳƳǳƴƛǘȅ ŎƻƭƭŜƎŜ ŀƭƳŀ ƳŀǘŜǊΣ ŀƴŘ ƛǎ ŀƭǎƻ ǘǳǘƻǊπ
ƛƴƎ ƛƴ Ƙƛǎ ŎƘƛƭŘǊŜƴΩǎ ŜƭŜƳŜƴǘŀǊȅ ǎŎƘƻƻƭ ŀƴŘ ŀŘǾƛǎƛƴƎ ƘƛƎƘ ǎŎƘƻƻƭ ǎǘǳŘŜƴǘǎ ƻƴ ŎƻƭƭŜƎŜ 
ŀǇǇƭƛŎŀǝƻƴǎ ŀƴŘ ǊŜǎǳƳŜ ǇǊŜǇŀǊŀǝƻƴΦ 
!ǎ ŀ ŬǊǎǘ ƎŜƴŜǊŀǝƻƴ ŎƻƭƭŜƎŜ ǎǘǳŘŜƴǘΣ IŜŀǘƘŜǊ 9Ǿŀƴǎ ŜƴǘŜǊŜŘ {ƘƻǊŜƭƛƴŜ /ƻƳƳǳƴƛǘȅ 
/ƻƭƭŜƎŜ ŀǘ нрΦ {ƘŜ ǘǊŀƴǎŦŜǊǊŜŘ ǘƻ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ ²ŀǎƘƛƴƎǘƻƴ ŀƴŘ ŦƻǳƴŘ ƘŜǊ Ŏŀƭƭπ
ƛƴƎ ƛƴ ǇƻƭƛŎȅ ǊŜǎŜŀǊŎƘ ƻƴ ǾŀǊƛƻǳǎ ǉǳŜǎǝƻƴǎ ƻŦ ŎƻƳƳǳƴƛǘȅ ŜƳǇƻǿŜǊƳŜƴǘ ǎǳŎƘ ŀǎ 
ǘƘŜ ƛƳǇŀŎǘ ƻŦ ƳƻƴŜǘŀǊȅ ǎŀƴŎǝƻƴǎ ƻƴ ŦŜƭƻƴǎΣ ǊŀŎƛŀƭ ŘƛǎǇŀǊƛǝŜǎ ƛƴ 5ŜǇŀǊǘƳŜƴǘ ƻŦ /ƻǊπ
ǊŜŎǝƻƴǎ ǇǊŀŎǝŎŜǎΣ ŀƴŘ ŀƭǘŜǊƴŀǝǾŜ ǎƘŜƭǘŜǊǎ ǘƘŀǘ ŀŎǘǳŀƭƭȅ ŜƳǇƻǿŜǊ ƘƻƳŜƭŜǎǎ ǇŜƻπ
ǇƭŜΦ  IŜǊ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ōŜƛƴƎ ƳƻǊŜ ǘƘŀƴ ŀƴ ƻōǎŜǊǾŜǊ ǘƻ ǎǳŎƘ ƳŀǊƎƛƴŀƭƛȊŜŘ ŎƻƳƳǳƴƛǝŜǎ Ƙŀǎ ŀƭǎƻ ƭŜŘ ƘŜǊ 
ƛƴǘƻ ŜȄǘŜƴǎƛǾŜ ǾƻƭǳƴǘŜŜǊ ǿƻǊƪ ǿƛǘƘ ƘƻƳŜƭŜǎǎ ǿƻƳŜƴ ŀǎ ǿŜƭƭ ŀǎ ƛƴ ǘƘŜ ǊƻǾƛƴƎ ƘƻƳŜƭŜǎǎ ŜƴŎŀƳǇƳŜƴǘ ǎƘŜ 
ǎǘǳŘƛŜŘΦ IŜŀǘƘŜǊΩǎ ŜȄŎŜƭƭŜƴǘ ǎǘŀǝǎǝŎŀƭ ǎƪƛƭƭǎ ƘŀǾŜ ƳŀŘŜ ƘŜǊ ŀ ƳŜƴǘƻǊ ǘƻ ƎǊŀŘǳŀǘŜ ŀǎ ǿŜƭƭ ŀǎ ǳƴŘŜǊƎǊŀŘǳŀǘŜ 
ǎǘǳŘŜƴǘǎ ŀƴŘΣ ƛƴ ǘƘŜ ǊƻƭŜǎ ƻŦ ōƻǘƘ ƛƴǘŜǊǾƛŜǿŜǊ ŀƴŘ Řŀǘŀ ŀƴŀƭȅǎǘΣ ǊƻǎŜ ǘƻ ǘƘŜ ƭŜǾŜƭ ƻŦ ŎƻƴǘǊƛōǳǝƻƴ ǘƻ ǿŀǊǊŀƴǘ 
Ŏƻ-ŀǳǘƘƻǊǎƘƛǇ ƻƴ ƛƳǇǊŜǎǎƛǾŜ ǇǳōƭƛŎŀǝƻƴǎ ƻƴ ŘŜōǘ ŀƴŘ ƛƳǇǊƛǎƻƴƳŜƴǘ ƛƴ !{w ŀƴŘ !W{Φ IŜŀǘƘŜǊΩǎ ƛƴǘŜǊŜǎǘ ƛƴ 
ǳƴŘŜǊǎǘŀƴŘƛƴƎ ǎƻŎƛŀƭ ƳŀǊƎƛƴŀƭƛǘȅ ŜȄǘŜƴŘǎ ǘƻ Řƛǎŀōƛƭƛǘȅ ŀƴŘ ƭŀǿ ŀǎ ǿŜƭƭΦ IŀǾƛƴƎ ōŜŜƴ ŘƛŀƎƴƻǎŜŘ ǿƛǘƘ a{ ŜŀǊƭȅ 
ƛƴ ƘŜǊ ƎǊŀŘǳŀǘŜ ŎŀǊŜŜǊΣ ǎƘŜ ƛǎ ŀ ŘƛǎŀōƛƭƛǝŜǎ ŀŘǾƻŎŀǘŜ ƻƴ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ ²ŀǎƘƛƴƎǘƻƴ ŎŀƳǇǳǎΦ IŜǊ ǉǳŀƭƛǘŀπ
ǝǾŜ ŘƛǎǎŜǊǘŀǝƻƴ ŜȄǇƭƻǊŜǎ ǘƘŜ ƭƛƳƛƴŀƭƛǘȅ ƻŦ ƛŘŜƴǝǘȅ ŦƻǊ ǇŜƻǇƭŜ ǿƛǘƘ ƛƴǾƛǎƛōƭŜ ŀƴŘκƻǊ ƛƴǘŜǊƳƛǧŜƴǘ ŘƛǎŀōƛƭƛǝŜǎΦ 
{ƘŜ ƛǎ ǊŜƳŀǊƪŀōƭȅ ŀƴŘ ŎƻƳƳŜƴŘŀōƭȅ ǿŜƭƭ-ǊƻǳƴŘŜŘ ƳŜǘƘƻŘƻƭƻƎƛŎŀƭƭȅ ŀƴŘ Ƴŀƛƴǘŀƛƴǎ ŀ Řǳŀƭ ŎƻƳƳƛǘƳŜƴǘ ŀǎ ŀ 
ǎŎƘƻƭŀǊ-ŀŎǝǾƛǎǘ ƻƴ ƳǳƭǝǇƭŜ ƛǎǎǳŜǎΦ    

