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ollowing the November 7, 2006 elec-

tion results, I am sure we are all inFFFF
better spirits as we prepare to meet in New

Orleans.  We also know, however, that such opti-

mism about our electoral politics hasn’t always

served us well.   Hence, to sustain our optimism, I have

organized our annual meeting around solidarities that are guar-

anteed to inspire even as they may raise troubling issues.  

When I decided to hold our meetings in New Orleans last

year, I did so not only to show our support for the people of

New Orleans who, in the wake of Hurricane Katrina, were

engaged in a heroic effort to rebuild their lives, but also to

build solidarities between local and transnational schol-

ars and activists working around issues of disas-

ter reconstruction. My decision was further

strengthened by the mainstream media’s descrip-

tion of the failure of the emergency response in

New Orleans as something that happens in the

“Third World.”   Clearly, despite decades of decon-

struction in academia, it was still necessary to interro-

gate and re-imagine US and them.  The best way to do

that, I figured, was to show how people, here and

there, were responding to such natural disasters

despite the ongoing social disasters of gender, race,

class, caste, among others.  So, the audience for this

annual meeting is not just the SWS members but also the

communities in New Orleans engaged in rebuilding.   In a

spirit of solidarity we will be holding a town meeting and

our plenaries jointly with the Race, Class, and Gender Section

of the ASA who will be meeting at the same time.  The town
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Photo from Metairie Cemetery: Located at 5100 Pontchartrain Blvd. and founded in
1872, Metairie is entered in the National Register of Historic Places. It contains diverse
cemetery architecture, including a Roman temple, an Egyptian Revival tomb, and the
memorials of the Army of Tennessee and the Army of Northern Virginia.
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summary statistics they had compiled. In

many cases we got our data from alumni

newsletters that were available on their

respective universities’ websites. Through

this process we learned that very few uni-

versities keep track of their graduates and

that gathering such information was not

high on many programs’ priority lists.

Nonetheless, we were able to obtain career

information on about 168 graduates from

15 out of the 25 U.S. universities with a

free standing Masters Degree in Women’s

Studies (Thompson 2000). 

The majority of the MA graduates (60%)

are still involved in education, either as

students or faculty.  Most graduates were

gaining additional certification, with 44%

enrolled in Ph.D., Ed.D., or J.D. programs

and another 8% pursuing a second MA.

Almost one-fifth (19%) of those who enter

Ph.D. programs are in Women’s Studies.

Considering how few institutions offer

PhDs or tenure track positions in Women’s

Studies, this number is impressive. Many

of these students talk about Women’s

Studies as an exciting field of interdiscipli-

nary study where they can maximize their

knowledge and skills and prepare for

activism within academic as well as com-

munity settings. Another 8% of the gradu-

ates are already teaching and of these,

about one-third are teaching Women’s

Studies, some at community colleges and

others as professors in four-year universi-

ties.

The largest group of Ph.D. students was

pursuing the Social Sciences (29%). A few

were in the Humanities (18%) or profes-

sional schools (7%), and others were pur-

suing unspecified fields (27%). Many

graduates said that enrolling in a Ph.D.

field was the most natural thing to do,

while other graduates wanted to try differ-

ent opportunities before committing them-

selves to several years of academic life. 

Not surprisingly, about 13% of the MA

graduates were involved in activism,

which was the second largest field after

education. Activists were fairly evenly

spread among those working against vio-

lence, on health issues, for LGBT concerns

and in union work, but the single most

common activity was to work in a

women’s shelter. 

Other MA recipients seemed engaged in

socially conscious activities in two ways.

Eight percent of all graduates were

involved in research work, grant writing or

fund development, and policy and plan-

ning. Another 8% of the graduates were

involved in social services, including sev-

eral international students who returned to

their countries to work in community

organizations and planning. 

Finally only a small percentage (7%) of

degree holders proceeded into corporate

jobs and business. About a third of these

are involved in publishing.

Most graduates had received their MAs

in the last 6 years. Nonetheless, the

activists received their degrees more

recently (2001+) than those in the social

services, policy-research work, or corpo-

...continued on page 4

By: Christine E. Bose

(with Shabin Kachwala)

University at Albany

hile I have been 2006

President, I also have been inWWWW
the midst of a three-year term as Chair of

our Department of

Women’s Studies

at the University

at Albany, SUNY.

I am sure that

experiencing the

links between the

sociology of gen-

der and women’s

studies is part of

many SWS mem-

bers’ lives.  And,

over time, all of us who are connected to

the field of Women’s Studies have faced

questions like, “What can you do with a

degree in Women’s Studies?”  This is part-

ly due to the growing importance of educa-

tion focused on money-making skills, as

well as to the fact that, as a “non-tradition-

al” discipline, Women’s Studies is held to

higher standards than other fields.

We have learned to answer that question

by shifting the focus to another one based

on actual outcomes:  “What are our

Women’s Studies MA graduates actually

doing now?” Most prior studies of job out-

comes for Women’s Studies students have

focused on undergraduate majors (e.g.

Bose and Priest-Jones 1980; Leubke and

Reilly 1995; Reuben and Boehm-Strauss

1980). Unfortunately, there is no wide-

ranging study of Women’s Studies MA

graduates. Therefore, Shahin Kachwala, a

University at Albany Women’s Studies

graduate student, and I decided to fill this

gap by examining the career trajectories of

our own graduates. 

After our initial response from seventeen

of our MA degree holders, we decided that

more examples were needed, so we began

to contact various Women’s Studies pro-

grams and departments in other U.S. uni-

versities asking each one if they had any

information about their alumni. Some were

able to list exactly what their graduates

were doing and others responded with 
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Winter Meeting...from page 1
meeting will be held on Thursday evening

at St. Bernard’s Church which holds a

meeting with the Mayor every Thursday.

The first plenary, Solidarities Across

Borders, on Friday morning will focus on

Hurricanes Katrina in New Orleans,

Andrew in Florida, and the Tsunami in Sri

Lanka. Brenda Robichaux, Chief of the

Houmda Nation in Louisiana and Barbara

Major of New Orleans, will discuss the

effect of Katrina on their communities

while Kala Peiris Da Costa and Juanita

Mainster will discuss the Tsunami and

Hurricane Andrew, respectively. Ms. Da

Costa is from the

S i y a t h

Foundation in

Sri Lanka which

o r g a n i z e s

women’s collec-

tives for eco-

nomic and social

empowerment

and works in

10,000 villages.

Juanita Mainster

works with

immigrants and

migrant farm

workers in

Florida. The sec-

ond lunch plena-

ry on Friday,

“Post-Disaster

Reconstruction,”

will highlight

the work of

Beverly Wright,

f r o m

Environmental

Justice in New

Orleans,  Margaret Prescod, of Cross

Roads Women in New Orleans, Yamilet

Mejia, of Network of Women Against

Violence in Nicaragua,  and Williams

Jefferson, US Congressman from New

Orleans.  The third plenary on Saturday,

Solidarities in Post-Katrina

Reconstruction, will focus on the work in

New Orleans of Jumpstart Media and

Youth in Prison, Bervera Xochtil,  commu-

nity activist Curtis Mohammad, and

Workers Justice Coalition, Roxanna Cruz. 

Apart from the plenaries, the rest of the

SWS and RCG sessions will be held sepa-

rately. This year we will have a couple of

film screenings.  One of the films that will

be screened will be Desire which looks at

race and gender in New Orleans before

Katrina.  The film maker, Julie Gustafson,

will be present to lead the discussion.  We

will be continuing the tradition of

Breakfast Roundtables, again organized

this year by Mary Virnoche, as well as spe-

cial sessions on Hurricane Katrina organ-

ized by Shirley Laska, based on her work

with Katrina survivors in Louisiana, and

Jacqueline Litt, based on her work with

SSRC on Katrina evacuees. Denise

Copelton, chair of the Career Committee,

will be organizing two sessions on job

interviews and

the experience of

new faculty in

diverse institu-

tional settings.

We will hold our

silent auction and

banquet on

Friday at the

Cafe Palace

restaurant. Linda

Trieber and

Shannon Davis

have again vol-

unteered to

organize our

silent auction, so

please begin

thinking of your

con t r ibu t ions .

Unfortunately,

our esteemed

auctioneer, Carla

Howery, will be

unable to attend

the meetings so

we are looking

for someone to wield the gavel.  As always,

there are times for committee meetings and

two business meetings.

