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SURVIVING As A FEMINIST IN ACADEME .. . Part I 
At this year's mid-year meeting. Joey Sprague, 

Lori Sudderth, and Joan Spade led a session on 
surviving as a feminist in academe. This session 
generated considerable energy, with over 30 women 
discussing what it means to be a feminist in higher 
education. Initially, the workshop broke into small 
groups by institution type to generate a survey of 
che challenges of being a feminist in academe. 
Collectively, we identified the following categories 
of issues or problems: the shortage of feminist fac
ulty; evaluation of feminist work; the hostile/ 
disrespectful environment for feminists in academe; 
responsibilities of privilege; and creating feminise 
working relationships. This energetic workshop 
identified so many wonderful ideas that we decided 
co publish the sum:stions mentioned with the hopes 
that we, individually and collectively, can better 
address the issues women face as feminises in 
academe. We will do so in three pares, looking at 
increasing the number of feminise faculty members 
and issues of evaluation in this piece. Other anicles 
will follow on creating a more positive working 
environment chat includes feminise networks in a 
hostile academic environment and what we came 
to call the "Ginger Rodgers Problem" or how to meet 
the expectation that we can do it "their way" at the 
same time (referring co the classic observation that 
Ginger Rodgers did evetything Fred Astaire did, 
only she did it backwards and in high heels). 

Regarding the shof'ta&'! of feminise faculty, one 
critical issue is to gee more feminises tenured. One 
workshop group emphasized the need for feminists 
to toot their own horns in academe. One sum:stion 
for doing so is to actively work at constructing your 
image by doing such things as putting your schedule 
on your doorwich meetings, classes, office hours, 
and research time clearly marked. While you are 
posting things on your door, make sure your articles 
are there or posted elsewhere in your department 
for all to see. The end goal is to make your 
accomplishments visible, inside and outside of your 
department. 

-Workshop participants noted that student 
evaluations are crucial in many tenure decisions. 
When students tell us how wonderful we are, we 
can ask chem to write it down and send it to our 
depanmenc chair or relevant persons. Also, we can 
make gender bias salient in discussions of student 
evaluations. The research of Susan Basow is helpful 
in supporting contentions of gender bias, particularly 
on the pan of men enrolled in traditionally male
dominated disciplines. Another way to reduce bias 
in srudenc evaluations is to do mid-semester/quarter 

evaluations. These create a working relationship 
with shared responsibility between faculty and 
students that is likely to reduce resistence to feminise 
pedagogy. 

Regarding research, many workshop partici
pants observed that a sharper critical eye is applied 
when evaluating feminise research. For that reason, 
it is even more important for feminists co develop 
a network that can evaluate our work critically and 
constructively before sending it off to potentially 
hostile reviewers. At early points in one's career or 
when facing a particularly hostile audience, it may 
be easier to gee a fair hearing on our work if it is not 
rhetorically feminise. Some participants described 
the packaging strategy as being a feminise in sheep's 
clothing. This is particularly an issue in seeking 
research funding, where it was suggested that 
feminises apply to alternative funding sources, 
perhaps smaller foundations dedicated to the study 
of women and women's issues, for research support. 

Workshop panicipants recommended that we 
encourage SWS and ASA to look at the way 
publications and faculty are evaluated, including 
evaluations of feminise research in mainstream 
journals, evaluation of feminise journals, discrimi
nation ~ feminist \\uk in depamneotal revM. 
(See also the call for examples of discrimination 
below, send your experiences in so we can make 
visible the isolated acts of discrimination in higher 
education.) 

Looking Ahead .. . 
Owieston, South Carolina is the site of the 
1997 SWS Midyear Meeting. Jdee Winfield 
is the local arrangemeots chair. Look for 
more details in the next issue of Network 
News. 

DISCRIMINATION 
COMMITTEE PUTS OUT A 
CALL FOR EXAMPLES OF 
DISCRIMINATION IN 
HIGHER EDUCATION 

A break out group at this years midyear meeting 
mec ro discuss new directions for the Discrimination 
Committee. Both the oucgoing chair, Eileen Moran, 
and the incoming chair, Joan Spade, believe the 
Committee should be more pr<ractive, attacking 
discrimination before women are denied tenure. 

Eileen is particularly concerned about the increased 
discrimination a~st women that may result from 
cues in budgets and restructuring efforts in higher 
education. The transition of universities intended 
to cue labor coses will reduce the number of fulkime 
faculty employed. These reductions are likely co 
disproportionately hit women and racial-ethnic 
minorities. 

One sum:scion for becoming more pro-active 
is co make visible the often invisible acts of 
discrimination in higher education today. W: intend 
to create "ideal types" describing the types of 
discrimination women and feminists face in academe 
and publish these descriptions initially in Network 
News and perhaps more widely. We need your 
stories. All stories will be anonymous, no names 
of individuals or institutions will be used. Several 
stories will be combined to create these descriptions 
and they will be poruayed as "ideal types• although 
the situations are much less than ideal. 

Please help us by sending your stories to Joan 
Spade at jzsO@lehigh.edu (that's zero, not OH!) or 
at Department of Sociology and Anthropology, 
Lehigh University, 681 Taylor Street, Bethlehem, 
PA 18015 (610-758-3821). All reported information 
will be anonymous and stories will be kept 
completely confidential. 

1ne elections arc over, and the Nominations Commiuoe 
is plcasc:d to announce the following new officers for 1996: 

President-elect: Mary Zimmerman 
Secretary: Betty Morrow 
Publications Committee: Lora Bex Lcmpcn, 

Barbara Ryan, Mady Seg;il 
Membenhip Committee Otair: \bona Keith 
Career Development Committee Oiair: 

Beth Rushing 
Discrimination Committee Oiair: Joan Spade 
Social Action Committee Oiair. Robena Spakcr-Roch 
Job Market Committee Oiair: Diane Everett 

We offer sincere appreciation to all who assistt:d in the 
election process and to those who took the time to vote. 

We arc now zkingn ~ for candidares 
for the 1996 elections. We will be eletting candidates for 
the following offices: President-elect; Vice-President; 
Treasurer; Publications Commitcce; Nominations 
Oxnmiree Om; Minority Scholar CorMuuoe Oiair; and 
Feminist Lectureship Committee Chair. Please send your 
nominatiom to Mary Lou WyliL; Department of Sociology 
andAooiropology.Jamcs Madison UnM:l'Siy. H~ 
VA 22807. You can also reach her by telephone 
(540-568-6213) or e-mail (wylicml@imu.edu). 



FROM THE PRESIDENT - ROSE WEITZ 

I received my Ph.D. from Yale University in 
1978. During my years at Yale, women students 
were few, women faculty fewer, and a sense of 
solidarity, as far as I could tell, nonexistent. 
Moreover, alienation among all students was high, 
with mentoring reserved for a handful of·golden 
bovs.· 

· Moving subsequently to Arizona State 
University as a beginning assistant professor, I 
entered a department that included three other 
women faculty members - one on a terminal 
contract, one near-invisible due to burdens of 
infant and home care, and one much older and 
seemingly unapproachable. Only one member of 
the department had a strong research record, and 
he offered little if any help to junior faculty. 

Despite,, hat in retrospect seems like a set
up for failure, I have developed what I would 
immodestly describe as a productive research 
career. I now serve as SWS President because I 
strongly believe that this would not be true if not 
for SWS. The first readers (other than my 

Published and dismbuted b) Sociologists 
for Women in Society, an international organi-
1.ation of more than 1,000 social scientists. facultv, 
undergraduate and graduate students, sociological 
praetitioners and indepcndcm scholars who share 
a dedicacion to the social equality of women. 
Editor: Kathryn M. Feltey 
Sociologists for Women in Society 
President: Rose Weitz 
President-Elect: Mary Zimmennan 
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Mary Frank Fox 
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dissertation committee) of my first journal 
manuscript were Pauline Bart and Janet Lever -
both SWSers, and both suggested by SWS 
founding member Joyce Kozuch. I never met 
either of them until years later, but both provided 
detailed suggestions as well as sorely-needed 
encouragement. That manuscript became my 
first published article. When, as an assistant 
professor, I started going to ASA meetings 
(something my professors at Yale had never even 
mentioned to me), I discovered the SWS 
hospitality room and found for the first time a 
place at ASA where I could relax and find the 
intellectual and personal camaraderie I had never 
experienced at Yale or Arizona State. Barbara 
Katz Rothman eventually suggested that I attend 
the midyear meetings - still the best way co get 
involved and still a bargain given our travel 
reimbursement policy- and I began doing so, 
further strengthening the bonds between myself 
and other SWSers. Along the way, I grew to know 
Barbara, Pauline, Judith Lorber, and Arlene 
Kaplan Daniels well enough that they could 
subsequently serve as outside referees on my 
tenure application and, later, promotion to full 
professor. Ocher SWSers have been 
phenomenally helpful over the years with 
developing course syllabi, finding research 
resources, negociacing universicv policies, and a 
mulcirude of other chmgs. 

SWS has cwo main goals: working co imprO\e 
che stacus of women in society and in sociology. 
I believe that the latter 1s what ,,e do best and 
do better than anvone else, and therefore is what 
we should emphasize. We have improved che 
status of women sociologists (and feminise male 
sociologists) in many ways, including through 
formal mentoring programs, financial support for 
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feminist research and legal battles, informal 
mentoring and exchanges at SWS meetings and 
in our e-mail discussion group, and working 
within (and occasionally against) ASA. 

Over the last 25 years, SWS has had 
tremendous successes. As a resulc, our 
membership is now too large to permit personal 
relationships among all members and our 
organization is increasingly bureaucratic 
(although still only minimally so). Perhaps most 
importantly, our aims and methods no longer 
seem as radical as thev once did and hence 
increasingly have been adopted by ASA, leading 
some junior sociologists to believe that joining 
ASA is a satisfactory substitute for joining SWS. 
Yet as the continuing difficulties women 
sociologists and feminise male sociologists face 
in getting hired, tenured , or promoted 
demonstrate, and as last year's ASA elections - in 
which a slate of SWSers was rejected by the 
membership in favor of a write-in slate proposed 
by conservative ASA members - further suggest, 
the changes in ASA and sociology as a field 
remain more illusory than real. For our 
organization co survive and nourish, all of us need 
to recognize ,, hat has and hasn't changed in the 
world around us. In addition, long-cime SWSers 
must continue to tell our junior colleagues about 
che need for SWS and the benefits of belonging, 
and more junior members need to become more 
acme and scare celling long-ume SWSers how 
SWS can help you in this changed world. 
Togecher we will succeed. 

Rose Weicz 
Department of Sociology 
Arizona State Universitv 
ROSE.WEITZ@ASU.EOU 

Macerw for publication (including advenisements) 
should be submiued to Kathryn M. Feltey, De
partment of Sociology, The University of Akron, 
Akron, OH 44325-1905. Phone (216)972-6877: 
Fax (216) 972-S377; E-mail: KFELTE\O 
UAKRO~.EDU. 
Deadlines for submission: Spring-March I. 
Summer-May l, Fall-September l. \\ llltCf
November I. 
Fee schedule for advertisements: F 
SZOO; half-page, SIOO; quarter-pnc or less.. S50. 
Invoices will be sent after ad\ertJSCIDC!lt z;ipears. 

Send membership and eh~ of tddrcss 
infonnation to: S\VS UCCW\T Ofxa. UI'\ 
French, 062 Rike Hall. \\ !)a:r Utin-mm. 
Dayton, OH 4S43S. Phone -13 ·3-4956. 
Fax (S13) 873-3301. E-m £:NCH@ 
DESIRE.WRIGH :' IDC. 
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PAY EQUITY STUDY LEADS To HUMAN WELFARE AWARD 
FOR SWS FEMINIST LECTURER 

FEMINIST ACTIVIST AWARD 

Roberta Spalter Roth receives 

Lower pay for women may be reduced if a newly
developed system that compares women's compensa
tion with men's is adopted. Developed by Or. Ronnie 
Steinberg, the system shows employers that women's 
work is worth more to their organization than is generally 
assumed. 