 
¢ƘŜ нлмп .ŜǘƘ IŜǎǎ {ŎƘƻƭŀǊǎƘƛǇ ŎŀǊǊƛŜǎ ŀ ǎǝǇŜƴŘ ƻŦ ϷмрΣллл ŦǊƻƳ {²{Σ ŀƴŘ ǘǊŀǾŜƭ ǎǳǇǇƻǊǘ ƻŦ Ϸолл ŦǊƻƳ 
{{{tΣ ǘƻ ōŜ ǳǎŜŘ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ ǇǳǊǎǳƛǘ ƻŦ ƎǊŀŘǳŀǘŜ ǎǘǳŘƛŜǎΣ ŀǎ ǿŜƭƭ ŀǎ ƻƴŜ-ȅŜŀǊ ǎǘǳŘŜƴǘ ƳŜƳōŜǊǎƘƛǇǎ ƛƴ 
{²{ ŀƴŘ {{{tΦ !ŘŘƛǝƻƴŀƭƭȅΣ ǘƘŜ ǿƛƴƴŜǊ ǊŜŎŜƛǾŜǎ ŎƻƳǇƭƛƳŜƴǘŀǊȅ ǊŜƎƛǎǘǊŀǝƻƴ ŀƴŘ ōŀƴǉǳŜǘκǊŜŎŜǇǝƻƴ ǝŎƪπ
Ŝǘǎ ŦƻǊ ǘƘŜ ǎǳƳƳŜǊ ƳŜŜǝƴƎǎ ƻŦ {²{Σ {{{t ŀƴŘ !{!Φ 
 