I would like to thank Jessica Sherwood

and Candace Hindle, of our executive

office, for their help with all aspects of

planning the meeting; Jan Peterson and

Swaranjana of the Huairou Commission

and Clare Weber for their help with speak-

ers for the plenaries. We have the prelimi-

nary program on the website and I will

have the final program on line by mid-

December.  I am excited about the program

and look forward to seeing you all in New

Orleans.
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President’s Message...continued on from 2
rate jobs (2000 and earlier). This may indi-
cate that recent graduates are more activist-
oriented than earlier ones, or it could mere-
ly mean that it takes a while to obtain (or
need) government related or corporate
jobs. We also considered the effects of pro-
gram size on students’ career paths, but this
factor did not differentiate the programs as
much as the substantive emphasis of a
Women’s Studies program. 
Conclusion

On the whole, our research accented the
dearth of formal studies about Women’s
Studies graduate students. We attribute this
lack of information to Women’s Studies
being a new field of graduate study, as well
as to past academic disregard for interdis-
ciplinary scholarship. This is compounded
by the fact that many Women’s Studies fac-
ulty feel they are not training students for
traditional careers, and therefore that tradi-
tional criteria, such as income or corporate
jobs, are probably not the most appropriate
way to judge their graduates’ success.

We learned that for many students their
training in Women’s Studies MA programs
is preparation for future scholarly and aca-
demic pursuits; and, not surprisingly, we
found that other Women’s Studies students
gravitate towards activist careers and com-
munity work. We assume the latter inclina-
tion has a lot to do with the pedagogical
practice of Women’s Studies, which
“encourages students to imagine alterna-

tives to present systems of inequality and
participate in political transformation”
(NWSA 2005).

While it might be tempting to assume
that Women’s Studies graduate students are
activists and that sociology of gender grad-
uate students are scholars, that dichotomy
(like so many others) is a false one.
Women’s Studies students are very likely
to continue their academic pursuits, along
with their activist interests. And, as we
well know, SWS members are committed
to a feminist scholarship that can enhance
or help understand women’s lives!
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HHaanndd  PPrrooggrraamm,,  SSpprriinngg  22000077
The winter meetings in New Orleans are right around the corner! As many of you

know, SWS has a program that helps junior members meet informally with senior

members during the meetings. The Hand program (named for Jeanne Hand, who we

lost 5 years ago), matches senior members of the organization with new members to

help them become acquainted with SWS, feel welcomed into the organization, and to

allow both halves of the pair to get to know someone new. We have run the Hand program at ASA before,

and this year we will run it at the winter meetings as well.  Although SWS winter meetings are a haven for

many, even these meetings can feel isolating for new members. What the membership committee hopes is

that the pair will meet up for coffee, lunch, or some other form of visit near the beginning of the meetings.

The senior member may be able to introduce the new member to others later in the meetings as well. This

is not a match based on research interests or a mentor — it is just a friendly face, and an opportunity to get

to know another member of the organization.

How do we define “senior members” you ask? If you have been in SWS for a year or two, and have attend-

ed a winter meeting — guess what, you ARE a senior member! To participate (in either role) e-mail Anastasia

Prokos at prokosa@unlv.nevada.edu by January 22. Ana will contact you before the meetings and provide

you with the e-mail address of your “match” so the two of you can figure out good times to meet.

Don’t hesitate to ask for a match!  We look forward to seeing you at the winter meetings in New Orleans!

The Las Vegas chapter of SWS met in

October to discuss graduate student

Nicole Rogers' MA paper, "From a Boy's

Perspective:  The Objectification of

Girls in Teen Magazines."  Her project

examines the ways adolescent boys

interpret and respond to images of girls

in teen magazines.  Nicole's research

sparked an engaging discussion among

the group, which consisted of over 20

sociology graduate students and faculty

members.

NNeewwss  ffrroomm
LLooccaall  CChhaapptteerrss

MEMO:

MMeessssaaggee  ffrroomm  TTiinnaa  FFeettnneerr,,  SSWWSS  SSeeccrreettaarryy  
The 2006 Summer Business Meeting Minutes contained an error, which has now been corrected. For the record, under Section 4. New

Business, the headings for the first two items were switched. All business under "Feminist Transformation of the Academy task force propos-
al to become a standing committee" belongs under "Sister to Sister task force proposal to become a standing committee" and vice versa. If
anyone wants a full copy of the amended minutes, please contact me via email, and I will send them to you. My apologies for the error.

Best wishes, Tina Fetner, SWS Secretary
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Winter Meeting Registration Form 
 February 1-4, 2007 
University of New Orleans Conference Center in the Hampton Inn 

Downtown/French Quarter Area.  Please remember that the below registration does not include 
accommodations; see www.socwomen.org/meetings/SWS07flier.pdf for information on booking a room. 

Required Optional

Name ____________________________ 

email _____________________________ 

Registration Fees* 
�  $115.00 (student rate) 
� $175.00 (non-students) 

*Registration includes Banquet and Lunch 
on Friday.  (Breakfast included daily with 
hotel stay.)  Payment must be received in 
the EO by Friday, December 29, 2006.

Banquet Meal Preference
� Vegan          � Chicken          � Fish 

Make checks payable to Sociologists for 
Women in Society, or pay by credit card: 
Credit Card Type:           MasterCard �    Visa �
Credit Card # ________________________________
Expiration Date: ___________________
Billing Address:  ________________________________
  ________________________________
Signature: ________________________________

CHARGE WILL SHOW AS URI/SWS 

Mail or email your registration form with
payment to: 
SWS Executive Office
Attn: Winter Meeting
Department of Sociology 
University of Rhode Island 
Kingston, RI 02881 
Phone (401) 874-9510 
Fax (401) 874-2588 
sws@etal.uri.edu  

Please contact us if you have special needs. 

Hand Program  
Are you a newer SWS member who would like a 
meeting match?  Or willing to volunteer to meet a 
newer SWS member at the meeting?  Please
email Anastasia Prokos at 
prokosa@unlv.nevada.edu, indicating your 
request or offer. 

Roommate Matching
If you need a roommate, please email Kecia 
Johnson at kjohnson@albany.edu no later than 
December 22, 2006.  In that message, please 
indicate whether or not you've booked a 
room, how many roommates you want, what 
nights you’ll be there, smoking preference and 
any other considerations. 

Contribute to Rebuilding
SWS encourages donations to New Orleans-area 
rebuilding efforts.  Watch the listserv and website 
for information on our auction to benefit a local 
nonprofit, and other opportunities. 

On-Site Childcare 
will be available.  Details forthcoming. 

Reimbursement Schedule for Winter Meeting: The 
Winter Meeting Reimbursement Program is intended 
to enable members who would not otherwise be able 
to attend the Winter Meetings to do so.  Please seek 
alternative sources of funding before you apply for 
SWS reimbursement.  SWS will reimburse 
MEMBERS who participate in the Winter Business 
Meeting for their major transportation expenses 
(airfare) over and above an amount of "cost share"
determined according to income, up to a maximum of 
$300.  Please use the reimbursement form available 
at the Business Meeting in New Orleans, or via 
www.socwomen.org.  
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22000077  SSWWSS  WWiinntteerr  MMeeeettiinngg  iinn  NNeeww  OOrrlleeaannss
SSoolliiddaarriittiieess  AAccrroossss  BBoorrddeerrss::    GGeennddeerr,,  RRaaccee,,  aanndd  CCllaassss

iinn  DDiissaasstteerr  aanndd  PPoosstt--DDiissaasstteerr  RReeccoonnssttrruuccttiioonn
Thursday, February 1, 2007 

3:00-5:00 pm Executive Council Meeting
2:00-6:00 pm Registration Desk opens  
4:00 pm Film Desire (Gender and Race in Pre-Katrina New 

Orleans) and discussion with film maker, Julie 
Gustafson.