For her system, Steinberg, a Professor of Sociology 
at Temple University, Philadelphia, was awarded the 
Promotion of Human Welfare Award. The Award was 
announced by Professor Patricia Martin, Florida State 
Universitv, Chair of the selection committee, for the 
S0uthern°Sociological Society and Emory University 
Department of Sociology, sponsors of the Award. The 
Award recognizes sociologists whose research has the 
potential to improve society and the human condition. 

Steinberg has a Ph.D from New York University 
and, since 1985, has been a faculty member in sociology 
and women's studies at Temple University. Steinberg 
received the American Sociological Association's 
Distinguished Career Award for Sociological Practice 
in 1994 and was co-recipient of the American 
Sociological Association's Organizations and 
Occupations Section Max Weber Award for her research 
on pay equity in 1993. 

Steinberg's testimony as an expert witness in two 
ground-breaking cases before the Ontario Pay Equity 
Tribunal in Canada formed part of the basis for fairness 
in evaluating the significance to society of work 
historically performed by women. The compensation 
svstem developed as a result of one of these decisions 
c~ptures a broader range of job content and modifies the 
criteria used to determine job salary scales. 

Fem inist Lectureship 
The Feminist Lectureship Committee is pleased 

to announce the names of the schools selected to host 
Or. Ronnie j. Steinberg, the 1996 SWS feminist 
lecrurer. They are: ~coming College, Williamsport, 
PA; University of Tulsa, Tulsa, OK; and Indiana 
University Southeast, New Albany, IN. Dr. Steinberg 
will present her lecrurc, 1'he Economic War Against 
Women: The Material Bases of Rhetoric and the 
Politics of Containment." sometime :his fall at these 
~rec campuses. 

Each year, in the fall, che committee solicits 
applications from campuses/consortia interested in 
hosting the SWS Feminist Lecrureship. The 
applications are due mid-February and the applicants 
notified mid-March. SWS provides the lccrurer's 
honorarium. The host school covers transponation 
costs and all on-site expenses. For further 
information, con ta cc Karen Porter 
(fponcrk@bigvax.aJfrcd.edu), Chair, SWS Feminise 
Lectureship Cmtc, Division of Social Sciences, 
Alfred University, Alfred, NY 14802. 

Steinberg has worked as an advocacy researcher, 
primarily with unions and women's organizations in the 
United States and Canada, on the issue of comparable 
worth. Comparable worth, also referred to as pay equity, 
involves correcting for the underpayment of wages to 
individuals who perform historically female jobs such 
as registered nurse, legal secretary, clerk, food service 
worker and housekeeper. 

The Promotion of Human Welfare Award, given for 
onlv the second time in recognition of work that has the 
potential to enhance human welfare, e.g., increasing 
fairness and justice, consists of a $5,000 prize and an 
additional $10,000 for disseminating the awardee's work 
to a non-academic audience. The initial recipient, Dr. 
Gary Albrecht, a professor of sociology at University of 
Illinois-Chicago, was recognized for his work on the 
rehabilitation industry. 

Dr. Steinberg plans to use the award to implement 
the gender neutral job evaluation system at several work 
places to determine the range of wage increases that will 
result from recognizing and compensating fairly the 
work that is actually being performed in historically 
female jobs. In announcing the Award, Martin said: 
"Steinberg's work is important because it can help 
increase the earnings of 54 million U.S. women who 
work outside the home, 5.1 million of whom are the sole 
breadwinners for their families." Steinberg's 
compensation model has the potential to reduce pay 
inequity on a broad scale if adopted more widely, Martin 
said. 

Call For Nominations-
1997 SWS Feminist Lecturer 

Sociologiscs for Women in Society and the Feminist 
Lectureship Committee are soliciting nominations 
for the 1997 Feminist Lecturer. The Feminist 
Lectureship was established by SWS to provide a 
forum for feminise scholarship on college campuses 
that arc isolated or non-mecropoliran. Each year a 
prominent feminise sociologist is selected co deliver 
a lecmrc to two such campuses as well as the SWS 
midyear meeting. The committee is looking for an 
SWS member who is both a feminist scholar and 
someone who has made a commitment to feminist 
social change. Mose recent lecturers include: Ronnie 
J. Steinberg ('96); Rose Brewer ('95); Mady Wechsler 
Segal ('94); Myra Marx Ferree ('93); Judith Lorber 
(92). 

SWS Feminist Activism Award 
Robena Spalter Roth, Institute for Women's Policy 
Research and the American University, received the 
second annual SWS Feminist Activism Award at the 
SWS banquet in Washington, DC. Carla Howery, ASA, 
presented the award on behalf of the selection 
committee (Beth Hess, chair; Beth Rushing). The 
award honors the "women in sociery" portion of the SWS 
name by thanking an SWS member for her/his work as 
a feminist activist. The awardee is someone who 
balances career demands with activist callings, and who 
brings to bear the insights, concepts, methods, and 
evidence of sociology to achieve feminist social change. 

Here is a synopsis of Howery's remarks: 

"I am pleased to announce a very appropriate winner of 
the Feminist Activist Award: Roberta Spalter Roth. Her 
selection is most appropriate because of her residence 
and work in Washington, DC and her resolve to 
challenge what we call the Contract ON America and 
its fundamentally flawed logic and disregard for social 
science data. She is also a former student and friend of 
Muriel Cantor whom we are remembering throughout 
this anniversary celebration. 

Every SWS member received the legislative brief 
on welfare reform that Bobbie and colleagues produced 
from the Institute for Women's Policy Research. The 
Institute filled an important void in Washington: an 
advocacy group for women which is data driven. With 
economist Heidi Hartmann, Bobbie and the small and 
very hard working staff have achieved the admirable goal 
of being on everyone's rolodex. 

The Institute is taken very seriously in Washington 
and commands respect from politicians of all stripes. 
Their work, which is often part of Congressional 
testimony, is thorough and persuasive. They are known 
for asking the unasked question, or for turning questions 
around to ask what is really important - e.g., How much 
does it cost NOT to have family and medical leave? 

In her position as a faculty member and now 
consultant at the American University, she spearheaded 
the training program in social policy and kept a central 
focus on gender. She models herself what she aspires 
for her students: making the connections between 
scholarship and social activism. 

Bobbie is a woman who sits at the table to 
testify and scare down the House Ways and Means 
Committee. She represents sociology and feminism 
most effectively. And she has made a difference~ 

To subscribe to sws-list you must be a member of Sociologists for Women in Society. Members of SWS may send 
the following one-line message: 
subscribe sws-list firscname lastname to this address: liscserv@ncsu.edu 
You may include an additional name in between your first and last (or give two last names, or whatever) if you like. 
Feel free co contact Stephen Blackwelder, SWS-list Administrator if you're having difficulty subscribing at 
Stephen_ blackwelder@ncsu.edu 

Pauline Bart Feminist Activism Award 
The Feminist Activism Award is presented annually to an SWS member who has notably and consistently 

used Sociology to better conditions for women in society. Named in honor of its first recipient, Pauline Bart, 
the award honors outstanding feminist advocacy effons that embody the goal of service to women and that 
have identifiably improved women's lives. Recipie1_1ts are recognized for their activist contnbutions, rather than 
as a function of employment status or academic achievement. 

Nominations for the 1996 Feminist Activism Award will be accepted through May I, 1996. The award 
will be presented during the SWS annual meetings in August. Please send a letter of nomination and supporting 
materials (such as Curriculum Vitae and/or biographical statement) to the chair of the award committee: Mary 
Zimmerman, Department of Health Services Administration, 6050 Malott Hall, University of Kansas, 
Lawrence, Kansas 44045. Voice mail: 913-864-3258. Fax: 913-383-8502. E-mail: 
mzimmerman@Rx.Pharm.ukans.edu. 
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ARTICLES 

THE HOLOCAUST AND SOCIOLOGY 
Ann Gotrting, Wtsttrn Kentucky University 

I have been to Auschwitz. Even as a Gentile, 
I am driven to understand, remember and pay 
homage. perhaps partly out of discomfort with my 
German heritage. In July of 1994 I underwent a 
day-longpilgrimmage to and through the grounds 
of the former Nazi concentration camp now 
preserved, protected and administered by the 
Auschwitz-Birkenau State Museum. Decidedly, 
I traveled alone and by train rather than by tour 
bus. That solitude and the 8:00 a.m. rail trip from 
Cracow to Oswiecim symbolized what had been, 
and set the tone for what was to come for me that 
day. 

Following signed directions, I continued on 
co Auschwitz I, the original base camp of the 
Auschwitz complex. Now and for the next several 
hours I would be loosely connected, albeit 
\ ircually oblivious, to a crowd of tourist strangers. 
Conforming co my museum map, I passed by the 
place where the camp orchestra had played as 
prisoners marched smartly through the camp·s 
main gate daily to work, and also as they returned 
exhausted and carrying their dead. I examined the 
various cell blocks and their many museum 
exhibits, with special attention co the now 
infamous Block 11, the Death Block, and its 
adjacent Wall of Death. I saw the ,1atch-towers; 
the barbed-wire fences; Gas Chamber and 
Crematorium I. and the exhibits of original 
artifacts, including mounds of hair cresses severed 
from the heads of murdered women for woven 
cloth and stockpiles of suitcases, pots and pans, 
spectacles, and false limbs plundered from new 
arrivals. And I \I icnessed the portable gallows 
where Rodolf Hoss. first commandant of 
Auschwitz, was returned to be hanged in April of 
194 7. I studied with care the thousands of captive 
and tortured faces that veneered the camp walls 
throughout. Then I proceeded along the road to 
Auschwitz 11-Birkenau, about rwo miles away. 

At Birkenau, among a cluster of tourists 
scrutinizing the ruins of Gas Chamber and 
Crematorium II, I met with a Hungarian Jewish 
survivor who was returning to the death camp to 
seek from its archives knowledge of the fates of 
her lost kin. She shyly and gently lifted her left 
sleeve to show me her tattooed identification 
number. At that instant my world view changed 
forever as I dichotomized all humanity into those 
who had stood these grounds and those who had 
not. In the heat of midday I ambled along the 
railway unloading platform where so many 
terrified people had been torn from the arms of 
their families in the selection process. 
Momentarily my mind settled on the bright 
lavender blue and yellow Kentucky wildflowers 
under foot. I can recall wondering if possibly they 
could be real; collecting a few in my hands brought 

no answer. My final late afternoon hours at 
Birkenau were spent wandering through living 
quarters and the fields that connected them. The 
physical fabric was well-preserved: the brick 
barracks constructed without foundation and the 
wooden barracks that originally had served as 
horse stables. In shadowed silence I stood alone 
in those sometimes remote structures, and by 
now was a bit tired. It occurred to me to rest for 
a few moments in one of the crude wooden bunks 
(those depicted in widely circulated photos 
portraying tiers of crowded, emaciated, tortured 
and hopeless faces gazing into the lens) before 
heading back to the rail station. It only occurred 
come. 

My physical encounter with Auschwitz was 
a fundamentally disorienting experience: symbols 
of its essence that had become familiar and 
perhaps even comfortable to me clashed violently 
with the concrete realities of brick, wood, dirt, 
cement and metal structures and the sheer size 
and complexity of it all. In retrospect, I deeply 
appreciate the freedom of movement and the 
privaq permitted by the museum. I saw and did 
everything, and in my own way and time. I was 
allowed to realize depths of emotion limited by 
only my own constitution. 

People speak of the "incomprehensibility" of 
the Holocaust. Some, even serious students of the 
event, insist that we mortals can never hope to 
understand the mentality of the perpetrators or 
the experience of the victims. From this 
perspective, the atrocities associated with the 
death camps and ghettos were ·another world; 
·another planet; another life form. unrecogniz.able 
in today's political, economic and social orders 
and lost forever in some socio-historical abyss. 