¢ƘŜ ǘǿƻ ƘƻƴƻǊŀōƭŜ ƳŜƴǝƻƴ ǿƛƴƴŜǊǎ ǊŜŎŜƛǾŜ ŎƻƳǇƭƛƳŜƴǘŀǊȅ ƳŜƳōŜǊǎƘƛǇ ƛƴ {ƻŎƛƻƭƻƎƛǎǘǎ ŦƻǊ ²ƻƳŜƴ ƛƴ {ƻŎƛπ
Ŝǘȅ ό{²{ύ ŀƴŘ ǘƘŜ {ƻŎƛŜǘȅ ŦƻǊ ǘƘŜ {ǘǳŘȅ ƻŦ {ƻŎƛŀƭ tǊƻōƭŜƳǎ ό{{{tύΣ ŀƴŘ ǊŜƎƛǎǘǊŀǝƻƴ ŀƴŘ ōŀƴǉǳŜǘ ǝŎƪŜǘǎ ŦƻǊ 
ǘƘŜ {²{Σ {{{tΣ ŀƴŘ ǘƘŜ !ƳŜǊƛŎŀƴ {ƻŎƛƻƭƻƎƛŎŀƭ !ǎǎƻŎƛŀǝƻƴ ό!{!ύ ǎǳƳƳŜǊ ƳŜŜǝƴƎǎΦ 

http://bit.ly/SWSmainstream
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Local & Regional Chapters in Action! 
SWS-South updates:  Notable Accomplishments in Charlotte 
 

{²{-{ƻǳǘƘ ƘŀŘ ŀ ǾŜǊȅ ǇǊƻŘǳŎǝǾŜ ǿŜŜƪŜƴŘ ŘǳǊƛƴƎ ǘƘŜ ŀƴƴǳŀƭ ƳŜŜǝƴƎ ƻŦ ǘƘŜ {ƻǳǘƘŜǊƴ {ƻŎƛƻƭƻƎƛŎŀƭ 
{ƻŎƛŜǘȅ !ǇǊƛƭ оǊŘ-сǘƘ ƛƴ /ƘŀǊƭƻǧŜΦ hǳǊ ŀŎǝǾƛǝŜǎ ƛƴŎƭǳŘŜŘ ŀ ǎŜǘ ƻŦ ŎƻƴŦŜǊŜƴŎŜ ǎŜǎǎƛƻƴǎ ƻƴ ǘƻǇƛŎǎ ƛƴŎƭǳŘƛƴƎ 
ƎŜƴŘŜǊ ŀƴŘ ƳŜŘƛŀ ŀƴŘ ƎŜƴŘŜǊ ŀƴŘ ǿƻǊƪΣ ŀǎ ǿŜƭƭ ŀǎ ŀ ǇƭŜƴŀǊȅ ǿƘŜǊŜ ǘƘŜ Ǉŀǎǘ ŦŜƳŀƭŜ {{{ ǇǊŜǎƛŘŜƴǘǎ 
ŀŘŘǊŜǎǎŜŘ ƎŜƴŘŜǊ ƛƴ ƭŜŀŘŜǊǎƘƛǇΦ ²Ŝ ŀƭǎƻ ƎŀǾŜ ƻǳǊ ŬǊǎǘ 9ŀǊƭȅ /ŀǊŜŜǊ DŜƴŘŜǊ {ŎƘƻƭŀǊ !ǿŀǊŘ ŀƴŘ ŜƭŜŎǘŜŘ 
ƴŜǿ ƻŶŎŜǊǎ όǎŜŜ ōŜƭƻǿύΦ ¢ƘŜ ƘƛƎƘƭƛƎƘǘ ƻŦ ǘƘƛǎ ȅŜŀǊΩǎ ƳŜŜǝƴƎ ǿŀǎ ƻǳǊ ŎƘŀǊƛǘŀōƭŜ ǿƻǊƪ ǿƛǘƘ !ƭƭ ²Ŝ 
²ŀƴǘ ƛǎ [ƻǾŜΣ ŀ /ƘŀǊƭƻǧŜ ƻǊƎŀƴƛȊŀǝƻƴ ǘƘŀǘ ŜŘǳŎŀǘŜǎ ǘƘŜ ǇǳōƭƛŎ ŀōƻǳǘ ǎŜȄ ǘǊŀŶŎƪƛƴƎΦ ²Ŝ ǊŜǇŜŀǘŜŘ ƻǳǊ 
ŜȄǘǊŜƳŜƭȅ ǎǳŎŎŜǎǎŦǳƭ /ƻũŜŜ ŦƻǊ ŀ /ŀǳǎŜ ŀƴŘ {ƛƭŜƴǘ !ǳŎǝƻƴΣ ŀƴŘ ŀŘŘŜŘ άDƛǊƭǎ ²ŀƴƴŀ .Ŝ CǊŜŜέ ǿǊƛǎǘπ
ōŀƴŘǎ ŀƴŘ ŀ ¢-ǎƘƛǊǘ ŦƻǊ ŀ 5ŀȅ ŎŀƳǇŀƛƎƴΦ 9ǾŜǊȅƻƴŜ ǿƻǊŜ ǘƘŜƛǊ {²{-{ ¢-ǎƘƛǊǘǎ ƻƴ ǘƘŜ ¢ƘǳǊǎŘŀȅ ƻŦ ǘƘŜ 
ŎƻƴŦŜǊŜƴŎŜΣ ŘŜƳƻƴǎǘǊŀǝƴƎ ǎƛǎǘŜǊƘƻƻŘ ŀƴŘ ƎŀƛƴƛƴƎ Ǿƛǎƛōƛƭƛǘȅ ŦƻǊ ǘƘƛǎ ƭƻŎŀƭ ƻǊƎŀƴƛȊŀǝƻƴΦ 