6:30 pm Town Hall Meeting with Mayor Nagin at St. 
Bernard Church

Friday, February 2, 2007

7:15-8:45am Breakfast Roundtables
9:00-10:30am Plenary I: “Solidarities Across Borders” Welcome: 

Dr. Rose Duchon-Sells, Vice Chancellor, Southern 
University at New Orleans Musical Welcome: 
“Coming Back to New Orleans” by Dr William 
Belisle (producer and performer)
Manisha Desai, SWS 2007 President 
Jean Belkhir, RCG Chair
Panelists: Brenda Robichaux (NO, Chief of 
Houmda Nation), Kala Peiris Da Costa (Sri Lanka), 
Barbara Major, Juanita Mainster (Florida, Immigrant
Rights)

Presider—Chris Bose

Mid-Morning Coffee Break 
10:45-12:15pm Paper Sessions 

[sessions spread across 4 conference rooms] 

12:30-2:00pm Deli Lunch Buffet and Plenary II: “Post-Disaster 
Reconstruction.”
Beverly Wright (NO Environmental Justice); 
Margaret Prescod (NO, Cross Roads Women); 
Yamilet Mejia (Nicaragua); Williams Jefferson (US 
Congressman from NO)

2:15- 4:00pm Business Meeting—Session I 

Afternoon Coffee Break 
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4:15-5:30 pm Committee Meetings—Session I 
Awards 
Discrimination Support 
Publications, Session # 1 
Career Development 
Social Action  
Scholarship and Human Rights 
Sister-to-Sister Task Force 
Student Concerns 

5:30-7:00pm Silent Auction Items Available/Bidding 

7:00-10:00 pm Banquet and Auction Café Palace

Saturday, February 3, 2007

7:30-9:30am Breakfast
8:00-11:00am Publications Committee Meeting
9:00-11:00am Roundtables and Sessions Organized by SWS 

Committees 

Mid-Morning Break 

11:00-12:00pm New Officers meet with Executive Office (Ocean 
View Room) 

12:00-1:30 pm Lunch on your own

1:30-3:00 Plenary III: Solidarities in Post-Katrina Reconstruction 
Xochitl (NO Jumpstart Media and Youth in 
Prison); Shirley Laska (NO, Professor); 
Curtis Mohammad (NO Community 
Activist) ; Roxanna Cruz (NO Workers 
Justice Coalition)

3:00-4:30pm Committee Meetings—Session II 
Membership/New Members 
Nominations 
Publications, Session # 2 
Gender & Society Editorial Board
Task Force: Feminist Transformation of the 
Academy 
Task Force: Activism 

Sunday, February 4, 2007

7:00-9:00am Continental Breakfast 
8:00-9:30am Business Meeting II 
9:45-11:45am Executive Board and Council
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APPLAPPLY NOY NOW!W!
Campus Visits for

2007 SWS Feminist
Lecturer Evelyn Nankano

Glenn in 2007-2008

The SWS 2007 Distinguished Feminist

Lecturer Evelyn Nankano Glenn is

available to visit two U. S. college/

university campuses during the 2007-2008

academic year. Topic to be announced.

See the SWS website www.socwomen.org

for details and guidelines on applying.

SSWWSS  AAwwaarrddss  DDeeaaddlliinneess
Feminist Lectureship Award - February 1, 2007

Contact:  Susan Farrell, Kingsborough Community College

SWS Feminist Mentoring Award - March 1, 2007

Contact:  Bonnie Thornton Dill, University of Maryland

Barbara Rosenblum Cancer Dissertation Award - April 1, 2007

Contact:  Jenny Kronenfeld, Arizona State University

Beth B. Hess Memorial Scholarship - May 15, 2007

Contact: Myra Marx Ferree, University of Wisconsin

Cheryl Allyn Miller Award - May 15, 2007

Contact: Cindy Anderson, Ohio University

GGeennddeerr  &&  SSoocciieettyy  BBooookk  RReevviieeww  EEddiittoorr::
CCaallll  ffoorr  AApppplliiccaattiioonnss

process, and 4) the editing of reviews. The

appointment is for three years, beginning

May 15, 2007. For the editorship, desirable

resources and skills include experience with

journals, editing and publishing. For more

information on the requirements and work

of the position, please contact the current

editor, Barbara Ryan (office phone: 610-

499-4374; email: ber0001@ widener.edu). 

Applications are due Jan. 26, 2007 and

should be emailed to Toni Calasanti, Co-

Chair of Publications Committee

(toni@vt.edu). The application should

include: 1) a statement of background and

interest; 2) a statement of goals for the book

review section; 3) a CV; 4) a statement of

supportive resources, including (but not

limited to) the extent to which their admin-

istration supports this work in terms of

space, management, and similar issues. We

encourage applicants to attend the mid-year

meetings, if possible, so that they might

meet with the publications committee at

that time.

By: Toni Calasanti and Sue Hinze

Publications Committee Co-Chairs
he Publications Committee seeks

applications and nominations forTTTT
Book Review Editor of Gender & Society.

Consistent with guidelines provided by the

Publications Committee, the book review

editor is responsible for coordinating, with

the journal editor, 1) the selection of books

for review; 2) the selection of reviewers

for books, 3) the supervision of the review 

FFeemmiinniisstt  AAccttiivviissmm  CCaammppuuss  VViissiittss  ffoorr  22000077  FFeemmiinniisstt
AAccttiivviissmm  AAwwaarrdd  WWiinnnneerr  MMaarriittaa  MMccCCoommiisskkyy

selected, SWS will provide reimbursement

of up to $750 of the direct transportation

costs incurred in bringing the recipient to

their campus.  

If you are interested in having Dr. Marita

McComisky come to your campus, or if you

would like more information about this

opportunity, please contact Shirley Hill

either by phone (785) 864-4111 or (785)

864-9400, fax: (785) 864-5280, or email –

hill@ku.edu.  Proposals for the campus vis-

its are due by March 1, 2007 and should be

mailed to Dr. Shirley Hill Department of

Sociology; Kansas University; 1415

Jayhawk Blvd., Room 716; Lawrence, KS

66045-7556.  Please visit the SWS website

at www.socwomen.org (click on the awards

tab) for more information.

ach year, two campuses are

selected by the SWS FeministEEEE
Activism Award Committee to host a pres-

entation by the Feminist Activism Award

winner.  The campus visits are designed to

provide an opportunity for the award win-

ner to share her or his expertise with cam-

puses who are interested in the recipient’s

arena of activism.  For each of the sites
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PPuubblliicc  SSoocciioollooggyy  iinn  SSWWSS::  WWhhyy  EEnnggaaggeemmeenntt??
By: Leslie Hossfeld

University of North Carolina
Wilmington
Editor’s Note: Over the next two years, Network
News will feature a regular column on Public
Sociology which draws attention to the various types
of projects public sociologists in SWS are engaged in.
The essay below first appeared in a publication of the
Institute for Emerging Issues at North Carolina State
University, geared to both an academic and non-aca-
demic audience.  It raises the long-standing question
of university engagement outside the academy, some-
thing many sociologists in our membership choose to
undertake.  If you would like to share your public
sociology activities or ideas in a future column,
please contact HossfeldL@uncw.edu.

but I haven’t had time to finish it. Why?

I’ve been engaged ... in the trenches … out
in the field. It’s the work I love to do, but it

doesn’t mesh well with academic life. 

For the past two years, I’ve been work-

ing with a community organization docu-

menting the impact of massive job loss in

one North Carolina county (a county hard-

hit by economic restructuring), examining

its effect on individuals, families and the

community. It’s not a glamorous task:

indeed it’s downright depressing most of

the time to work with people who have

devoted many years of their lives to textile

manufacturing, and who have watched

their jobs and way of life vanish before

their eyes. 

It’s the kind of ‘engaged’ sociology I do

that isn’t something you leave behind at the

office. Trying to be detached and academic

about people’s misery is virtually impossi-

ble. That’s why I’m in the field … out in the
trenches … trying to use the tools of my

discipline to make social change, trying to

find solutions to social problems by being

engaged.

In sociology we call this public sociolo-

gy, taking sociology beyond the academy

and to various publics. It’s the kind of work

that made me want to be a sociologist in

the first place. It’s not always easy work to

do. Often, engaged scholars are looked

down upon by established members of the

academy. Working with communities isn’t

always considered scholarly, nor is it rec-

ognized as having the same merit as work

that is published in professional journals. 

This is a sentiment felt within disciplines

and not just across campuses. Indeed, the

American Sociological Association cre-

ated a Task Force to address the issue of

the lack of scholarly recognition of pub-

lic sociology. The findings of the Task

Force gave legitimacy to public sociolo-

gy, arguing it is as scholarly as tradition-

al academic products. But the fact that a

Task Force was required is quite telling

of the situation. 

Academia requires writing and pub-

lishing: publish-or-perish is the name of

the game. Within this model, engaged

scholars often have to carve out a niche

of their own and be very creative in find-

ing ways to mesh the public-or-perish

model with their engagement activities.

Many times this means waiting until

after tenure to become engaged. 

One of the reasons for this is that com-

munity-based scholars simply don’t have

the time to reflect. The reflexive require-

ments of writing require the luxury of

time, something engaged scholars plain-

ly don’t have enough of. Universities

will say they support community engage-

ment, but when it comes time for tenure,

publications generally win out. 

Herein lies the problem: universities

want engaged scholars, and universities

desire strong town-gown partnerships.

Yet we have this mismatch, this contra-

diction. Community-based research is

not always prioritized, and more often

than not, not considered scholarly. How

can universities provide incentives for

faculty to do engaged research and get

rewarded for their engagement? Here are

a few ways universities can do this:

� Frame community engagement as

scholarship and have this reflected in

university promotion and tenure guide-

lines;

� Integrate and link engagement into the

curriculum; associate community

engagement with teaching and research; 

� Professionalize engagement with the

community through a point of contact

within the university; universities need a

central office for communities to identi-

fy. A central office would provide orien-

tation to the practices and politics of the

university and help bridge the cultural

divide between community and universi-

ty.