I \1 ish to oppose this stand. I wish to claim, 
to the contrary, that Hitler's Holocaust, in all its 
multidimensional character, is within our 
intellectual grasp, especially as sociologists. We 
have the tools to make sense of it. Theory and 
methods are in place. We are equipped with the 
Sociological Imagination. We understand how 
ideologies and other social scruccural elements, 
social processes and social psychological 
tendencies can mix and collide to spawn a 
multitude of behaviors. We, especially in 
collaboration with philosophers, historians and 
other social scientists - those of us in charge of 
reflecting on the human condition - can produce 
beneficial explanation. 

Verstehen and empathy are not prerequisite 
to know ledge and understanding. I have read 
narrative by Rudolf Hoss, Pery Broad and Johann 
Paul Kremer, all SS-men from the death camp at 
Auschwitz. Never could I harbor their ideology or 
sent imentality. And I can not fathom their 
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emotional constitutions. But their voices are 
painfully familiar and I understand them well. As 
the daughter of a militaristic German-American 
patriarch, I see seeds of Hitler Nazi arrogance, 
condescendence, hegemony and inhumanity 
expressed all around. One does not have to look 
as far as Cambodia or Bosnia. Those seeds can be 
depicted in U.S. incarceration policy, the death 
penalty, Waco and Oklahoma City - they can be 
sighted now and then in even university politics, 
professional organization administrations, and the 
academic book publishing enterprise. The 
justification and rationale articulated by Hoss, 
Broad and Kremer echo the voices I hear in all of 
these contexts. 

As for Holocaust victims, I understand them 
too. I have read numerous autobiographical 
accounts and recall the lo,ely Hungarian woman 
at Gas Chamber and Crematorium II. Never 
could I be capable of walking in their shoes. but 
again I live with those seeds daily. The work in 
which I am currently engaged, producing a 
collection of diverse women's biographies 
describing their safe exits from relationships with 
abusive (not necessarily physically violent) men, 
serves as a constant reminder of how arrogance, 
condescendence, hegemony, etc. can hurt. And 
being a woman helps me relate also. 

My point is this: What Hitler's Nazis did and 
what Jews, Poles, Gypsies, homosexuals and 
prisoners of war experienced, we can never 
fathom. But \IC can make sense of it, and we 
must. The Holocaust is neither 
incomprehensible nor meaningless; it was neither 
bestial nor pagan. The perpetrators were not mad 
in the clinical sense. It was indeed an eminently 
human event noteworthy only for the extmnts of 
brutality demonstrated. Our discipline provides 
us with at least some of the seeds, to be used as 
guidelines and reference points. In the interest of 
prevention, we need to know the constituent 
forces that produced the institutionalized death 
machine that just over a half century ago 
annihilated six million Europeans, Soviets and 
(few by comparison) Americans, and devastated 
physically and emotionally many more. In the 
process, we could perhaps become better 
informed about the lesser transgressions against 
humanity that permeate our own world. I am 
suggesting that sociologists come forward and 
claim the Holicaust as a worthy subject of analysis. 

- Antarlkrvmionof1/risarti&apptamli111!,eSSSPNtr:skner 
(v.Z6, Fa///995), Rqxi11rolri1ipm,tlliNJtloft/Jrau1/tor. 



IN THE MEDIA 

TEACHING D ISNEY STYLE 
Shani" Cerami, Associate Professqr of &ciology, &uthwest Missouri State U"ivmity 

The idea for this article came when I was 
ironing and listening to Mary Poppins which my 
three-year old daughter was watching. I am a 
'Murphy Brown' type mother. I started my 
parenting in mid life and after ten years of 
teaching, having a child has affected my teaching 
in many ways. Among them are the baby jokes 
and more understanding of my parent-students 
who deal with the same problems. It has also 
brought me the blessing of Disney movies: 
Beauty and the Beast, 101 Dalmations and Mary 
Poppins. They make excellent tools for teaching 
gender roles, racism, multiculturalism, etc. 

Let's begin with Mary Poppins. She is an 
excellent role model for independent, caring, 
feminine women. Mrs. Banks on the other hand, 
is the stereotype of a lousy feminist mother. She 
is an air-head, incompetent and an undesirable 
mother who makes the Chimney Sweep, Bert, 
take care of her kids. She goes to march for the 
women's vote. The message is loud and clear: 
feminists make lousy mothers. Then there is 
Admiral Boom who is always shooting at the 
Hottentots (remember them from South Africa) 
and Mr. Banks, a benevolent colonizer. 

The song in the bank where Michael is 
pursued to invest his two.pence is about the 
merits of colonialism. His two.pence will be part 
of railroads to Africa, etc. And Mr. Banks often 
sings about the Empire and strength of the British 
Pound across the globe. He is a good example of 
a masculine role, British style. He runs his family 
like the bank, he is the head and proprietor of his 
wife, household staff and the children. He works 
hard, shows no emotion and orders everybody 
around. Bert tells us that he is missing something: 
the real meaning of life is to enjoy his children and 
spend time with them. Bert is the modern man, 
caring, sensitive, with a good sense of humor and 
is not afraid of a strong woman. 

Now what about those dogs. Very bad 
examples of female role models. There are two 
types of female characters in 101 Dalmations: 
weak and whining or mean and vicious. The 
female dog and the woman are the same, no 
differentiating. They do not know what to do and 
often whine to their mate "now what are we going 
to do?" They are colorless, brainless, affectionate 
morons. A bad role model for future woman who 
wants to survive in a post-modern society. Cruela 
is the only female character with color, but 
negative ones. She is the stereotype of a spinster: 
bitter, self-centered and cruel and makes fun of 
the good females (human and dog both). 
Interestingly the mother female is on to her (her 
m:tternal instinct, I suppose) but the human 
female is so gullible and irrational that she does 
not see her intention despite her husband's 
warning. If you can sit through the whole film (I 
have to) it has excellent examples of traditional 
gender roles. The cows in the barn provide milk 
and warmth and the dogs - all male - provide 

advice and plans for the big escape. There are also_ 
snippets of social class, British style: the cook, 
the thieves, the old Thouser, the Colonel, etc. 
The milieu is definitely middle class American. 
The dog couple are often called The Pongos (the 
male dog's name). Give me a break! 

The latest Disney productions do a little 
better with women and show slightly more 
cultural awareness. The little Mermaid is 
independent though she loses her voice for her 
man. Very symbolic. Belle in Beauty and the &ast, 
is rational, intelligent and can make decisions. 
Her love saves the hero, nothing wrong with that. 
She also makes something out of him: a good 
man. 

Aladdin has already created an uproar in 
other countries. Muslims in Paris demonstrated, 
so did some in Malaysia and Turkey. I do not 
know which version was shown abroad, but the 
vide.o version is less offensive. The producers, 
due to pressure from the Middle Eastern 
Community, changed the beginning song which 
said: 

I come from a land From a faraway place 
Where they cut off your ears If they don't 

like your face 
It is barbaric, but, hey, its home. 

to: 
Where the land is immense And the 

heat is intense 
It is barbaric, but, hey, its home. 
A representative of the Motion Picture 

Screen Cartoonists said "American popular 
culture has always tended to vilify enemies of the 
government ... when Aladdin was made, we were 
at war with Saddam Hussein~ (Chicago Tribune, 
Friday, November 12, 1993, Section 2, p.3). 

Now, Jasmine is fine, but she is no Middle 
Eastern woman, not even the feminist ones. She 
is the middle class white woman of western 
culture. She is strong, she knows what she wants 
and she is going to get it even if it means kissing 
the horrible Jafar. Granted this is a fairy tale and 
not a story about Hanan Ashrawi (Palestinian 
spokeperson in the peace negotiations) or Huda 
Sharawi (leader of Egyptian feminism), genuine 
examples of Middle Eastern feminism. However, 
their lives make exciting stories with action, 
suspense and even magic and deserve well-made 
movies. 

My other problem with Jasmine is that she 
portrays the stereotype of Middle Eastern women 
as exotic and creatures of Harem. Even in 
Harems women did not go around half-naked. 
They were too busy to be erotic all the time. 
Wasn't this Genie's costume in "I Dream of 
Genie?" A product of Hollywood's mind and not 
a Middle Eastern outfit. 

You get my drift. Disney movies old and new 
make good teaching material. I show parts 
without any comment and ask students to 
describe any issue relevant to our discussion: 
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racism, sexism-.-ec~and then we discuss their 
perceptions and how popular culture portrays and 
even perpetuates these myths and 
misconceptions. 

RESOURCES 
Abortion at Wori: kkology and Practice in a 

Feminist Clinic, by Wendy Simonds, is now 
available from Rutgers University Press. 

No less A Woman: Feminity, Sexuality, and 
Breast Cancer, by Deborah Hobler Kahane, 
contains a vignette by Barbara Rosenblum. The 
authors are diverse in age, ethnicity, and marital 
status. 

Cancer and &If-Help: Bridging the Troubled 
Wa1m of C/nldlwod Illness, by Mark A. Chesler and 
Barbara K. Chesney is now available from the 
University of Wisconsin Press, 114 N. Murray 
Street, Madison, WI 53714, 
Phone (608) 262-8782. 

Ruth Harriet Jacob (charter member of 
SWS), has a new book out, Women Wno '/ouched 
My life: A Memoir. You can order a free review 
copy from K.II Publishers, Manchester, Conn. 
(l-800-826-0529). 

Memories of Migration: Gender, EJl,nicity, and 
Wm in the lives of lewis/, and Italian Immigrant 
Women in New Yt,rk, 1870-1924, by Kathie 
Friedman-Kasaba, in the State University of New 
York series on Women and Work, edited by Joan 
Smith, is now available. 

Tk Sociology of Healtl,, Illness, and Healtn 
Care: A Critical Approacl,, by Rose Weitz, "offers 
an exceptionally comprehensive study of how 
social forces affect the nature, distribution, and 
meaning of illness; the status, values, and work 
of health professions; and the nature of health 
care systems." A complimentary review copy is 
available from Wadsworth Publishing, 
Examination Copies, 10 Davis Drive, Belmont, 
CA 94002 or FAX (1-800-522-4923) or E-mail 
at review@wadsworth.com. 

The 1996 General Social Survey (GSS) will 
include a special module on gender. The data will 
be available to researchers in October, 1996 and 
should contain 1500 completed cases. The 
standard GSS contains various gender-related 
items, including the 8-item GSS scale on gender 
roles, the 7-item abortion scale, and other core 
items on families, children, and work. The new 
module will add about 60 new items covering the 
following aspeets: cohabitation, and interest in 
marriage, work place discrimination, affirmative 
action policies, sexual harassment, preferred 
types of partnerships, household division of labor, 
self-evaluations of success in balancing work and 
family roles, feminism and its impact on various 
social groups. The GSS is available through the 
Opinion Research C.enter, 1155 East 60th Street, 
Chicago, IL 60637, PHONE (312) 753-7500, 
FAX (312) 753-7886, INTERNET: 
NNRTWSl@UCHIMVSl.UCHICAGO.EDU. 