¢ƘŜ {²{-{ ±ƛǎƛƻƴ /ƻƳƳƛǧŜŜ ŎƻƴǝƴǳŜŘ ǘƻ ǘŀƪŜ ǎŜǊƛƻǳǎƭȅ ƻǳǊ ŎƘŀǊƎŜ ǘƘŀǘ ǿŜ ŀǊŜ ŀƴ ƻǊƎŀƴƛȊŀǝƻƴ ŦƻǊ 
ά²ƻƳŜƴ ƛƴ {ƻŎƛŜǘȅΣέ ŜȄǘŜƴŘƛƴƎ ƻǳǊ ŎƻƳƳǳƴƛǘȅ-ōŀǎŜŘ ŜũƻǊǘǎ ǿƛǘƘ ŀ ŦƻŎǳǎ ƻƴ !ƭƭ ²Ŝ ²ŀƴǘ ƛǎ [ƻǾŜΦ ²Ŝ 
ǿŜǊŜ ƘƻƴƻǊŜŘ ǘƻ ƘŀǾŜ ǘƘŜ ŦƻǳƴŘŜǊ Wƛƭƭƛŀƴ aƻǳǊƴƛƴƎ ǇǊŜǎŜƴǘ ŀǘ ƻǳǊ ǊŜŎŜǇǝƻƴΣ ƎƛǾƛƴƎ ŀ ǎƘƻǊǘ ǘŀƭƪ ƻƴ ǘƘŜ 
Ǝƻŀƭǎ ƻŦ ǘƘŜ ǇǊƻƎǊŀƳΦ bŜŀǊƭȅ сл ǇŜƻǇƭŜ ŀǧŜƴŘŜŘ ŀƴŘ ŜƴƧƻȅŜŘ ǘǊŜŀǘǎ ŦǊƻƳ ŀ ƭƻŎŀƭΣ ǿƻƳŀƴ-ƻǿƴŜŘ ōŀƪπ
ŜǊȅ ŎŀƭƭŜŘ ¢ƛȊȊŜǊǘǎΦ ¢ƘŜ ǇǊƻŎŜŜŘǎ ŦǊƻƳ ǘƘŜ ŀǳŎǝƻƴ ŀƴŘ ŦǊƻƳ ǎŀƭŜǎ ƻŦ ǘ-ǎƘƛǊǘǎ ǿƛǘƘ ǘƘŜ !ƭƭ ²Ŝ ²ŀƴǘ ƛǎ 
[ƻǾŜ ƭƻƎƻ ƘŜƭǇŜŘ ǳǎ ǘƻ ǊŀƛǎŜ ƻǾŜǊ ϷмΣллл ŦƻǊ ǘƘŜ ƻǊƎŀƴƛȊŀǝƻƴΦ ¢Ƙŀƴƪǎ ǘƻ ƻǳǊ Ǿƛǎƛƻƴ ŎƻƳƳƛǧŜŜ ŀƴŘ 
ƳŜƳōŜǊǎ ǿƘƻ ƻǊŘŜǊŜŘ ¢-ǎƘƛǊǘǎΣ ǿǊƛǎǘōŀƴŘǎΣ ōƛŘ ƻƴ ŀǳŎǝƻƴ ƛǘŜƳǎ ŀƴŘ ŘƻƴŀǘŜŘ ŎŀǎƘ ŀǘ ƻǳǊ ōǳǎƛƴŜǎǎ 
ƳŜŜǝƴƎ ŦƻǊ ƳŀƪƛƴƎ ǘƘƛǎ ŀ ǎǳŎŎŜǎǎΗ ²Ŝ ǿŜǊŜ ǘƘǊƛƭƭŜŘ ǘƻ ōŜ ǇŀǊǘ ƻŦ ǘƘƛǎ ŀǿŀǊŜƴŜǎǎ ŎŀƳǇŀƛƎƴΦ  