� Develop and provide resources that

support university community engage-

ment. 

Why is all of this important? Why

engagement? It is important because uni-

versities are in the business of training

students to become community mem-

bers. Universities create and generate a

body of knowledge that, ideally, should

flow back into the community. Engaged

scholars provide this bridge. Engaged

academics bring enthusiasm into the

classroom for community involvement,

stewardship and giving back to the com-

munity. 

During the Job Loss project I’ve been

working on, I engage my students in

every step of the research process.

Students use their research skills, collect

and analyze data and work with members

of the community on day-to-day basis.

They learn leadership skills and the

importance of being connected to their

communities. They learn the substantive

components of the discipline and apply

theory and praxis in the community. 

At a time when universities are criti-

cized for their lack of civic engagement,

and for not training students to be social-

ly responsible and civic minded, we need

to focus on these kinds of community-

university partnerships. Creating a

viable, sustainable academy-community

partnership that engages students, facul-

ty and community members is not an

easy task. It requires time and commit-

ment from all parties. Creating a culture

of engagement within the university

requires an organizational structure that

values and rewards the scholarship of

engagement.

As a scholar, I know my community-

based research is as valuable and impor-

tant as the traditional academic pieces I

produce. Both are scholarship, both

reflect well upon the academy and the

university. While this is not a directive

for all academics, it’s simply a way of

recasting and reframing what scholarship

can be, and a plea for universities to rec-

ognize and reward various forms of

scholarship. An engaged campus recog-

nizes that scholarship has multiple con-

figurations and creates structures that

reward all of them. It encourages, not
penalizes, faculty who choose to be in

the trenches and out in the field and who

engage their communities.

’ve been trying to write an article on

‘engagement’ for the past six months,IIII
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Race, Gender, and Punishment:  From Colonialism to the
War on Terror
By Mary Bosworth and Jeanne Flavin 

Rutgers University Press, 2007

The disproportionate representation of black Americans

in the U.S. criminal justice system is well documented. Far

less well-documented are the entrenched systems and

beliefs that shape punishment and other official forms of

social control today. In this book, Bosworth and Flavin

bring together twelve original essays by prominent scholars

to examine not only the discrimination that is evident, but

also the structural and cultural forces that have influenced

and continue to perpetuate the current situation.

Contributors point to four major factors that have impacted

public sentiment and criminal justice policy: colonialism,

slavery, immigration, and globalization. In doing so they

reveal how practices of punishment not only need particu-

lar ideas about race to exist, but they also legitimate them.

The essays unearth troubling evidence that testifies to the

nation’s brutally racist past, and to white Americans’contin-

ued fear of and suspicion about racial and ethnic minorities.

The legacy of slavery on punishment is considered, but also

subjects that have received far less attention such as how

colonizers’ notions of cultural superiority shaped penal

practices, the criminalization of reproductive rights, the link

between citizenship and punishment, and the global export

of crime control strategies. Uncomfortable but necessary

reading, this book provides an original critique of why and

how the criminal justice system has emerged as such a racist

institution.

Our Bodies, Ourselves: Menopause
By Jean Elson

Simon & Schuster, 2006

Our Bodies, Ourselves: Menopause provides an in-depth

look at subjects such as hormone therapy, sexuality, and

stress, as well as proven strategies for coping with chal-

lenges like hot flashes, mood swings, and night sweats. In

clear, accessible language, the book dispels menopause

myths and provides crucial information that women can use

to take control of their own health and get the best care pos-

sible. Drawing from the experiences of a diverse group of

women, this book offers everything a woman needs to make

informed choices.

Women, Gender, and Technology
Edited by Mary Frank Fox, Deborah G. Johnson, and Sue V.

Rosser 

University of Illinois Press, 2006.

An interdisciplinary investigation of the rich and complex

relationship between gender and technology.  Each of the

ten chapters in Women, Gender, and Technology explores a

different aspect of how gender and technology work—and

are at work—in particular domains, including film narra-

tives, reproductive technologies, information technology,

and the profession of engineering. The volume’s contribu-

tors include representatives of over half a dozen different

disciplines, and each provides a novel perspective on the

foundational idea that gender and technology co-create one

another. Together, the chapters provide a window onto the

rich and complex issues that arise in the attempt to under-

stand the relationship between these profoundly intertwined

notions.

Recent Studies on Indian Women: Empirical Work by
Social Scientists
Edited by  Kamal K. Misra and Janet Huber Lowry

Rawat Publications 

This volume, which is an Indo-American academic ven-

ture, contains 18 theoretically innovative and empirically

penetrating essays, including an introductory chapter. The

contributors to the volume are distinguished scholars from

the disciplines of sociology, anthropology, political science,

population studies, economics, English literature, geogra-

phy, economics, etc., with a sustained interest in gender

studies in the Indian context. Therefore, multi-disciplinarity

with empirically grounded research is the greatest strength

of this volume. The volume contains chapters which can

cater to the academic needs of scholars having interest on

gender issues in India, no matter what is their academic

training and background. Some of the chapters in the vol-

ume are the down-to-earth experiences of the contributors

that have immense policy-oriented import. The issues cov-

ered in the volume are wide-ranging as are the expertise of

its contributors which include the philosophy of ideal wom-

anhood, issues of women’s empowerment, legal dimensions

of widowhood, paternalism and domestic violence, images

of matriliny, literary and political dimensions of gender,

dalit and tribal women and their varied perception vis-a-vis

other Indian women, scientists and entrepreneurs, matrimo-

nial preferences, marriage timings, politics of population

control, and so on. The volume will be of special interest

equally to students, researchers and policy makers on gen-

der.

Complex Ethnic Households in America
Edited by Laurie Schwede, Rae Lesser Blumberg and Anna

Y. Chan

Rowman & Littlefield, 2006 

What commonalities link Navajos in their vast Arizona

reservation and rural whites in upstate New York?  More

than you would suspect when both live in complex house-

holds that include people other than nuclear kin.  This

groundbreaking interdisciplinary book on complex house-

holds in six U.S. ethnic groups - Navajos, whites, Iñupiat of

Alaska, African Americans in urban coastal Virginia,

Korean immigrants in New York City, and Latino immi-

grants in central Virginia - uniquely combines rich ethno-

graphic descriptions with theory-linked overviews and

Census 2000 data.  It explores interactions of household

structure, ethnicity, and gender, while illuminating factors

affecting the formations and dissolution of complex house-

holds, which are becoming increasingly important as ethnic

diversity increases throughout the United States.

Members’ Bookshelf



WOMEN AND AGING FACT SHEET 

Prepared By Beth H. Tracton-Bishop, PhD 
The Hartford Corporate Gerontology Group  

Distributed by the Sociologists for Women in Society 

Around the world older women outnumber older men, making aging far more of a female experience. Like 
women of all ages, older women contribute significantly to society and lead vibrant lives.  However, many 
also disproportionately face challenges in terms of financial security and accessing healthcare.

The Feminization of Aging:    “Although women make up half of world population, by the end of the next 
quarter century, they will account for more than half (54 percent) of people ages 60 and older, and 63 percent 
of very old people (80 and older)”.1  This 
phenomenon is referred to the 
feminization of aging. Based on Census 
2000 there were 14.4 million men and 
20.6 million women over the age of 65 in 
the U.S.2  Women are living healthier and 
longer than ever before and, on average, 
longer than men.  Among all races, 
women outnumber men beyond ages 65, 
75 and 85 (see table to the right).  In 
general U.S. women who reach age 65 can 
expect to live on average another 19.8 
years and U.S men at 65 can expect to live 
another 16.8 years.3  By 75, life 
expectancy for women moves to 12.6 and 
for men it moves to 10.5.4 Today just over 
half of older women live in developing 
countries.5  It is estimated that by the year 
2025 approximately 75% of older women 
around the globe will live in developing 
countries.6  One key commonality among 
older women around the world is that the 
majority of older women are more likely 
to be widowed their male counterparts.  In the U.S. women over 75 are three times as likely to be widowed as 
men.7  This has been attributed to women’s longer life expectancy and that women often marry men who are 
older than they are.  While marriage rates vary by race, among all racial groups the percentage of older 
married women is lower than that of older married men.8  Older women’s increased likelihood of widowhood 
is often attributed to their longer life expectancy and reduced opportunities to remarry due to fewer potential 
partners.  Women’s longer life expectancy also leads to more than three-fourths of nursing home residents 
being women9.  This is attributed to women’s greater likelihood of experiencing multiple chronic illnesses and 
less likelihood of being married.10  Women are also most likely to both be a caregiver and a care recipient in 
later life.  “Somewhere between 1 percent and 33 percent of 45- to 56-year-old women are simultaneously 
caring for their parents and their children,”11 and 12 percent of caregivers are over age 65.12  While care giving 
may bring women a significant amount of emotional fulfillment, it can take its toll economically as many 
women move in and out of the workplace to care give to family members. 