MIDYEAR MEETING MINUTES 

Minutes of Steering Committee 
Meeting of February 23, 1996 
Seattle, Washington 

Present: Rose Weitz, Mary Frank Fox, Elaine 
Hall, Joan Spade, Vicky Demos, Beth Schneider, 
Kathy Feltey, Mary French, Diane Everett, Beth 
Rushing, Mary Ellen Yares, Mary Lou Wylie, 
Susan Farrell, Eileen Moran, Carolle Charles, 
Mary Zimmerman, Margaret Johnson, Betty 
Morrow. 
Ne~ Brochure. Beth Rushing passed around 
a draft copy of the new brochure and asked for 
input: · 
Liability Insurance. Mary French brought up 
the need for officer and director liabilitv 
insurance. She will report on some plans. ' 
Membership. SWS has a membership crisis. We 
now have 728 renewals, 613 subscriptions. Need 
800 members taking the journal for our Sage 
contract. Mailing costs for foreign members is a 
drain on the treasury. They can pay as little as $24 
and the. cost can go to $42, including mailing. 
Mary will present the need co add a fee to those 
dues. Various ideas were discussed for increasing 
membership, including buying lists from other 
groups. Increased funds for this purpose will be 
presented in the budget request. Some 
d!scussion of a penalty for paying late was 
discussed. It was suggested that we mav need to 
take a closer look at our goals. ' 
Network News. Kathy Feltey agreed to 
continue through summer 1997. Vicky said she 
may have someone who will take it over after that. 
Liaison Committee. Some discussion about 
their role and membership - how selected. Vickv 
made a recommendation that the Liaison and 
Finance Committee be merged. It was felt by 
several that the positions should be elected, with 
1/J rotating off each year. There should be clearer 
procedures for them to review the performance 
of the Executive Officer and make salary 
recommendations. This would require a bv-laws 
committee to recommend changes.' The 
discussion included whether they should be 
elected or appointed. There was agreement on 
the need to set up a process. It was recommended 
that the Treasurer might be the chair, with a 
treasurer-elect and the past treasurer serving each 
year. The need for continuity was agreed upon. 
Awards Co mmittee . Discussion clarified that 
the official name of the activism award is the 
Pa_yline Bart Feminist Activism Award. It was 
mentioned that Ernie Miller has offered $500 a 
year for a scholarship. Mary Ellen discussed the 
need for a clearer awards process. A 
recommendation was made for a by-laws change 
to place the elected chairs of each award 
committee on the umbrella Awards Committee 
to coordinate all awards activities and decisions. 
Career Development Committee. Beth 

recommended considering whether the Career 
Development and Job Committees should be 
merged. 
Mentoring Program. It was suggested that 
mentoring should be expanded to include more 
than working on a paper. It was recommended 
that we go back co the policy of having at least 
one session at each meeting on related 
development projects. 

Respectfully SJJbmitted, Betty MofT(NJ, Secretary 

Minutes of General Meeting 
Saturday, February 24, 1996 

L Break-out Discussion Groups. Rose Weitz, 
President, called the meeting to order. After a few 
general announcements, small groups were 
formed to discuss several topics of concern to the 
future of SWS. Each group then reported to the 
membership and relevant issues were discussed. 
Membership. Elaine Hall. Several questions 
arose regarding decreased membership such as: 
Are we bridging generational and cohort 
diversity? What are our goals? What can we offer 
to undergraduates? As we become a more 
bureaucratic organization are we losing 
sisterhood? How should our dual focuses on 
women in sociology and women in society be 
balanced? Several strategies were suggested for 
increasing membership: 
• The Hospitality Room should be reserved for 

hospitality; meetings should not be held there. 
There should be more than one greeter. 
Greeters should include people at diverse 
stages of their careers - need our ·stars" there, 
too. 

• Mailings, we need co think more about how we 
communicate with members, especially new 
ones. This should be an organization that we 
do more than just join. 

• Local chapters. Get more information to them 
and about them. Encourage them. 

• New PhDs. We need to work harder at 
contacting every new PhD. 

• E-mail access continues to increase, but we 
need to realize that it does not include 
everyone. 

• Need to reach those without PhDs or not 
affiliated with an institution - grad studems, 
those in teaching colleges or smaller colleges, 
independent practitioners. 

• Sessions on issues involved in teaching as 
women sociologists were suggested - the 
dynamics of faculty-student relationships, more 
than just teaching gender. 

• What is the image of the organization? Women 
sociologists, or those who study women in 
society? What balance should be strived for? 

• There should be at least one professional 
development session at each meeting. 

• There should be an on-going arrangement at 
each meeting for anyone to sign up to go to 
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lunch or dinner with a group. 
• Reduce membership costs co those who sign 

up early. 
• Reduce dues if you are also a member of SSSP 

or other related organization. 

Rose asked the chair to send the appropriate pans 
of their reports to committee, such as Career 
Development. Additional suggestions from the 
floor included: 
• Need to find more ways to reach out co 

international members. 
• Recommendation for a multiple-year 

membership at reduced rate. 
Social Issues. Carolle Charles. Some transition 
confusion was discussed, including how the 
committee was supposed to use its funds. Group 
suggestions included: 
• Continuation of the public policy inserts in 

Ne/WOT"k News 
• Building networks with other organizations 
• Scholarships for graduate students or junior 

faculty working on public policy issues 
• Support to local SWS chapters to invite 

speakers on policy issues 
Suggestions from floor: 
• Joey Sprague observed that money allocated 

last year was to facilitate committee efforts on 
the two targeted issues of affirmative action and 
welfare reform. The money was co be used for 
printing, ~ending out information, generating 
informauon from organizations - to make 
connections on those issues and create and 
distribute leaflets. Agencies have materials and 
data, but we need to get them to our members. 
Inserts are better than being in NN itself. 

• Judy Gordon mentioned the UN program on 
discrimination against women. The social 
issues committee should link into that 
committee's campaign. 

Discrimination. Joan Spade. The group 
discussed how the committee might be more 
proactive, rather than reactive in fighting 
discrimination. Suggestions included: 

• Identify stragies of repression and name 
them - to help people see them. We might put 
out a call in Networlt News for people to help 
identify current ways in which they are being 
attacked. We might report them anonymously 
as "ideal types~ 

• Continue dealing with personal repression, 
hostile environment, tenure problems. We 
need to be aware of ways in which people who 
are attacking traditional canon are targets. 

• Be aware of increased institutional repression. 
People can be targeted during fiscal crises in 
subtle ways such as the elimination of research 
do!lars for our kind of research, assaults on 
tenure, more use of part-timers, the transfer of 
power from faculty to administration, and 
media attacks on faculty. 

• Some use the divide-and-conquer strategy so 
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General Meeting continued from page 6 

we need to build coalitions with other groups. 
Need suggestions for doing that. 

Ca ree r Deve lopm en t . Beth Rushing. 
Suggestions included: 
• Broadening the mentoring program beyond 

working on a paper together, such as helping 
people find jobs, change jobs. 

• 3 programs being planned for annual meeting: 
Mentoring Program session Oan Thomas and 
Barbara Katz Rothman); tenure and promotion 
(Barbara Chesney); job market. 

• Why_ do we charge $20 for mentoring? (It was 
explained from the floor that SWS then had a 
financial problem and also thought it 
represented a committment. 

The following motion was passed: The 
Mentoring Program fee will be eliminated. 
Midyear Structu re. Athena Theodora. 
Consensus was that we are a different 
organization from ASA and we should live up to 
our goals. Discussion went in many directions. 
Focused on proposals to modify SWS program 
at ASA and to expand the midyear meeting. It was 
recommended that the ASA SWS meetings 
include only 2 or 3 sessions. Morion passed: The 
midyear meeting will be a three day meeting 
consisting of approximately VJ business and o/J 
conference. There should be more follow
through on proposals made at meetings in terms 
of activism which should be a very important part 
of what we do. The group decided not to go into 
the issue of separating from ASA. They felt it was 
more a problem of meeting our goals. 
Discussion from the floor: 
• Beginning at the next ASA meeting we should 

lower the number of meetings and expand 
midyears with input from membership. 

• Midyear would then be the Annual Meeting 
and divided between workshops and sessions 
that further the circumstances of women in 
society and sessions on women in the 
profession. Mary Zimmerman, President-elect, 
said she was writing down all the suggestions 
and asked that others be sent to her. · 

• Concern to do more to reach women of color. 
It was suggested that this be put on the agenda 
for tomorrow and that the larger issue is elitism. 
Beth Schneider suggested that we do 
something similar to Gay and Lesbian Task 
Force. Begin with something like a "women of 
color institute" such as the one they organize. 

• It was proposed that the theme wFeminist 
Scholarship, Feminist Action" be continued. 

• There was discussion on the way SWS business 
is conducted. It used to be done by the group 
as a whole, not the steering committee. Rose 
pointed out that the Steering Committee was 
called for in the by-laws.and that the group as 
a whole still makes most decisions. There was 

some concern that the open meeting not be 
eliminated - for the need as a feminist 
organization to keep our doors open. It was 
suggested that business meetings be Saturday 
morning and Sunday morning with programs 
on Friday all day and Saturday and Sunday 
afternoons. Sessions could be scheduled 
around committee topics. Perhaps dialogue 
could be separated from the action part. 

• That midyear be called the annual meeting and 
the business meeting shifted from % to VJ. 

• Research topic roundtables. 
• Topic workgroups built into program 

II. Committee and Issue Reports: 
Nominations. Mary Lou Wylie distributed the 

committee's report and asked for nominations, 
including self nominations. 

Publica tions. Mady Segal. Written report 
submitted. 

Networ k News.Kathy Feltey volunteered to 
continue as editor for another year while 
reminding the group that it's a totally volunteer 
job. We are still not getting the bulk mail rate 
since we cannot locate a copy of the IRS letter. 
Mary French is reapplying for non-profit status. 
The special Bejiing issue put her over budget. 
The following motion was made, seconded, 
and passed: An additional SI 700 be given 
to the Network News budget to cover the 
cost of the special issue. 

Rosenblum Award. Written report. 
Mentoring Award . Written report. 
Minority Scholars Award. Written report. 
Discrimination. Eileen Moran. The mandate 

is to provide support for women who have not 
received tenure or have encountered other 
repression. The committee wants to do 
outreach to get those cases we can be helping, 
to identify additional ways in which feminist 
scholars are being victimii.ed by backlash. Want 
to add this goal, not substitute it. Mary Frank 
Fox's settlement was announced. 

Socia l Issues . Carolle Charles. Have co 
continue to think about how to increase social 
action. Where are we going to intervene? We 
need to expand work on policy issues. These 
activities increase our outreach to non
academic groups with similar interests. We 
need co incorporate non-academic women. A 
motion report co accept SASH's invitation co 
co-chair their conference was deferred. 

International Issues. Judy Gordon. SWS has 
status as an NGO in the UN. We need to apply 
for the highest status that we can get. UN has 
series of on-going agencies and projects. We 
need to get involved - to legitimate ourselves 
as expert groups, as well as concerned people. 
The following motion was passed: That SWS 
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send representatives to the UN functions 
brought to our attention by Judy Gordon. 

RC32 Women in Society. A call was made for 
someone to take membership materials to the 
Australian conference. Marcia Segal asked for 
a volunteer to be the next treasurer of RC32. 

SW~l ist. It was requested chat information on 
the SWS e-mail list be published in the next 
issue of Ntl'rtPOrl Ntfllls. 

Gender & Society. Beth Schneider announced 
that 10 new editors had been added to the 
editorial board. The current acceptance rate of 
10% needs to be changed somewhat in order 
to have 6 issues. More first round Revise-and
Resubmits must be turned into successful 
papers. The editor transition went well, but was 
more expensive than planned. More money is 
needed to transition book review editorship to 
Marietta Morrissey. The following motion 
passed: To add an additional SISOO to the 
Gender & Society budget to cover 
transition expenses. A motion was made to 
earmark $2000 of G&S monies to the 
President's operating fund to be used for 
minority affairs programs. This could be used 
to underwrite the costs of a pre-meeting 
institute, for example. It was pointed out a 
motion was not called for - Beth can just do 
it. Beth reported that G&S is a financially 
healthy organization. The editorship was 
subsidii.ed more when it was at the University 
of Delaware. 

Midyear Report. Judy Howard reported 80 had 
pre-registered and about 10 more registered on 
site. 
Respectfully submilt.td, &11y MofTOflD, Secretary 

Minutes of General Meeting 
Sunday, February 25, 1996 

Rose Weitz, President, called the meeting to 
order at 8:30 a.m. 

I. Committee and Issue Reports (continued 
from Saturday). 

Structu re of Meetings . The discussion 
continued regarding restructuring the midyear 
meetings and annual meetings. It had been 
suggested that the term annual be used for the 
midyear meetings. There were practical 
arguments against that idea, (even though 
theoretically it made sense). The final result 
was a recommendation chat neutral tcnns such 
as August and February be used. The Steering 
Committee will look at the bylaws and make 
a recommendation. 