hǳǊ 9ŀǊƭȅ /ŀǊŜŜǊ DŜƴŘŜǊ {ŎƘƻƭŀǊ !ǿŀǊŘ ǿŀǎ ƎƛǾŜƴ ǘƻ 9Ǌƛƴ /ŜŎƘΣ ŀ ǇǊƻŦŜǎǎƻǊ ŀǘ wƛŎŜ ¦ƴƛǾŜǊǎƛǘȅ ǿƘƻ 
ǎǘǳŘƛŜǎ ƻŎŎǳǇŀǝƻƴŀƭ ǎŜȄ ǎŜƎǊŜƎŀǝƻƴ ŀƴŘ ƛƴŜǉǳŀƭƛǘȅ ƛƴ {¢9a ǇǊƻŦŜǎǎƛƻƴǎΦ {ƘŜ ǊŜŎŜƛǾŜŘ ŀ ǇƭŀǉǳŜ ŀƴŘ 
ƻƴŜ-ȅŜŀǊ ƳŜƳōŜǊǎƘƛǇ ƛƴ {²{-{ƻǳǘƘ ŀƴŘ ǿƛƭƭ ǇǊŜǎŜƴǘ ƘŜǊ ǿƻǊƪ ƛƴ ŀ ǎǇŜŎƛŀƭ ǎŜǎǎƛƻƴ ŀǘ ƴŜȄǘ ȅŜŀǊΩǎ 
ƳŜŜǝƴƎΦ   

CƛƴŀƭƭȅΣ ǿŜ ŀǊŜ ǇƭŜŀǎŜŘ ǘƻ ŀƴƴƻǳƴŎŜ ƻǳǊ ƴŜǿƭȅ ŜƭŜŎǘŜŘ ƻŶŎŜǊǎΥ 

§ tǊŜǎƛŘŜƴǘΥ 9Ƴƛƭȅ CŀƛǊŎƘƛƭŘΣ bŜǿ /ƻƭƭŜƎŜ ƻŦ CƭƻǊƛŘŀ 

§ aŜƳōŜǊǎƘƛǇ /ƘŀƛǊκ¢ǊŜŀǎǳǊŜǊΥ [ŀƴƛŜǊ .ŀǎŜƴōŜǊƎΣ DŜƻǊƎƛŀ {ǘŀǘŜ 
¦ƴƛǾŜǊǎƛǘȅ 

§ bŀǝƻƴŀƭ [ƛŀƛǎƻƴΥ {Ƙŀƴƴƻƴ /ŀǊǘŜǊΣ ¦ƴƛǾΦ ƻŦ /ŜƴǘǊŀƭ CƭƻǊƛŘŀ 

hǳǊ ŎƻƴǝƴǳƛƴƎ ƻŶŎŜǊǎ ŀǊŜΥ 

§ ±ƛŎŜ tǊŜǎƛŘŜƴǘΥ aŀǊƴƛ .ǊƻǿƴΣ DŜƻǊƎƛŀ DǿƛƴƴŜǧ /ƻƭƭŜƎŜ 

§ {ŜŎǊŜǘŀǊȅΥ YȅƭƛŜ tŀǊǊƻǧŀΣ 5ŜƭŀǿŀǊŜ {ǘŀǘŜ ¦ƴƛǾŜǊǎƛǘȅ 

§ ±ƛǎƛƻƴ /ƻƳƳƛǧŜŜ /ƘŀƛǊΥ {ŀƴŎƘŀ aŜŘǿƛƴǘŜǊΣ 5ǳƪŜ ¦ƴƛǾΦ 

§ !ǿŀǊŘǎ /ƻƳƳƛǧŜŜ /ƘŀƛǊΥ /ƭŀǳŘƛŀ ¸ƻǳŀƪƛƳΣ ¦ƴƛǾΦŜǊǎƛǘȅ ƻŦ CƭƻǊƛπ
Řŀ 

§ bŜǿǎƭŜǧŜǊ 9ŘƛǘƻǊΥ wŜƎƛƴŀ .ŀƪŜǊΣ 5ǳƪŜ ¦ƴƛǾŜǊǎƛǘȅ  
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