Race 

Percent 

of

Women 

Over 

the Age 

of 65

Percent 

of

Women 

Over the

Age 75

Percent 

of

Women 

Over 

the Age 

of 85

Non-Hispanic White Alone 58.6 63.2 71.3 

Black or African American 

Alone 
61.9 66.3 72.9 

American Indian and Alaska 

Native Alone 
57.2 61.5 66.9 

Asian Alone 57.5 58.2 60.3 

Native Hawaiian or Other 

Pacific Islander Alone 
55.1 58.7 61.9 

Some Other Races Alone 58.2 61.1 65.0 

Two or More Races 57.9 61.8 66.9 

Hispanic of Any Race 58.1 61.5 67.1 

Percent of Women (over 65, over 75, and over 85) 

by Race and Gender in the United States 2000

Demographics of Older Women 

Source:  He, Wan, Manisha Sengupta, Victoria A. Velkoff, and Kimberly A. DeBarros.
2005.  65+ in the United States: 2005 Current Population Reports:  Special Studies.
U.S. Census Bureau.  Page 18.
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The Feminization of Poverty:  Today in the U.S. there are 34.9 million women beyond age 55 and of 
them 10.7 million are in the labor force, which means that they are either currently working or looking 
for work.13  Even in later life men out earn women in each age cohort.  For women ages 65 to 74 who 
worked full-time, year round they earned 71 cents for 
each dollar of men the same age.  For women ages 75 
to 84 the number increases to 79 cents and for women 
over the age of 85 the number increases to 83.14

Similarly, women are the majority of Social Security 
beneficiaries.  Of beneficiaries over the age of 62, 
women comprise 58 percent of this population and of 
beneficiaries over the age of 85 women comprise 70 
percent of this population.15 For older women who 
are Social Security beneficiaries, they are both far 
more likely to have their benefits based on their 
husband’s income history and are far more likely to be financially dependent on their Social Security 
income.16  According to the Social Security Administration, “In 2004, the average annual Social 
Security income received by women 65 and older was $9,408 compared to $12, 381 for men.”17 In 
addition the Social Security Administration states that “In 2004, 46 percent of all elderly unmarried 
females receiving Social Security benefits relied on Social Security for 90 percent or more of their 
income.”18  Older women are also less likely to have income from pensions due to lower earnings across 
their life course.  Although today numbers are coming closer in terms of participation rates in terms of
employer sponsored retirement plans, women are more likely to participate in jobs, such as part-time 
jobs, that do not offer them a retirement plan.19  Based on the median incomes illustrated in the chart 
above, on average after the age of 50 women have half as much income as men.  This has specific 
consequences in terms access to resources such as nutrition, housing, healthcare, social activities and 
other basics necessities which affect older women’s quality of life and longevity.  Financial security is a 
significant concern for females as they age; however, despite gains in lowering the poverty rate for older 
adults in general, older women are more likely to live below the poverty or face financial insecurity than 
older men.  This phenomenon is referred to the feminization of poverty.  This is attributed in part to a 
lifetime of lower earnings due to occupational sex segregation, family responsibilities and care giving 
and income inequities between men and women. 20  Poverty rates vary substantially by gender and race.  
While only 10% of older white men live below the poverty line, 17% of single, older white women and 
40% of single older African American and Latina women live below the poverty line.21

Health and Healthcare:  Financial challenges also impact older women in terms of their access to 
healthcare.  Race, gender, age and financial status together impact an older woman’s access to 
healthcare and other forms of care.  Older women are more likely than older men to depend on both 
Medicare and Medicaid.22 In general controversial topics in the health care of older women include the 
medicalization of aging and in particular the medicalization of menopause23.  Another health concern 
that arises is about awareness of HIV/AIDS among older women.   While some older women have 
contracted HIV through infected needles; others have contracted HIV through sexual contact.  Overall 
the number of older women who have contracted HIV is on the rise24.  Reasons for this pattern include 
the trend that older patients are less accustomed to talking with their healthcare provider about their 
sexual experiences and older women, in particular are less likely to use precautionary measures as they 
may be beyond their reproductive years.  In addition doctors are less likely to ask older women about 
sexual experiences, and drug usage as well as being less likely to test older women for HIV. This age 
bias contributes to rates of HIV infection continuing to grow among older women.   

Ages  

55 to 64 

65 and 

older 

Women $20,810 $12,080 

Men $39,212 $21,102 

Socioeconomics of Older Women 

Median Income by Age and  

Gender in the U.S. 2004 

Source:  U.S. Census Bureau.  2005.  Annual 
Demographic Survey, March Supplement.
http://pubdb3.census.gov/macro/032005/perinc/ne
w01_010.htm
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Many organizations have focused on women's issues and older adults issues as separate issues; 

however, there are some organizations that advocate for issues related to older women such as: 

� HIV Wisdom for Older Women http://www.hivwisdom.org/

� National Program on Women and Aging http://iasp.brandeis.edu/womenandaging/index.html

� Old Lesbians Organizing for Change http://www.oloc.org/  

� Older Women’s League http://www.owl-national.org/ 

� Supportive Older Women’s Network http://www.sown.org/ 

� WISER (Women’s Institute for a Secure Retirement)  http://www.wiser.heinz.org/  

� Governmental Information Designed Specifically For Women:  
o Social Security Online for Women   http://www.ssa.gov/women/ 
o Older Women’s Health from the Office of Women’s Health  http://www.4women.gov/ow/ 

Journals and Books

One scholarly journal that focuses specifically on topics related to women in later life is the 

Journal of Women and Aging, which is published by Haworth press.  In addition the Journal of 
Aging Studies published a special edition on “New Directions in Feminist Gerontology” in 2004 

(18:1). For additional information on women and aging from a feminist perspective, check out: 

� Age Matters: Re-Aligning Feminist Thinking  by Toni M. Calasanti, Kathleen F. Slevin (2006) 

� Aged by Culture by Margaret Morganroth Gullette (2004) 

� Fundamentals of Feminist Gerontology by Dianne J. Garner (1999) 

� Gender, Social Inequalities, and Aging (Gender Lens) by Toni M. Calasanti, Kathleen F. Slevin (2001) 

� Granny @ Work: Aging and New Technology on the Job in America by Karen E. Riggs (2003)

� Handbook on Women and Aging by Jean M. Coyle, Editor (2001) 

� Health Expectations for Older Women: International Perspectives by Sarah B. Laditka (2003) 

� Learning to Be Old: Gender, Culture, and Aging by Margaret Cruikshank (2002) 

� Lives of Lesbian Elders: Looking Back, Looking Forward  by  D. Merilee Clunis, et al (2005) 

� Older Widows And The Life Course: Multiple Narratives Of Hidden Lives by Pat Chambers (2005) 

� Whistling Women: A Study Of The Lives Of Older Lesbians by Cheryl Claassen (2005) 

� Women Aging: Changing Identities, Challenging Myths by Miriam Bernard (2001) 

� Women, Feminism and Aging  by Colette V. Browne (1998) 

Videos

� Bubbeh Lee & Me  This film is a tribute to the filmmaker’s grandmother and highlights the role of 
intergenerational family ties.   

� Living with Pride: Ruth C. Ellis @ 100 This film documents the life of Ruth C. Ellis, who “was 
thought to be the oldest ‘out’ African American lesbian”.  

� “’Look Us in the Eye: The Old Women's Project’:  A New Video about Ageism and Activism”
� Maggie Growls This film documents the life of Maggie Kuhn founder of the Gray Panthers.    

� Still Doing It: The Intimate Lives of Women Over 65 This film explores women’s sexuality as they 
age.   

Resources for Further Exploration of Women and Aging 

Women, Aging, and Activism 
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Check out the following articles for more ideas on teaching about women and aging from a 

feminist perspective: 

� “Age Matters in a Feminist Classroom”  Elaine Norris (2006) NWSA Journal (18:1) 

� “Ageism and Feminism:  From ‘Et Cetera to Center’” (2006) Toni Calasanti, Kathleen F. Slevin, and 
Neal King.  NWSA Journal (18:1)

� “Ageism and Sexism in the Workplace”  Rosalind Chait Barrett  (2005) Generations (29:3)  

� “Beyond Ageism: Teaching Feminist Gerontology.”  Radical Teacher by Margaret Cruikshank (Sep 
22, 2006) 

� “Focusing on the Next Picture:  Feminist Scholarship as a Foundation for Teaching about Ageism in 
the Academy”.  (2006) Barbara Barnett.  NWSA Journal (18:1)

� “Gender Biases in Gerontological Education: The Status of Older Women.” Judith A. Sugar, Jaime K. 
Anstee, Stephan Desrochers, Edina E. Jambor (2002) Gerontology and Geriatrics Education  (22:4) 

� Potential Student Project: Ask students to read an autobiography of an older woman and write a 
paper on the individual’s life.  In the paper ask the student to make specific reference to the 
influence of the author’s gender and age as they impact upon her opportunities and constraints. 