Minority Scholar. Written report. 
Job Market. Diane Everett. Their charge is to 

develop job opponunities for women. Since the 
Career Development Committee is also 
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doing some of chis, is it necessary to have both 
committees? Perhaps the two should be merged, 
or at least work closely together. The turnout for 
the job seekers at ASA was quite low. There may 
still be a need, but perhaps the workshops should 
be the winter meeting instead. le was proposed 
that Diane work with Bech Rushing from the 
Career Development Committee as co-chairs for 
a couple of years and see how it goes. 
M~mbership. Elaine Hall for Verna Keith. They 
are proposing chat the text for the new brochure 
empha·size the 4 main SWS goals from their 
report: 
• Professional socialization of ,romen 
• Promote and disseminate scholarship on 
women and gender 
• Support for women within sociology 
• Support for women within society. 
The committee recommends more emphasis on 
the opportunity to participate actively in 
organization. 
Publications . Susan Farrell. Marcia Segal 
submitted a written report. The contract with 
Sage for Gender & Society is in a good state. She 
is working on the contract for Foundations of 
Feminist Theory, a reader of Gender & Society 
articles. Questions from the floor included what 
the procedure was for approving a reader. ls there 
a call or do a group of people just get mgether? 
Susan replied that it usually evolved out of a G&S 
issue and was submitted tO the committee by 
edicor(s). The idea for feminist theory book came 
from e-mail discussion. There was strong 
sentiment that in the future this should be a more 
open process. The following motion was passed: 
To pay a travel stipend for the editor of 
Network News. Motion made and held until 
financial report: To provide an additional $1200 
to Network News budget to pay for a student 
assistant. 
Structure. Many of che same issues came up in 
breakout sessions yesterday. Committee last 
night cried co deal with some of these things. l\ro 
goals: social policy and social activism. Need co 
find ways t0 reach graduate students. Need tO find 
ways to reach public policymakers. Need to help 
scudencs, for example, see the connections 
between the discourse within and outside the 
discipline. Several spoke to the importance of 
being the organization which helps socialize 
women into the profession. Need to develop 
more local chapters. Policies for chapter 
gtiidelines are being revised. The 
recommendatfon was made for a one-day 
professional development program and then 
more on the combination of scholarship and 
action be developed for the winter meeting. The 
August meeting would have fewer sessions and 
no papers. It was pointed out chat chis decision 

was made several years ago, but has not been 
followed. le was recommended that committee 
chairs be a part of program planning for meetings. 
Awards. Mary Ellen Yates. The committee's role 
is to coordinate all awards, to provide some 
standardization on how to deal with things. Need 
rwo committees: Feminist Activism Award -Mary 
Zimmerman, chair; Cheryl Allen Miller Award 
co a graduate scudent or recent graduate in the 
area of women and work - Irene Padavic, Toni 
Colasanti, and Barbara Reskin (chair). The 
committee will work with Ernie Miller to 
determine how much will be available and for how 
long. They will then develop criteria. 
Nominations are being accepted for the Feminise 
Activism Award. Contact Mary Zimmerman. 
Encourage students firmly committed to apply 
for activism award. Boch will be publicized in NN. 
Liaison. Vicky Demos. This ad hoc committee 
has been asked co develop policies for working 
with the Executive Office. The intent is to help 
with the structuring of the EO. The following 
motion was passed: To redefine the Finance 
Committee so that its charge includes 
oversight of the Executive Office and 
communication with the Executive Officer. 
The committee will conduct an annual 
review of the performance and salary of the 
EO. The Committee is chaired by the 
President and constituted by the Deputy 
Treasurer, Treasurer, and President-elect. 
The following motion passed: To create the 
office of Deputy Treasurer with the 
assumpt ion that, after serving a two-year 
term, the incumbent would serve a two-year 
term as Treasurer. An amendment to change 
the title to Treasurer-elect failed but it was 
recommended that it be listed as both titles on 
the ballot so people understood it was a four-year 
commitment. A question was raised about there 
being no procedure for the removal of officers. 
Budget. Mary French, Executive Officer. A copy 
of the proposed budget was distributed and 
discussed. It is now on a computer data base. The 
following motion passed: To fund an editorial 
assistant for Network News editor at the 
rate of about $1200 ($100 month). 
Treasurer's Report. No questions. 
Special Issues of Network News. Two special 
issues have been proposed: one on Muriel Cantor 
and one on 25 years of SWS. The extra cost 
would be about $1500 each. The opinion 
appeared to be against having a 25th year issue. 
It was felt chat enough had been done and there 
was a need to look forward. As for the Muriel 
Cantor issue, it was suggested that instead a 
collection of her works, along with any new 
related work, would be a more fining way to help 
carry on her work. The following motion was 
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passed: To call for a reader or special issue 
of G&S to put togethe r a collectio n of 
Muriel Cantor's work or work of the same 
type. It was suggested that the call be kept broad 
and chat we should first check on the scams of 
similar projects by Doris Wilkinson and Linda 
Shaffer. 
Archives. Elaine Hall. Betty Kirschner made a 
trip co archives at the Schlesinger Library and 
they were still in a sorry state - in boxes and 
uncataloged. This was raised as a concern and will 
be further explored. It was suggested chat a notice 
be included in NN to locate the SWS photo 
albums. Several related issues about keeping 
records were raised. Mary Frank Fox volunteered 
to consult with Betty on this. 
International. Judy Gordon. The Commission 
on Women is meeting in March in NY to go forth 
with Beijing agenda. Information is available on 
the internet. Bella Abzug's group will send 
material. Our role as an international NGO 
should be worked on. Habitat conference-we 
missed an opportunity co be involved. Need co 
utilize a role in these issues in the future. Steering 
Committee should consider what kind of role 
SWS should be taking and whether there should 
be an International Committee. 
Officers and Directors Liability Insurance. 
Need members for a committee. Eileen Moran 
volunteered. Caroline Persell was volunteered. 
By-laws. Rose called for an ad hoc committee 
to revise and update the by-laws. Bech Rushing, 
Mary Ellen Yates and Betty Morrow volunteered. 
Call for Letters of Support for Hilary 
Clinton. A letter asking for chis was read from 
Pauline Bare. SWS was asked to write a letter of 
support - an open letter pointing out what is 
happening to Hilary Clinton, as a woman. It was 
agreed that it should be an educational analysis, 
not a political statement. The following motion 
passed: President Rose Weitz will write an 
open letter to Hilary Clinton expressing 
SWS's concern . Athena Theodore, Vickv 
Demos, and Eileen Moran will help. · 
Future Meetings. The following motion was 
passed. In the future, candidates for SWS 
President will be asked what they propose 
to do with the meetings. 
Cost/Share. Participants were reminded to pick 
up forms for requesting expense reimbursement. 
The meeting was adjourned at 10:40 am. 

R£spectfully submitted, Betty MofTUfiJ, Secretary 

Be sure to read 
"Newcomer's Notes" on the 
SWS 1996 Mid.:Year Meet ing 
by Nettie Letgers on page 15 



EXECUTIVE OFFICER REPORT 

Mid-Year Meeting 
February 23, 1996 
Seatt le, Washington 

OVERVIEW 
1995 was a very successful year financially. 
Membership receipts were up almost $5,700 
(more than expected), as was income generally 
(almost $15,000,) Total assets for the three 
restricted funds and all operating monies total 
$141,109.19. TheSWS 25th Anniversary Fund 
Drive collected $2,589.50. Royalties were up and 
sajes of directories, pins, scarves almost doubled. 
We are in good shape. 
Accounting upgrade 

This year-long upgrade is now complete and 
on line, including three new software programs. 
Quicken provides functions for fast, easy and 
diverse calculations and repons on income and 
expense. It also handles daily records, monthly 
reconciliation for the main checking account and 
tracking of restricted fund accounts. Our fees for 
tax preparation will now be reduced, due to less 
time required in gathering and manipulating the 
records, (on my part and that of the accountant.) 
Lotus 123 provides financial reports, which are 
easy to edit. MSWorks handles the actual bank 
deposit records, allowing for a spreadsheet on 
payments for membership dues, donations and 
sales. Transactions on each incoming check are 
permanently recorded and easily tracked, with 
this program. We are now also in compliance with 
tax reporting regulations concerning vendors and 
contractors (ie: clerical, stipend and gram 
recipients), sending out what most people refer 
to as the small W2 wage form (1099 form), which 
the organization had not previously done. 

It has been a long and laborious process of 
investigation, but the end result is an accurate 
historical record and a clear picture of our 
financial health. New guidelines provided to 
officers and chairs, for the handling and reponing 
of funds received for SWS, will insure that we stay 
on track. Periodic consultation with a bookkeeper 
or accountant, is all that is needed to maincain 
the overall accounting process. 
Membership form mision 

A revamping of the renewal application now 
includes a 'Feminist Lectureship' category, which 
had not previously appeared on the form. This 
additional fund category subsequently ended 
1995 with a $938.00 balance. We are also now 
giving members the convenient option of 
subscribing to the SWS list-serve bulletin board, 
via this form. A simple X takes care of it. A total 
of 236 members have taken advantage of this 
option. Many members have requested the 
addition of various items to the i\reas of !meres~ 
on the reverse side of the renewal form. 
Therefore, you will find the following additions: 
domestic violence, drug use, emotions, 
HIV/AIDS, homosexuality, international 

relations, poverty, program evaluation, 
quantitative methodology, research methods, 
science and technology, socialization, 
sociologistics, and third world development. 
Further additions may occur, depending on 
demand. 

SJIIS DireclrJry 
As many of you know, the new directory was 

completed in late 1995. And for those members 
who use it frequently, we now offer plastic 'comb' 
binding, which allows the directory to open flat. 
Cost: staple binding - $5.00, 'comb' binding -
$7.00. 

As in past years, the directory took many 
months of hand work to reach completion. We 
have now computerized the entire process and 
hope that in 1997, production time and costs will 
be very much reduced. 

PROPOSALS/CONCERNS 
Officers' and Directors' insurance 

As requested, I have collected information 
re~ding liability insurance for SWS officers. The 
premium, in essence, covers litigation costs. 
Vulnerabilities exist, for example, in areas of hotel 
negligence, transportation (banquet, excursions), 
tours, child safety, etc. Home owner's policies do 
not normally cover professional liability. If a site 
hotel is liable, the sponsoring organization is 
almost always included in the suit. Frivolous 
lawsuits, although usually won, can sometimes 
run up major litigation fees. 

Although the organization has not sustained 
any past lawsuits, the above illustrates that any 
litigation can be expensive. Most experienced 
professionals would rather decline a non-insured 
board appointment, than risk possible loss. As 
this t)l)e of cm'Cragc is relatively expensive, I 
recommend the $500,000.000 ($500 
deductmle}, which will cost the organization an 
~Jed Sl,600.00 yearly. 

.hunt.al and Mnn/Jerships 
Our contract with Sage Publications requires 

that we maintain 800 journal subscriptions, at any 
one time during the year. As of February 19, 
1996, a total of 728 members have renewed 
(including 613 journal subscriptions), 16 foreign, 
703 domestic and 9 libraries. Just under 290 
members have yet to renew from 1995.1 also have 
some concern regarding these lagging renewals. 
When members put off renewing. it means extra 
reminder mailings, in order to bring the 
membership and the journal subscriptions up to 
effective (break-even) levels. I have also begun 
to contact older, lapsed members, for renewal 
consideration, which has brought in an additional 
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25 members, so far this year. 
Foreign mailing costs 

Increases of membership fees might be 
considered for members outside the US (except 
Canada and Mexico). There is a possibility of 
approximately 30 foreign members renewing this 
year, with 25 beingjournal memberships. Mailing 
costs alone are a large part of our debits. 
Approximately 8 mailings go out from the hub 
office each year, with the ballot being the most 
expensive. The following is a list of international 
rates from the Consumer~ Guide to ftJstal Rates and 
Fees (July 1995): 

weight not over (oz.) 
0.5-S0.60 4.0· 3.40 7.5- 6.20 
t.0- 1.00 4.5- 3.80 8.0- 6.60 
t.5- 1.40 5.0- 4.20 8.5- 7.00 
2.0- 1.80 5.5- 4.60 9.0- 7.40 
2.5- 2.20 6.0- 5.00 9.5- 7.80 
3.0- 2.60 6.5- 5.40 10.0- 8.20 
3.5- 3.00 7.0- 5.80 10.5- 8.60 

11.0- 9.00 
I 1.5- 9.40 
12.0-9.8 

G&S Jl9. 6 (Dec. '95) weig!,ed 2.16 ox. x6 issues = 
$42. If all foreign journal members renew, for 
1996, 9 members will be below the renewal 
amount of S42.00 ($22 memberships = 8 
members, $32 = 1, $42 =5, $52 =5, $57 =3, 
$62 =3). Foreign postal rates have just increased, 
through the elimination of surface rates. This 
forces mail co go 'air'. Where a ballot costs . 90 
surface delivery, it now costs $1.40. Foreign 
journal mailing costs will eventually catch up with 
us. The newsletter costs approximately $1.00 to 
send to foreign members (there are no bulk rates 
for foreign mailings.) 

A foreign member receiving all mailings from 
SWS could cost us conservatively, $50 (which 
covers mailing costs only.) I have received three 
inquiries, from renewing foreign members, 
regarding any possible increases to their dues. 
They expressed curiosity as to why we do not 
charge them more! It is recommended that $8.00 
be added to the cost of foreign memberships 
(excluding Mexico + Canada.) 
'NtflD' Sludent members 

Upon receipt of a 'first-time member' form, 
I send out a welcome letter, brochure, a copy of 
the most recent newsletter and any current 
mailings. It is my feeling that more contact might 
be effective in not only building and maintaining 
membership, but in helping the student develop 
a sense of belonging, and providing personal 
liaison. 

The SWS scrapbooks & picture albums 
are missing. If you have them or know 
of their whereabouts, contact Mary 
Frank Fox. 



Executive Officer Report 
ronrinurd from page 9 

Directory Distribution 
I recommend that all incoming officers be 

provided with a current SWS Directory\\ ichout 
charge. As they are working on behalf of SWS. 
they should ha\'e convenient access to needed 
information. The cost of this would run between 
$60-$95 yearly. 
Presidential Cmifeatt 

I propose that we present each outgoing 
President with an inexpensive, framed certificate 
of appreciation, produced by the Executive 
Officer. The cost of the framed certificate would 
run $10-$20 and could be presented when the 
gavel is handed o\'er. 
Cantor Fund 

I have had difficulty communicating with 
Murray Cantor, family contacc, but was able to 
speak with him on Tuesday. He informed me that 
no family decision has been made a~ to the 
purpose of che fund. He had not spoken to his 
family regarding this subject, as other pressing 
concerns wok precedence. He did state thac a 
Muriel Cantor Memorial Library is possible. He 
had no further information to gi\e me at the time. 
except that he was in contact with Linda Shafer 
on this. I mav receive more information from him 
by the time ·of the meeting. To date Sl.555.50 
has been collected. However, no contributions 
have been received since November of 1995. 
Service charges reduce that figure each month. 
ExtClltivt Assistant stipend increase 

Lynda Clancy, Executive Assistant, has 
been doing an excellent job. I would like to 
recommend that her stipend be raised S500. at 
the end of her first year (May IS, 1996). She 
presently receives $4,000 yearly. The assistant 
at North Carolina State University was receiving 
$7,000, in 1994. 

PRESENT/FUTURE PROJECT'S 

Office Manual 
A detailed guide, in the form of an SWS 

Office Manual will be developed, in conjunction 
with the E.0. Timeline, in 1996. This will 
consist, noc only of written instruction and 
completion dates, but sample forms, letters. etc .• 
corresponding computer file names and an 
accompanying disk. It will cover duties of the 
E.O. and the Executive Assistant. A more 
comprehensive E.O. Timeline is being developed 
to encompass more detailed responsibilities. 
Hire/Fin lb/icy 
I suggest that a hirinwfiring policy be developed, 
to be included in the by-laws. This will not only 
protect the 'employees' (ie: E.O. + Asst.), but 
will cover the organization re liability. 

Idle checking account funds 
I ha,·e suggested to Treasurer Dana Vannoy, 

that part of the large checking account balance 
(sometimes in excess of $35,000) be invested, 
in part, in either noating CDs. or money market 

accounts. Either would provide quick access to 
our funds and more income than the almost non
existent interest level it now receives. Dana 
responded favorably and I will investigate and 
contact Pat Ulbrich with the information. 

SWS 1996 BUDGET: PROPOSED 

INCOME PROPOSED 

DUES ....................................................... . 46,000.00 
SALES: ADS, MAILING LABEL LISTS ........................... . 500.00 
SALES: PINS, DIRECTORIES, ETC .............................. . 1,000.00 
ROYALTIES .................................................. . 15,000.00 
MID-YEAR MEETING ......................................... . 4,000.00 
ANNUAL MEETING ........................................... . 10,000.00 
INVESTMENTS .............................................. . 2,150.00 
lUfAL .................................................. . 78,650.00 

EXPENSES 
NETWORK NEWS ............................................ . 5,000.00 
GENDER & SOCIETY (NON-SUBSIDIZED) ....................... . 20,000.00 
EXECL,'TIVE OFFICER STIPEND ............................... . 11,000.00 
EXECUTIVE ASSISTANT STIPEND ............................. . 4,000.00 
EXECUTIVE OFFICER TRAVEL - ANNUAL MTG .................. . 500.00 
EXECUTIVE OFFICER TRAVEL - MID-YR. MTG ................... . 500.00 
EXECUTIVE ASSISTANT TRAVEL ANNUAL MTG ... .... .......... . 500.00 
EXECUTIVE ASSISTANT TRAVEL - MID-YR. MTG ................. . 500.00 
HUB OFFICE 

SUPPLIES ................................................ . 2,000.00 
EQUIPMENT ............................................. . 100.00 
PHONE .................................................. . 1,000.00 
MAIL .................................................... . 2,500.00 
MISCELLANEOUS ........................................ . 1,000.00 

PRINTING 
BALLOT ................................................. . 500.00 
REGISTRATIONS ........................... . ............. . 500.00 
STATIONERY ............................................. . 500.00 
VICE PRESIDENTS SURVEY ............................... . 1,200.00 
MISCELLANEOUS ........................................ . 300.00 

CPA ....................................... . ................. . 750.00 
REIMBURSE OFFICERS ....................................... . 300.00 
CONTRACT LABOR 

BOOKKEEPER ............................................ . 600.00 
CLERICAL (STUDEN'D .................................... . 700.00 
SPECIAL PROJECTS ....................................... . 200.00 

CONTRIBUTIONS/MEMBERSHIPS .. ........................... . 1,000.00 
FINANCIAL FEES ............................................ . 500.00 
MID-YEAR MEETING ......................................... . 5,000.00 

MEMBER TRAVEL REIMBURSEMENT ....................... . 3,000.00 
ANNUAL MEETING .................................... ....... . 13,500.00 
SOCIAL ISSUES COMMITTEE (I YR. LIMl'D ..................... . 1,500.00 

lUfAL ....... . .......................................... . 78,650.00 
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EXECUTIVE OFFICER 'S REPORT FY 1996 

GENERAL NATALIE BARBARA MINORITY DISCRIMINATION CANCER FEMINIST MENTORING FEMINIST 
ASSETS AS OF 12131/95 TOTAL FUND ALLON ROSENBLUM SCHOLARSHIP SUPPORT DISSERATION LECTURESHIP PROGRAM FUTURE 

BANK ONE 36,080.22 30,560.75 1,578.90 1,243.88 
FIOELITY INVESTMENTS 

3,797.75 (1,803.00) (6.17) 938.14 (2.23) (228.00) 

N.ALLON 19,185.24 
B. ROSENBLUM 25,344.80 
FEMINIST FUTURE FUNI) 60,499.23 

TOTAL ASSETS 141,109.19 

BUDGET 1995 

ACTUAL 
INCOME PROPOSED ACTUAL DIFFERENCE SUBTOTALS 

DUES 40,000.00 45,695.00 5,695.00 
SALES: PROGRAM ADS, MAIL LABEL LISTS 1,000.00 600.00 (400.00) 
SALES: PINS. l)(RECTORIES, ETC. 750.00 1,485.00 735.00 
ROYALTIES 15,000.00 15,350.61 350.61 
MIO-YEAR MEETING 6,000.00 4,195.00 (1,805.00) 

BANQUET 2,050.00 
LUNCHEON 315.00 
REGISTRATION 1,830.00 

ANNUAL MEETING 7,000.00 13,089.65 6,089.55 
BANQUET 5,500.00 
REGISTRATION 4,650.00 
PROGRAM 1,513.50 
MISCELLANEOUS 1,426.15 

INVESTMENTS 1,000.00 2.752.88 1,752.88 
TOTAL 70,750.00 83,168.14 12,418.14 

EXPENSES 
NETWORK NEWS 4,500.00 4,500.00 0.00 
GENDER & SOCIETY (NON-SUBSll)(ZED) 20,000.00 18,075.03 1,924.97 
STIPENDSfTRAVEL (2) 17,000.00 17,054.35 (54.35) 

EXECUTIVE OFFICER 12,406.50 
h,r/J,dn rrtrtXJrrit;, ilfl'Ttos, from A11g. "94 

EXECUTIVE ASSISTANT 2,584.04 
Pay p,riqd ,..,,.,,_SINX May 15. Y5 

HUB OFFICE TRAVEULOOGING. MISC: 
ANNUAL MEETING 1.701.17 

EXECUTIVE OFFICER 884.92 
BOOKKEEPER 740.60 
EXECUTIVE ASSISTANT 0.00 
MEETING EXPENSES, MISC. 75.65 

MID-YEAR MEETING: 
EXECUTIVE OFFICER 362.64 
EXECUTIVE MIDYEAR '96 460.00 

HUB OFFICE OPERATIONS: 3,500.00 8,138.14 (4,638.14) 
PHONE 834.24 
MAIL 2,503.43 
EQUIPMENT 32.34 
SUPPLIES 2,371.39 
CARRY-OVER OPERATING EXPENSES: 3,396.74 

PAID IN 1995 - FOR AUG-DEC 1994 
PRINTING/DUPLICATING 4,000.00 3,149.98 850.02 
CPA 1,000.00 1,125.00 (125.00) 
REIMBURSE OFFICERS 300.00 0.00 300.00 
CONTRACT LABOR: 2.000.00 1.427.45 572.55 

SPECIAL PUBLISHING PROJECTS 150.00 
CLERICAL (STUDENT) 877.45 
BOOKKEEPER 400.00 

CONTRIBUTIONS/MEMBERSHIPS 1,000.00 1,147.80 (147.80) 
FINANCIAL FEES/FINES 2.000.00 1,739.55 260.45 
MID-YEAR MEETING: 6,000.00 8,902.18 (2,902.18) 

BANQUET 1,426.00 
HITT'EL 746.06 

"'SUPPLIES, TRANSPORThTION, MISC. 3,016.30 
TRAVEL REIMBURSEMENT 3,713.82 

ANNUAL MEETING: 8,000.00 14,569.97 (6,569.97) 
BANQUET 6,820.00 
HITT'EL 4,337.64 
SUPPLIES, BUS, PROGRAMS, ETC. 3,412.33 

MISCELLANEOUS: 1,000.00 238.97 761.03 
TOTAL 70,300.00 80,068.42 (9,768.42) 
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PARTICIPATION OPPORTUNITIES 

Awards 
Nominations for the SWS 1996 Mentorship 
Award should be sent to: Wendv Simonds, 
Institute of Liberal Arcs, Emorv · Universitv, 
Atlanta, GA 30322 by July I, 1996. . 

1996 Cheryl Alien Mil/tr Scholarship for the 
Study of Women and Wori. Sociologists for Women 
in Sociecv has established a new award for 
graduate s·cudents and recent PhDs working in 
women and work. The award is supported by a 
bequest from the family of the late Cheryl Allen 
Miller, a sociologist and feminist who studied 
women and work. 

The purpose of the award is to recognize a 
sociology graduate student or a recent doctorate 
who has made an outsr.anding contribution to the 
field of women and work. This contribution mav 
take the form of scholarly or poli~ research o·r 
activism. The award is $500. The winner will 
present her or his paper or project at the 1996 
annual SWS meeting in New York. 