1Population Reference Bureau’s Graphics Bank.  http://www.prb.org/Content/NavigationMenu/PRB/PRB_Library/Graphics_Bank/Aging/Aging.htm
2 The 65 Years and Older Population:  Census 2000 Report.  2001.  http://www.census.gov/prod/2001pubs/c2kbr01-10.pdf
3 Health, United States, 2005.  Centers for Disease Control and Prevention. http://www.cdc.gov/nchs/data/hus/hus05.pdf#027
4 Health, United States, 2005.  Centers for Disease Control and Prevention. http://www.cdc.gov/nchs/data/hus/hus05.pdf#027
5 Gist, Yvonne J. and Victoria A. Velkoff.  1997. International Brief:  Gender and Aging Demographic Dimensions.  U.S. Department of Commerce,
Economics and Statistics Administration, Bureau Of The Census. 
6 Gist, Yvonne J. and Victoria A. Velkoff.  1997. International Brief:  Gender and Aging Demographic Dimensions.  U.S. Department of Commerce,
Economics and Statistics Administration, Bureau Of The Census. 
7 He, Wan, Manisha Sengupta, Victoria A. Velkoff, and Kimberly A. DeBarros.  2005. 65+ in the United States 2005. Special Report.  National 
Institute of Aging and U.S. Census Bureau.  http://www.census.gov/prod/2006pubs/p23-209.pdf
8 He, Wan, Manisha Sengupta, Victoria A. Velkoff, and Kimberly A. DeBarros.  2005. 65+ in the United States 2005. Special Report.  National 
Institute of Aging and U.S. Census Bureau.  http://www.census.gov/prod/2006pubs/p23-209.pdf
9  Hooyman, Nancy R. and Kiyak, H. Asuman.  2005.  Social Gerontology:  A Multidisciplanary Perspective.  Boston:  Allyn & Bacon. Page 398.  
10 Hooyman, Nancy R. and Kiyak, H. Asuman.  2005.  Social Gerontology:  A Multidisciplanary Perspective.  Boston:  Allyn & Bacon. Page 398. 
11 Pierret, Charles R.  2006.  The ‘Sandwich Generation’: Women Caring For Parents And Children. Monthly Labor Review.  
12 National Alliance for Caregiving and AARP.  Family Caregiving in the U.S.; Findings from a Natioal Survey. Washington, DC:  June 1997.  as 
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JJob Opporob Opportunitiestunities
University of Maryland, Baltimore

County, The Erickson School, Baltimore,

Maryland, The Erickson School at UMBC

invites applications for two full-time,

tenured/tenure-track faculty positions.  The

Erickson School, focusing on integrated

studies in aging, management and policy,

seeks faculty who are excited by the

prospect of co-founding a ground-breaking

academic enterprise, which will develop

new knowledge to influence policy and

practice and provide skilled graduates who

will take leadership positions in the future.

The School seeks dynamic applicants with

strong interest in, and excellent record of

teaching/mentoring who share the motiva-

tion to collaborate in the development of

innovative academic programs for under-

graduate and graduate students with inte-

grative, active- and practice-based learn-

ing.  Also desired is an established and suc-

cessfully developing trajectory of applied,

interdisciplinary research, with interest in

translation of results for immediate impact

on policy or practice. The successful candi-

date will hold the terminal degree in her or

his academic field and have a record of

accomplishment reflective of rank and area

of specialization. Successful candidates

will hold terminal degree in their academic

fields and have a record of accomplish-

ment reflective of rank and area of special-

ization. Faculty will be fully engaged in the

collaborative work of expanding our inte-

grative academic programs, building The

School’s applied research portfolio, and

extending translation of research to prac-

tice and policy. 1) Associate/Full

Professor: Public Policy, Applicants are

sought who have expertise in the area of

public policy (e.g., policy formation in

public and private sectors, policy imple-

mentation, or policy evaluation and

change) as it applies to key aging policy

areas (e.g., Medicare, Social Security) or

policies in private, non-profit, and public

organizations serving older adults. 2)

Academic Rank Open:  Aging/

Gerontology.  Applicants are sought who

specialize in an area of interdisciplinary

aging/gerontology (e.g., social, economic,

psychological, community, or health

aspects of aging in individuals or their cor-

relates in society) and applications to the

provision of services in private, non-profit,

and public sectors. Application Process:

Interested parties should submit a letter of

intent, outlining relevant experience and

future plans; current Curriculum Vitae; and

names and contact information for 3-5 ref-

erences electronically to: Erickson

SchoolFaculty@umbc.edu. Further infor-

mation on The Erickson School is available

on our website, http://www.umbc.

edu/erickson.  Review of applications will

begin November 30, 2006 and continue

until each position is filled.   UMBC values

a diverse academic community and is an

affirmative action/equal opportunity

employer.  Salary and Benefits:   Salary is

highly competitive, based on rank and

experience. UMBC offers a full package of

benefits.

Oakland University.  The Department of

Sociology and Anthropology invites appli-

cations for a tenure-track position at the

rank of Assistant Professor to begin Fall,

2007.  Applicants must have an earned

Ph.D. at the time of appointment, show

evidence of teaching effectiveness, and the

ability to produce peer-reviewed scholar-

ship.  Must be willing to teach introducto-

ry sociology on an annual basis.

Candidates should have research interests

in and commitment to teaching social strat-

ification and/or urban sociology.  An inter-

est in and ability to teach sociological the-

ory is desirable.  Standard teaching load is

five (5) courses per academic year.  Salary

is competitive.  Oakland University

(http://www.oakland.edu) is a state univer-

sity of approximately 17,000 students, 25

miles north of Detroit and conveniently

located to access the many cultural and

recreational resources of the metropolitan

area.  Our department consists of ten soci-

ologists and four anthropologists, and our

teaching program is restricted to the under-

graduate level with about 200 majors.

Review of applications will begin on

December 13, and will continue until the

position is filled.  Please send a letter of

application, a current vita, three letters of

reference, and materials relevant to teach-

ing effectiveness and scholarship to:  Dr.

Terri Orbuch, Search Committee Chair,

Department of Sociology and

Anthropology, Oakland University,

Rochester, MI 48309 (Orbuch@oakland.

edu).  Please do not send materials via

email. Oakland University is an

Affirmative Action/Equal Opportunity

Employer and encourages applications

from women and minorities.

SUNY Plattsburgh invites applications

for a tenure-track Assistant Professor posi-

tion in the Department of Communication

beginning in Fall 2007.  (The department’s

web page is located at: www.

p la t t sburgh .edu /communica t ion / ) .

Qualifications: An appropriate doctoral

degree or Master’s Degree with a mini-

mum of 3-5 years of industry and/or teach-

ing experience is required. A record of

scholarship and/or experience with digital

media is considered advantageous.

Applications from ABD’s will be accepted.

Responsibilities: Successful candidates

will assist in the coordination of a new

major and teach integrative media/produc-
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tion courses in the following areas: basic

and advanced web design & production,

studio television production, and basic

audio production. Additional teaching

competence in one or more of the follow-

ing areas is desirable: emerging media,

flash-based animation, television news,

and/or script writing.  SUNY Plattsburgh

is an equal opportunity employer com-

mitted to excellence through diversity.

Salary: Salary is commensurate with

degree status and experience. Summer

teaching is usually available. Review of

applications will begin November 1, 2006,

but applications will be accepted until the

position is filled. Please send letter of

application (detailing previous/current pro-

fessional experience), curriculum vitae,

evidence of teaching effectiveness, record

of scholarly works (print and/or electron-

ic), three recent letters of recommendation

(forwarded directly from references or

placement services and accompanied with

the recommender’s contact numbers or

addresses), and transcripts. (Finalists will

be asked to submit a portfolio of their work

upon notification.) Chair, Search

Committee (PJ # 4759-SWS); c/o Human

Resource Services; SUNY Plattsburgh;

101 Broad Street; Plattsburgh, NY 12901-

2681; e-mail: hr.apply@plattsburgh.edu

Tennessee Technological University.