Applicants must be graduate students or 
have received the Ph.0 in 1995 or 1996 and must 
belong to Sociologist for Women in Society. 
(Applicants may join at the same time they apply 
for the award. For information on joining SWS. 
please contact March French, Executive Officer, 
Phone (513) 873-4950, FAX (513) 873-3301. 
E-mail mcfrench@desire.wright.edu. 

Submissions must include a Z-3 page vir.a, 
a paper of no more than 10 double-spaced pages, 
and an abstract/cover page. The abscract/cover 
page should include applicant's name, address, 
telephone number, e-mail address. and - for 
applicants with the PhD- the date the PhD was 
completed. 

Applications muse be postmarked by June 
3. Send three copies of all application materials. 
Please print on both sides to save paper and 
mailing costs. Mail applications to: Barbara 
Reskin, Department of Sociology, Ohio State 
Universitv, 300 Bricker Hall, 190 N. Oval Mall, 
Columbus, OH 43210 

Conferences & Meetings 
"Agenda for the 21st Century Labor 

Force: Implications of Changing Family 
Structure, Diversity and Jobs." an 
interdisciplinary conference designed to bring 
together economists, sociologists, family life 
educators, leaders in business and social services. 
clinicians. and students engaged in the study of 
work and family, will be held Friday, No\ember 
' tS-17, 1996 at the Westin Hotel, Cincinnati, 
Ohio. 

The conference is sponsored by the Kunz 
Center for the Study of Work & Family, 
Department of Sociology, the Taft Memorial 
Fund, and the Office of the Provost at the 
University of Cincinnati. 

National, regional, and local scholars are 
invited to submit papers on work and family 
topics for consideration for presentation. 

Presentation submissions are also welcome from 
community professionals in areas related to the 
conference theme. Individuals who have an 
interest in being on the program in some capacity, 
contact us with your ideas. If you would like to 
present a paper on these themes, please send one 
copy with a one page abstract to: Work & Family 
Conference, Kunz Center for the Study of Work 
& Family, University of Cincinnati, PO Box 
210378, Cincinnati, OH 45221-0378 (KIT: 
Professor Vannoy). (If the full paper is not 
prepared. send us as much detail as you can.) 
Proposals will be accepted through April 26, 
1996. You can reach Professor Vannoy at 
513-556-4707 by phone, 513-556-0057 by fax, 
or at Dana.Vannoy@UC.edu by e-mail if you hav'C 
further questions. 

The Association for Humanist Sociology's 
1996 annual meeting will be held October 
31-November 3 in Hartford, Connecticut at the 
Holiday lnn. The theme is "social equity, 
decentralization, and domestic participation Ease 
& West: Bases for a globally relevant sociology." 
Papers are not limited co the theme, and 
innovative or non-traditional sessions are 
welcome. Send proposals or abstracts by April 15 
to John LeggeH, Program Chair 1996, Sociology 
Department, Livingston College, Rutgers 
Uni\ersity, Ne\1 Brunswick, NJ 08903. Office: 
908-445-4035; home: 908-846-3234; fax: 
908-445-0974. 

Call for Papers 

Perspectives on Social Problems is seeking articles 
on public harassment for a special issue on "Public 
Harassment as a Social Problem." Public 
harassment can be defined as a group of abuses, 
harryings, and annoyances characteristic of public 
places and unique!) facilitated by 
communications in public. Public harassment 
includes pinching, slapping, hitting, spoken 
remarks including evaluation and insults, 
innuendo, ogling, and stalking, as well as 
differential treatment in service encounters. 
Those who receive public harassment are often 
members of a social category disadvantaged in 
ocher areas of life, such as women, people of color, 
people with disabilities, and people perceived as 
being lesbian or gay. For this special issue, 
Persp«tivts on Social Probltms is interested in 
empirical studies of public harassment as well as 
work that examines public harassment as a social 
construct. If you have questions, please contact 
the guest editor, Carol Brooks Gardner, 
Department of Sociology/Women's Studies 
Program, Indiana University, 425 University 
Blvd., Indianapolis, IN 46202-5140; tel: (317) 
274-2703; e-mail: cgardne@indyvax.iupui.edu. 
Final submissions will be due July I, 1996, for 
publication in \bl. 9 (1977). 

"Mtn, Masculinitts, and Sport'; Jim McKay, 

12 

Michael A. Messner, and Donald F. Sabo, guest 
editors. masculinities is an interdisciplinary 
quanerly that publishes high-quality scholarships 
in the broadly-defined field of gender studies, 
with a panicular focus on men and masculinities. 
Empiricial and theoretical papers are invited for 
a special issue on "Men, Masculinities, and Sport' 
from scholars working on the following topics: the 
body, violence, mass media, sexuality, 
homophobia, race/ethnicity, social class, 
disability, alternative sporting practices, sport as 
a site of resistance and change, or other related 
topics. Deadline for Submission of papers, 
September 31, 1996. Submit all papers or 
inquiries to one of the editors: 
I) Jim McKay, Dept. of Anthropology & 
Sociology, University of Queensland, 
Queensland 4072. Australia, 
j.mckay@mailbox.uq.oz.au 2) Michael A. 
Messner, Department of Sociology, University 
of Southern California, Los Angeles, CA 
90089-2539, messner@mizar.usc.edu 
3) Donald F. Sabo, Social Science Division, 
D'Youville College. 320 Porter Ave., Buffalo, NY 
14201, sabo@acsu.buffalo.edu 

Gtndtr & Socitty is planning a special issue on 
gender and social movements. We are interested 
in papers that demonstrate ho\\ attention to 
gender processes and their interactions with race, 
class, and sexuality enlarges our understanding 
of social movements and ocher forms of collective 
protest. We are also seeking papers that 
demonstrate how collective resistance, challenge. 
and conflict add co our understanding of gender 
change. The issue will include research on a wide 
range of movements, not just women's 
movements, chat illuminate gender processes in 
the mobilization, leadership patterns, strategies, 
and outcomes of collective action. Historical and 
comparative studies and all methodological or 
theoretical approaches are welcome. Special issue 
editors: Verra Taylor, Ohio State University, and 
Nancy Whittier, Smith College. Deadline for 
submission of manuscripts is June I, 1997. 
Anticipated publication dace: October 1998. 
Submit papers, including SIO submission fee 
(payable co Gtndtr & Socitty), to Beth E. 
Schneider, Editor, Gtndtr & Socitty, Department 
of Sociology, University of California, Santa 
Barbara, CA 93106. 

Submissions are being accepted for an American 
Sociological Association Teaching Resources 
Guide on ~sociology and Disability Studies~ 
Materials may include, but are not limited to: 
syllabi, course outlines, handouts, exercises, 
assignments, review essays of relevant resources 
(texts, films, and ocher course matter), or any 
other written submissions applicable to the 
inclusion of disability-related issues in teaching 
sociology. ~ are also interested in reflections on 
the nature of disability studies and its relevance 



PARTICIPATION OPPORTUNITIES 

Call for Papers continued from page II 

for sociology. Deadline for submission is April 30, 
1996. Contact Lynn Schlesinger, Depanment of 
Sociology, SUNY Plattsburgh, Plattsburgh, NY 
12901; (518) 564-3004; fax (518) 564-3333; e
mail: schlesl@splava.cc.plattsburgh.edu or Diane 
E. Taub, Department of Sociology, Southern 
Illinois University at Carbondale, Carbondale, IL 
62901-4524; (618) 453-7628; fax (618) 
453-3253; e-mail: dtaub@siu.edu. 

Call for Essays: (on and off-the-theme). Peace 
Review. Summer 1996: Women and War 
(deadline: May 2, 1996) Please submit 
2500~3500 word essays IBM or MAC disk to 
Robert Elias, Editor, Peace Review, University of 
San Francisco, 2130 Fulton Street, San Francisco, 
CA 94177, USA. Fax: 415-388-2631/666-2346, 
Phone: 415-666-6349, e-mail: eliasr@usfca.edu 

Joe OPPORTUNITIES 

FLORIDA ATLANTIC UNIVERSITY, 
College of Liberal Arts invites applications for a 
tenure-track Assistant Professorship in sociology 
(position no. 255200). Candidates must be able 
co teach Family and Society, and preferably 
specialize in the Sociology of Deviance. Other 
areas of specialty will be considered. The 
successful candidate is expected co contribute co 
our growing women's studies program. This 
position begins August 1996 at the new upper
division College of Liberal Arts located at Florida 
Atlantic University's growing campus in Davie. 
Scholarly productivity and publication expected 
for advancement. Salary and rank negotiable 
depending upon credentials. Ph.D. required. 

The Institute for Women's Policy Research 
IWPR 

1996 Leadership Conference on Women, 
the Economy, and the Elections, Thursday, July 
25, 1996 at the Washington Hilton Hotel, 
Washington, DC. For information contact Beth 
Dolan or Cynthia Fraser at 202-785-5100. 

Call for Research Partnership 
With or without a federal overhaul of welfare 

programs, state governments are enacting their 
own versions of welfare reform through state 
waivers: they have also begun co plan for the 
possibility of block grants. Although the fate of the 
current welfare reform bills in the House and the 
Senate are not clear, it is important to monitor and 
evaluate the impact of state waivers on the lives 
of welfare recipients before federal changes to 
AFDC are made. Because of funding cuts and the 
political climate, thoughtful research, especially 

Deadline for application: April 15, 1996. Send 
letter of application, vita, and three letters of 
reference to: Farshad Araghi, Chair, Search 
Committee; Division of Social Sciences, College 
of Liberal Arts, 2912 College Avenue, Davie, FL 
33314. FLORIDA ATLANTIC UNIVERSITY 
IS AN EQUAL EMPLOYMENT 
OPPORTUNITY/AFFIRMATIVE ACTION 
EMPLOYER. 

UNIVERSITY OF SOUTH CAROLINA, 
Spartanburg, 800 University Way, Spartanburg, 
SC 29303. The College of Arts and Sciences 
invites applications for an Assistant Professor, 
tenure-track position in sociology, to begin 

research from a feminist perspective, is unlikely 
to be conducted without a concerted effort by 
coalitions of researchers and advocates at the state 
and national level. The Institute for Women's 
Policy Research (IWPR) under the direction of 
Roberta Spalter-Roth, is in the process of forming 
such partnerships. We are seeking funding to 
bring together academics, researchers, advocacy 
groups and others to develop research agendas 
and research projects to track, monitor, analyze, 
and evaluate programs and their effects. We are 
particularly interested in examining and 
monitoring what happens to job training and 
education programs, job market realities, support 
services, prevalence of domestic violence and the 
well-being of families cut off from assistance. If 
you are working in this area and would like to be 
a pan of IWPR's network please fax (202) 
833-4362 or e-mail Jill Braunstein (at 
jillbraun@aol.com) 

August 16, 1996. Ph.D. required. Candidate 
must be able to teach logical theory and courses 
in at least two of the following areas: political 
sociology, sociology of religion, community 
organization, social welfare, social work, urban, 
and social movements. Send letter of application, 
vita, official undergraduate and graduate 
transcripts, and three letters of recommendation 
to Sociology Search Committee, Office of the 
Dean, College of Arts and Sciences. Review of 
applications begins February 15, 1996; late 
applications considered until position is filled. 
uses is an affirmative action' equal opportunity 
employer. Applications from minorities and/or 
women are especially encouraged. 

The SWS Mentor Program ... is looking for You! 
If you are an author who could use some help from a colleague with more experience in the field, the SWS Mentoring Program is for you. We will match you with 

someone of your..choice from our list of Mentors. You will work together "'ith the goal of having a final product ready for presentation or publication at the end of one 
year. In addition you can discuss professional and career questions with your Mentor. When we recer.-c: your application, we will send you a list of our Mentor volunteers 
and their areas of expertise. You select three possible Mentors from which we "'ill sclea one, on a ~-come, first~ basis. Send form to Mary Kay Schleiter, Sociology
Anthropology, University of Wisconsin-Parkside, 900 Wood Road, Kenosha, WI 53141-2000. Phone: (414) 595-2536; MKS@CS.UWP.EDU. If you would like to be 
a Mentor, sign up on the form bel0\1. 