Chairperson, Department of Sociology and

Political Science.  Will lead thirteen full-

time faculty members in a department

offering degrees in Sociology and Political

Sciences, with emphases in Criminal

Justice, Public Law, Social Work, and the

major subfields of Political Science and

Sociology.  Required: an earned PhD in

Sociology, Political Science, Criminal

Justice, or related field; at least seven (7)

years of full-time college/university teach-

ing experience; a record of successful aca-

demic and/or professional leadership; a

record of teaching, research, and profes-

sional service appropriate for a tenurable

appointment at the rank of full or associate

professor; demonstrated ability in interper-

sonal communication.  Preferred: demon-

strated ability in administration/manage-

ment, managing budgets, and supporting

educational technologies.  Nine-month

position beginning August 2007.

Competitive salary.  Send letter of applica-

tion, curriculum vitae, statements of educa-

tional philosophy and departmental gover-

nance, a minimum of three (3) letters of

recommendation, and TTU faculty applica-

tion form to Dr. Kurt Eisen, Search

Committee Chair, Box 5053, 5 William L.

Jones Drive, Tennessee Tech University,

Cookeville, TN 38505.  For complete posi-

tion summary and TTU faculty application,

see www.tntech.edu/jobs/. Screening

begins January 15, 2007; open until posi-

tion is filled.  AA/EEO

Virginia Commonwealth University.

The Sociology Program in the L. Douglas

Wilder School of Government and Public

Affairs invites applicants for two faculty

positions (pending funding).  A PhD in

sociology required; strong ABD’s consid-

ered provided PhD in hand by August 15,

2007.  The sociology program offers a BS

and an MS degree in Sociology that focus-

es on social problems and social change

and combines training in both basic and

applied research.  The program includes a

post-baccalaureate Certificate in Gender

Violence Intervention and a Resource

Center on Sexual and Domestic Violence.

The program is also developing an interest

in public sociology. Sociology faculty

members have opportunities for involve-

ment in the interdisciplinary doctoral pro-

gram in public policy, as well as in the pro-

grams in the School of Public Health.

Position #1: Assistant Professor level posi-

tion. Specialty areas: Criminology or

Medical Sociology; develop courses inside

the focus of gender violence; teach one or

more of the following upper-division and

graduate sociology courses: Criminology,

Deviance, Juvenile Delinquency, Medical

Sociology, Research Methods, Statistics,

Sociological Theory, Urban Sociology,

Social Movements, and Self and Society.

Position #2: Assistant or Associate level

position.  Specialty area: Demography and

Population Studies:  teach one or more of

the following upper-division sociology

courses: Population Dynamics, Population

Studies, Demography, Labor Studies;

Urban Sociology, Research Methods,

Statistics, Sociological Theory, Social

Movements and Self and Society. Salary is

competitive and is dependent upon qualifi-

cations and professional experience. VCU

is an urban university with a diverse stu-

dent body. For more information about the

university visit www.vcu.edu, the program

visit www.has.vcu.edu/soc/ or the Wilder

School visit http://www.has.vcu.

edu/gov/index.html. Candidates should

submit: (1) a letter outlining their qualifi-

cations for this position, especially their

research agenda and experience

with/potential for  external funding; (2) a

Curriculum Vitae; (3) evidence of teaching

effectiveness (i.e., course syllabi, student

evaluations, and handouts); and (4) three

letters of recommendation to: Search

Committee Chair, Department of

Sociology, P.O. Box 842040, Virginia

Commonwealth University, Richmond, VA

23284. Review of applications will begin

November 1, 2006. Virginia Common-

wealth University is an Equal

Opportunity/Affirmative Action employer.

Women, minorities, and persons with dis-

abilities are encouraged to apply.

On the job market? Preparing an article for publication? Seeking

Strategies to balance work and family? Going up for promotion?

Considering a job outside of academia?

Perhaps you need a mentor
THE SWS PROFESSIONAL-NEEDS

MENTORING PROGRAM
Applications available on our website

http://www.socwomen.org/about/mentor.html
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The Society for the Study of Social

Problems (SSSP) invites proposals for its

57th Annual Meeting, to be held August 10-

12, 2007 at the Roosevelt Hotel, New York,

NY. Theme: RESEARCH MATTERS:

CREATING KNOWLEDGE, POLICY,

AND JUSTICE. Papers or extended

abstracts (2-3 page summary of your intend-

ed presentation) for presentations at division

sponsored sessions must be sent electroni-

cally to session organizers no later than

January 31, 2007. If your paper does not fit

into one of the sessions listed in the Call for

Papers, send your submission electronically

no later than January 31 to Program

Committee Chair: JoAnn Miller, W: 765-

494-4699, jlmiller@purdue.edu. Questions

relating to the program should be directed to

her as well. When sending an e-mail,

please place SSSP in the subject line. For

further information, visit http://www.

sssp1.org.

The Society for the Study of Social

Problems (SSSP) is recruiting applications

for the 2007 Racial/Ethnic Minority

Graduate Scholarship. Persons accepted

into an accredited doctoral program in any

one of the social and/or behavioral sciences

are invited to apply for the $12,000

Racial/Ethnic Minority Scholarship.

Applications are due by and must be

received no later than February 1, 2007.

Applicants will be notified of the results by

July 16, 2007. All applicants must be a cur-

rent member and a citizen of the United

States or permanent resident when applying.

For further information and an application,

visit http://www.sssp1.org . Contact Shirley

A. Jackson, Chair with all questions

(Department of Sociology, Engleman Hall

C011A, Southern Connecticut State

University, 501 Crescent Street, New

Haven, CT 06515; W: 203-392-5676; F:

203-392-7087; jacksons1@southernct.

edu).

ASA Sociology of Sexuality/ies

Instructional Materials

Submissions of syllabi and other instruc-

tional materials are invitedfor the new edi-

tion of the American Sociological

Association publication “The Sociology of

Sexuality/ies: Syllabi and Other

Instructional Materials.” Materials may

include, but are not limited to: complete syl-

labi from courses related to the sociology of

sexuality/ies, course assignments, class

activities, relevant film reviews, handouts,

and any other written materials relevant to

teaching courses in areas related to sexuali-

ty/ies. Submissions MUST be formatted

using MS Word. References and notes

should conform to the ASA Style. Guide.

Editors: Betsy Lucal, Indiana University

South Bend; Andrea Miller, Webster

University; and Heather Laube, University

of Michigan-Flint. 

Please submit materials via e-mail to

Andrea Miller: andreamiller31@webster.

edu Deadline for Submission: January 1,

2007

The White Privilege Conference, now in

its eighth year, will be held April 18-21,

2007 at the Colorado Springs Sheraton.

WPC8 is sponsored by the Matrix Center

for the Advancement of Social Equity and

Inclusion at the University of Colorado at

Colorado Springs. This year’s theme for the

national conference is: The Matrix:
Examining Intersections, Making
Connections, & Building Allies.  WPC is a

conference that examines the challenging

concepts of privilege and oppression and

offers solutions and team-building strategies

to work toward a more equitable future.

WPC attracts students, professionals, facul-

ty, activists, parents, and community lead-

ers/members from diverse perspectives.

WPC welcomes folks with varying levels of

experience addressing issues of diversity,

cultural competency, and multiculturalism.

WPC is committed to a philosophy of

“understanding, respecting and connect-
ing.” This year’s keynote speakers and pre-

senters include: Kevin Jennings, Paula

Rothenberg, Jean Kilbourne, Jamie

Washington, and John-Paul Chaisson-

Cardenas, Peggy McIntosh, Geneva Gay,

Robert Jensen, Jim Loewen, Allan Johnson

and many others. WPC is open to everyone

and invites diverse perspectives to provide a

comprehensive look at issues of privilege

including: race, gender, sexuality, class, dis-

ability, etc. Students may participate in the

conference for academic credit.  Detailed
information is available at:
www.uccs.edu/wpc.

OOppppoorrttuunniittiieess  ttoo  PPaarrttiicciippaattee

JJeessssiiee  BBeerrnnaarrdd  AAwwaarrdd
The Jessie Bernard Award is given in recognition of scholarly work that has

enlarged the horizons of sociology to encompass fully the role of women in

society.  The contribution may be in empirical research, theory, or methodolo-

gy.  It is presented for significant cumulative work done throughout a profes-

sional career.  The award is open to women or men and is not restricted to soci-

ologists.  Only members of the American Sociological Association may submit

nominations for the Jessie Bernard Award. Nominations for career achievement

should include a narrative letter of nomination, a copy of the vita of the nomi-

nee, and three supporting letters.  Nominations should be submitted to:

American Sociological Association, ATTN: Governance Office, 1307 New

York Avenue, NW, Suite 700, Washington DC 20005; email

governance@asanet.org. The deadline for nominations is January 31, 2007.