I am looking for a Mentor I would llke to be a Mentor 

Name Name 

Affiliation Affiliation 

Address Address 

City, State 

Zip Phone Zip Phone 

Area(s) of interest Area(s) of interest 

Preferences (e.g. minority, assistant professor, etc.) 
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FROM THE SOCIAL ISSUES COMMITTEE 

BUDGET: A MINIMAL LY ADEQ UATE STANDARD OF LIVING 
Lora Bex Lempen, Ph.D. 
The University of Michig(ln - Dearbom 

Making sociological understandings of the 
current welfare "debate" relevant co our scudents 
while simultaneously encouraging them co be 
responsible for their own learning is often a 
struggle. My students, undergraduates grounded 
in the social ideolo~· of individual meritocracy, 
have difficulty understanding the social and 
scr·uctural disencitlemencs inherent in a stratified 
sociei:y: They don't want co believe. I have found 
that assignments that engage them at an affective 
level have more potential co generate 
understanding and meaningful discourse. This 
assignment freely "plagiarized" and modified from 
one offered by my colleague. Jim Gruber (of 
SASH fame), is one such assignment. 

Lucille: A Single Mother 

Lucille is a 25 year old single mother with 
mo children, ages 3 and 5. The father of her first 
child walked out on her and she doesn't know 
where he is now. Her ex-husband, the father of 
her second child, is an unskilled worker in a 
minimum wage job. He contributes $50 per 
month to support his child. Lucille has limited 
work experience. She worked for cwo years at an 
Arby·s after high school graduation for minimum 
wage. She stopped working after the birth of her 
first child, worked for a short period before 
marrying and becoming pregnant with her 
second child. She then stayed home to be with 
the children. She has no relatives living in the 
area. 

Today she has two tasks. She must find a job 
and plan a monthly budget. She needs your help. 
She does not want to resort to welfare. She wanes 
co pay her own way and "be a responsible citizen~ 

Help her plan a budget so that she knows 
where to target her energies in job seeking. 

BUDGET: 
For each item below try co derive a monthly 
average cost. Where it says ·range" also give the 
range of the costs or expenses. Your goal is to help 
Lucille find a minimally adequate standard of living. 
Use the classified ads and let your fingers do the 
\\;.al king. 
1. rent She has all the basic 

furnishings for an apartment 

except appliances. Where 
would YOU feel safe raising 
two small children alone? 
How much is rent in a low
rent, safe neighborhood? 
Are utilities included? 

2. utilities Gas, electric, water, phone. 
Calculate a monthly average 
for each of these. 

3. child care Since she will be seeking a 
full time job, she will have 
to arrange for child care. 
Also Lucille needs a 
location convenient to her 
home and/or work site. 
What will she have to pay 
for two children ages 3 and 
5? What is the range of 
coses? How many other 
children are at the site? Is it 
certified? What are the 
activities provided for the 
children? Is it a safe 
environment? Stimulating? 
How do they handle 
discipline? 

4. food Lucille, of course, wants co 
provide balanced, nutritious 
meals. How much does it 
cost to feed an adult and 
cwo children per month 
without skipping meals? 
Including snacks. 

5. car Lucille owns a 1984 sub
compact which she will 
need to travel to work, 
shop, take the children to 

child care, and so on. What 
should she expect to pay for 
basic upkeep? Insurance? 

6. health care What should she anticipate 
paying for health care on a 
monthly basis? Include 
insurance premiums and 
unreimbursed expenses for 
office visits, prescriptions, 
dentists, and so on. 
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7. clothing What will she spend for 
herself (she needs to go 
to work) and the growing 
children in the average 
month? 

8. miscellaneous Laundry and household 
supplies. Laundromat? 
What about 
entertainment? What 
about day trips with the 
children to the museum, 
zoo, parks, and so on? 
Birthday parties - their 
own and their friends? 
School supplies and field 
trips? Anything else? 

9. TOTAL Lucille needs $ __ _ 
PER MONTH to 
maintain a minimally 
adequate standard of living. 

How much would she 
receive if she applied for 
welfare support? 



COMMITTEE REPORTS. MIDYEAR MEETING 

SWS Publications Committee 
Susan A. Fam/I, Clzair 

The new Gender & Society contract with Sage 
is in place and Maggie Andersen made a successful 
transition co the publication of six issues/year with 
volume 9. The move was completed over the spring 
and summer and Beth Schneider has begun her term 
as editor with volume 10. Elizabeth Higginbotham 
concludes her term as book review editor with the 
current volume. The transition will be made this 
spring and summer and Marietta Morrissey will 
begin as book review editor with volume 11. A new 
editorial board is in place with some long-term 
members rotating off. A key concern in the current 
contra~ which runs through December, 2001 is our 
commitment to maintain a member-subscriber base 
of at least 800. Efforts should be made co recruit 
members from among those who subscribe as 
individuals. 

The G&S reader Dmtnwn Bonds, Different Jloices: 
Race, Class, and Gender edited by Esther Ngan-Ling 
Chow, Doris Wilkinson, and Maxine Baca Zinn is 
now in press; other volumes are under 
consideration. 

A tape of a lecture by Jessie Bernard in which 
she recounts her life experiences was edited by 
Muriel Cantor and will be SWS's first non-print 
publication. 

The committee organized a panel on feminist 
publishing at the annual meeting. 

Network News Report 
&iitor, Kotlry Feltey 

This year marks the end of my three year term 
as editor of Network News, with the summer issue 
being the last issue under my editorship. However, 
I have agreed to stay on for an additional year, 
through the summer of 1997. My term will end with 
the distribution of the summer issue (which goes 
out prior co the annual meeting). The publications 
committee should begin the process of identifying 
the next editor soon. 

The problem with mailing rates has never been 
resolved. We are still paying regular bulk rates for 
postage, rather than the nonprofit rate. In order to 
use the nonprofit rate we need to provide a copy of 
the letter from the IRS giving SWS nonprofit status. 
This should be passed on to the next editor so that 
we can decrease our mailing costs for the newsletter 
(see proposed budget). 

I published a special issue on Beijing, since the 
materials submitted could not be incorporated in the 
regular winter issue (due to its length of 20 pages). 
Given the volume of material for both the regular 
and special issues, the number of pictures included 
in the Beijing issue, and the decrease in employment 
advertisements over the past year (a source of 
revenue for the newsletter), I went significantly over 
budget. Specifically, I need an additional $1700 to 
cover the costs incurred (and to pay the printers for 
th!! Beijing issue). 
PROPOSED BUDGET (1996): 
16-20 page newsletter (1100 copies) 

typesetting, layout, printing, 
duplicating .................... $1200.00 

Mailing (Regular Bulk Race) 
(at nonprofit bulk will be 
reduced co $120.00) ........ . .. . ... 250.00 

Miscellaneous ..................... 100.00 Cost over of Beijing Issue ............ .. 1700 
Total per issue .................... 1550.00 
Total for year ....................... 6200 
ESTIMATED REVENUE 

TOTAL ESTIMATED COST 
OF NEWSLElT ER/1996 ......... .. .. 7400 

&spectfully Submitted, Kotltryn M. Fe/rey 
from employment ads ............ · 500.00 

More Com mittee Reports from Midyears will appear in next issue 

Newcomer's Notes on the SWS 1996 Mid-Year Meeting 
by Nellie legrm 

I was among the many who joined in a laugh of recognition when Margot Gordon observed during her 
presentation at the SWS Mid-¥ear Meeting that she found being in a room of mostly women sociologists 
"incredibly relaxing: As a first-time participant, I had entered the room earlier that morning feeling the familiar 
sense of anxiety that comes with venturing into the unknown. By mid-morning, my anxiety had all but 
disappeared. What little remained melted away over lunch with veteran SWS members whose conversation 
and welcoming attitude left me feeling glad I had come. At the late afternoon reception, I found myself asking 
why? Why had this day been fun, relaxing, different from other conferences? Why was I actually enjoying 
this reception - events I usually abhor and typically avoid if possible? Why was my skepticism about the 
value of national-level associations ebbing? Why was I actually looking forward to the business meeting the 
next day? 

Was it just that the smaller, more intimate size of our group lent itself to more interesting, meaningful 
interactions? Could it be that we were mostly women and a few unusually aware men creating an atmosphere 
largely free of (or perhaps simply more conscious of) the insecure/judgemental air of male-dominated academia 
many of us breathe in our everyday lives. Or maybe it was that the substance of the conference was 
reconnecting me co issues and ways of thinking that fd been intensely involved in as an undergraduate activist 
but had gotten away from in the past few years as an overly-specialized, overly-socialized graduate student -
maybe my pleasure was simply that of one being rejoined with lost or abandoned or ignored aspects of herself. 

I thought, ~an adequately controlled scudy, or, better, a good ethnography, would answer all of these 
questions, no doubt~ Bue since I have a dissertation co write, I abandoned the idea and decided to finish 
my wine and enjoy the rest of the weekend. And I did. Rose Weitz ran an incredibly efficient and effective 
business meeting. We dealt with difficult issues - distinguishing ourselves from the ASA, reviving our activicist 
commitments, encouraging the participation of more women of color - without getting bogged down in 
endless discussion. Hats off too to Judy Howard and the local arrangements committee who set up a logistically 
seamless weekend. Important details - like eliminating inscicucional affiliations on the name tags (and my 
name was spelled right coo!), che aforementioned lunch sec up with express purpose of linking newcomers 
with veterans, and special places for newcomers at the banquet tables - all helped make me feel welcome 
and included. My only concern was chat the cost of the otherwise quite enjoyable Saturday evening banquet 
was high enough to make me question whether I should attend, and coo high for at least one graduate student 
who opted out altogether. A less upscale venue or some form of subsidy option for graduate students might 
keep this from happening in the future. But, then, it was the Space Needle, and that was pretty cool. In 
general, my first SWS mid-year (soon co be annual?) meeting was a positive, energizing experience. I look 
forward co participating again. 

From left IQ rig/tr - &tit Hess, /dee Winfield, Judy Gordon, Kotlry Fdtey, &JI] MomJD, Dione fuertn, Joan Spade ltoving 
dinner the last nigltt of the Mid-llar Meetingr. 
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I WANT TO JOIN SOCIOLOGISTS FOR WOMEN IN SOCIETY 

Last name only Member Fee (check oneJ: 

First name M.I. 

With Without 

Dept., Box, Apt. No., etc. 
Income Journal Journal 

Street address Less lhan $15,000 D S22 D $10 

City and state or province Zip code (or country If not U.S.) 
$15,000 - $19,999 D S 32 D $17 

$20,000 - $29,000 D $ 42 D $27 
Type of work 

$30,000 - $39,999 D $ 52 D $37 
Phol18 E-mall address 

$40,000 - $49,999 D S 57 D $42 

Three areas of Interes t $50,000 or more D S 62 D $47 

Sustaining member D SIOO 

Membership year 19 __ _ Nenrork (libraries) D $17 
Check one: D Renewal, same address 0 Renewal, new address D New membership 

Make checks payable to SWS and send 10: SWS Exer11twe Officer. Mary Frmch, 062 Rike Hall, Wright State University, Dayton, OH 45435 

SWS Reader Available for Classes 
Consider adopting Violence Again~c Women: The Bloody Foocprincs, edited by Pauline 8. Ban and Eileen Geil Moran, for classroom use. lc's an 

excellent source, and SWS profils from ils sales. Sage will provide a desk copy 11 ich adopcion (and also a 20 percent discount to Gender & 
&xiery subscribers). Contact: Sage, 2455 Teller Road, Thousand Oaks. CA 91320; phone (805} 499-0721. IS 

Sociologists for Women in Society 
Kathryn M. Felcey, Edicor 
Department ot Sociology and Anthropology 
The University of Akron 
Akron. OH 44325-1905 

Bulk Rate 
U.S. Postage 

PAID 
Akron, Ohio 443 12 

Permit No. 384 
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