2007 Membership Dues (Effective Jan 1-Dec 31, 2007) 

� New Member � Student 
� Renewal � Gift Membership (New!)         Federal Tax ID 
� New Address            23-2162891 

___________________________________________________________________________________________________________________ 
Last Name (Please Print or attach business card) First Name     Middle 

___________________________________________________________________________________________________________________ 
Mailing Address – Please provide a street address if applicable

___________________________________________________________________________________________________________________ 
City State Zip Code           Country   (Foreign postage subsidized by SWS)

___________________________________________________________________________________________________________________ 
Home Phone   Office Phone   Fax    E-mail 

__I do NOT want my name included when SWS sells its membership list (usually to publishers) 
__I do NOT want to receive the Gender & Society journal
__I do NOT want to be included in the directory 

MEMBERSHIP FEES – Please Check All that Apply
Income less than $15,000 $14 ____ 
Income $15,000-$19,999 $21 ____ 
Income $20,000-$29,999 $31 ____ 
Income $30,000-$39,999 $41 ____ 
Income $40,000-$49,999 $46 ____ 
Income $50,000+ $51 ____ 
Sustaining Member $100 ____ 
Life Membership                                         $1800 ____  
  - paid in equal installments over (1) (2) (3) (4) yrs 
Library Rate Only (Network News Only) $19   _____
Gift Membership (please fill out information on the back) $14 ____ 

CONTRIBUTION OPPORTUNITIES

$_______SWS operations $_______Natalie Allon Fund (discrimination support) 
$_______Minority Scholarship $_______Barbara Rosenblum Fund (dissertation award) 
$_______Feminist Lectureship $_______Beth Hess Scholarship 

TOTAL PAID (US currency only) $___________ Miscellaneous:
______ Electronic Copy 2007 Membership Directory 
(free; email address must be completed above) 

Make checks or money orders (in U.S. currency) 
payable to:  Sociologists for Women in Society 

SWS Executive Office 
Department of Sociology 
University of Rhode Island 
Kingston, RI 02881 
Fax:       401-874-2588 

          Phone: 401-874-9510 
          Email: sws@etal.uri.edu 
          Website: www.socwomen.org 

Credit Card Type:        MasterCard Visa

Cardholder Name: ___________________________________
Credit Card # :       ___________________________________ 
Expiration Date:   ___________________________________
Billing Address:    ___________________________________

___________________________________
Signature: __________________________________________

CHARGE WILL SHOW AS  
UNIVERSITY OF RHODE ISLAND 

Voluntary Information 
(Used for membership recruitment efforts only) 

New Members – How did you hear about SWS? 
__ Professor 
__ Grad Student
__ Website 
__ Professional Meeting 
__ Other, please specify ____________________________

All Members – What is your current job position/title? 
________________________________________
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AREAS OF SPECIALIZATION – Areas are consistent with ASA sections 

Application and Practice 
A.1. Applied Sociology/Evaluation Research  
A.2. Communication and Information 
Technologies  
A.3. Policy Analysis  
A.4. Social Welfare/Social Work  
A.5. Sociological Practice  
A.6. Teaching and Learning in Sociology
Comparative and Historical Approaches
B.1. Comparative Sociology/Historical 
Sociology
B.2. Development  
Family, Life Course, and Society
C.1. Aging/Social Gerontology
C.2. Animals and Society
C.3. Children and Youth  
C.4. Family
Gender and Sexuality
D.1. Sex and Gender 
D.2. Sexualities 
Inequalities and Stratification
E.1. Disabilities 
E.2. Education  
E.3. Race, Class and Gender  
E.4. Stratification/Mobility
Medicine and Health
F.1. Alcohol and Drugs  
F.2. Medical Sociology
F.3. Mental Health  
Place and Environment  
G.1. Community
G.2. Environmental Sociology
G.3. Rural Sociology
G.4. Urban Sociology

Politics and Social Change
H.1. Collective Behavior/Social Movements  
H.2. Marxist Sociology
H.3. Military Sociology
H.4. Peace, War, World Conflict, and Conflict 
Resolution  
H.5. Political Economy
H.6. Political Sociology
H.7. Public Policy
H.8. Social Change  
Population and Ecology
I.1. Biosociology
I.2. Demography 
I.3. Human Ecology
Race and Ethnicity
J.1. Asians/Asian-Americans  
J.2. Latina/o Sociology
J.3. Migration/Immigration  
J.4. Racial and Ethnic Relations  
Social Control, Law, Crime, and Deviance
K.1. Criminal Justice  
K.2. Criminology/Delinquency
K.3. Deviant Behavior/Social 
Disorganization  
K.4. Law and Society
K.5. Penology/Corrections  
K.6. Social Control  
Social Psychology and Interaction
L.1. Emotions  
L.2. Small Groups  
L.3. Social Psychology
L.4. Socialization

Sociology of Culture
M.1. Art/Music  
M.2. Cultural Sociology
M.3. Leisure/Sports/Recreation  
M.4. Mass Communication/Public Opinion  
M.5. Religion  
M.6. Visual Sociology
Theory, Knowledge, Science
N.1. History of Sociology/Social Thought  
N.2. Knowledge 
N.3. Rational Choice  
N.4. Science and Technology
N.5. Theory
Work, Economy and Organizations
O.1. Economic Sociology
O.2. Labor and Labor Movements
O.3. Occupations/Professions 
O.4. Organizations, Formal and Complex  
O.5. Social Organization  
O.6. Work and Labor Markets  
Qualitative Approaches
P.1. Ethnography (Anthropology) 
P.2. Ethnomethodology/Conversational 
Analysis  
P.3. Language/Social Linguistics 
P.4. Qualitative Methodology
Quantitative Approaches
Q.1. Mathematical Sociology
Q.2. Quantitative Methodology  
Q.3. Social Networks  
Q.4. Statistics  
Q.5. Micro-computing

List 3 areas in order of importance:   #1 _______   #2  _______    #3 _______  

Gift Membership Receiver’s Information: Please print the complete name and address of the gift receiver. 
________________________ 

________________________________ 

________________________________ 

Non-Member Referrals: Please print the names and emails of friends and colleagues to whom you wish us to send 
information and a membership form.   

____________________ _______________________ _______________________ 

____________________ _______________________ _______________________ 

Sociologists for Women in Society 
www.socwomen.org 

2007 President: Manisha Desai 
Executive Officer: Jessica Holden Sherwood 

SWS Executive Office 
University of Rhode Island 
Department of Sociology 
Kingston, RI 02881

Phone:   401-874-9510 
Fax:       401-874-2588 
Email: sws@etal.uri.edu 
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Sociologists for Women in Society
Leslie Hossfeld, Editor
Department of Sociology and Criminal Justice
University of North Carolina Wilmington
601 South College Road
Wilmington, North Carolina 28403

Non Profit Organization

Bulk Rate

U.S Postage

PAID
Wilmington, NC 28403

Permit No. 444

LLooccaall  aanndd  RReeggiioonnaall  CChhaapptteerrss
ACTIVE STATUS
(Meet on a regular basis)

TALLAHASSEE, FLORIDA

Irene Padavic (ipadavic@fsu.edu)

Pat Martin (pmartin@fsu.edu)

LANSING, MICHIGAN

Julie Hartman (hartma75@msu.edu)

Lori Baralt (baraltlo@msu.edu)

LAS VEGAS, NEVADA

(http://www.unlv.edu/faculty2/jkeene/SWS/)  

Jennifer Keene (jkeene@unlv.nevada.edu)

Anastasia Prokos (prokosa@unlv.nevada.edu)

NEW YORK CITY, NEW YORK

Jackie Skiles (jsnyc@yahoo.com)

NORTH CAROLINA

Southeastern: Leslie Hossfeld (HossfeldL@uncw.edu)

AKRON, OHIO

Elizabeth Grossman (eg12@uakron.edu)

PIONEER VALLEY,  WESTERN MASSACHUSSETS

Kat Jones (kjones@soc.umass.edu)

REGIONAL
MIDWEST (MSWS)

Heather Laube (hlaube@umflint.edu)

SOUTH (SWS-SOUTH)

Michelle Emerson (memerson@kennesaw.edu)

WEST (SWS-WEST)

Anastasia Prokos (prokosa@unlv.nevada.edu)

EAST (SWS-EAST)

Laura Steck (laurawesteck@yahoo.com)

INTERESTED IN FORMING CHAPTER
ALBANY/TRI-CITIES, NEW YORK

Sally Dear (sdear@binghamton.edu)

MINNESOTA

Teresa Swartz (tswartz@umn.edu)

PHILADELPHIA AREA

Elizabeth Borland  (borland@tncj.edu)

PLEASE SEND CHAPTER UPDATES TO MARY VIRNOCHE (MV23@HUMBOLDT.EDU)

SWS Winter Meetings in New Orleans � Feb. 1-4 2007
SSoolliiddaarriittiieess  AAccrroossss  BBoorrddeerrss::

“Gender, Race, and Class in Post Katrina Reconstruction”
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